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ADDRESSING THE STAFFING CRISIS: Members set two 
priorities for addressing the staffing crisis—pass legislation to 
mandate better staffing and a stronger voice for workers AND 
win a contract that makes Samaritan a better place to work 
and receive care.

STAFFING LAW VICTORY! Workers from across Samaritan 
pushed for the new Oregon Hospital Staffing Law and went 
to Salem to make sure legislators knew about the staffing 
crisis and the need for the new law. The new law ensures 
Oregon will have CNA-to-patient ratios, forms committees 
to set staffing plans, and establishes fines for not providing 
breaks and for not following staffing plans. This victory was 
made possible by member activity and donations to the union 
political fund. Contribute to COPE today to make more 
legislative victories possible!

MAKING SAMARITAN A BETTER PLACE TO WORK 
AND RECEIVE CARE! The new contract makes major 
improvements in wages, education and training, and much 
more. Samaritan will be better able to attract and retain staff 
with the higher wage levels and other improvements.

COMPETITIVE WAGES:
★ Best Ever Across-the-Board Increases! 9.5% raise

for Service and 7% raise for Tech retroactive to when
the contract expired, 4.5% in 2024, and 3.75% in 2025.

★ Samaritan wage floor: No Samaritan position will pay
less than $17.75 an hour to start to allow members to
better afford to live in the communities we serve. Next
year no member will earn less than $18.55 and the year
after the wage floor will be $19.24!

★ Full retroactivity and front-loaded wage increases: 
All wage increases are retroactive to contract expiration!
The next raise will be in March 2024, meaning an increase
of at least 11.5% for all Techs and 14%  for all Service
employees in the next six months!

★ Quicker Step Progression to Higher Wages: The
contracts also eliminate the hours requirements for
step increases which will allow casual and part-time
workers to reach higher pay steps quicker and eliminate
the bottom step for technical employees to further
increase starting wages and help with recruitment.

INCREASES TO DIFFERENTIALS:
★ On-call differential to $5.25 an hour from $3.75
★ Holiday call to $5.50
★ Orphan call to $9.50
★ Trainer differential to $1.75

EDUCATION AND TRAINING: Samaritan has agreed to 
join the SEIU Education Fund! Starting in 2025, members 
will be able to access free CEU and relicensing, professional 
development and college classes, career counseling, and 
much more!

HEALTH INSURANCE: We did not succeed in stopping 
all healthcare cost increases, but we did make some steps 
forward.
★ Limited premium increases in each year of the contract.

See premium charts for details for each plan.
★ Increased the healthcare subsidy amounts and the

eligibility for the subsidy so more members will get a
bigger discount on their premium.

★ All Samaritan bargaining groups now have a seat on the
Samaritan Health Care Committee which reviews plan
design and utilization.

SAMARITAN UNITED: Bargaining teams from all four open 
Samaritan contracts came together and stood united to win 
great contracts for all! When groups of Samaritan workers 
stand together, everyone wins more; this will make us stronger 
now and in the future.

This is YOUR union contract, it was negotiated by elected members and ratified by a vast majority of your 
co-workers. The victories in this contract did not come easily, members stood together across Samaritan 
to demand a fair deal and it was only when four groups of Samaritan members joined forces to demand real 
improvements that management agreed to this contract. By getting involved in your union you can help 
make Samaritan the best place possible to work and receive care.

SAMARITAN UNITED!

WHAT DID WE WIN BY STANDING TOGETHER?

YOUR 2023 Bargaining Team, 

Jennifer Forrester, SEIU Local 49
Sheri Khan, Dietary Cook
Rachael Roe, Department Secretary
Jason Mueller, CT

James Tonick, Phlebotomist
Diane Larson, Respiratory Therapist
Kit Arreola, Housekeeping
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ARTICLE 1 – PURPOSE OF AGREEMENT 

1.1 This agreement entered into on the 1st day of March, 2023 between the Service 

Employees International Union, Local 49, hereinafter referred to as the “Union”, and 

Samaritan Pacific Health Services, Inc. of Newport, Oregon, hereinafter referred to as the 

“Hospital,” currently located at 930 SW Abbey Street and 957 SW Coast Highway, in the 

City of Newport, State of Oregon. 

1.2 It is the intent and purpose of the parties to set forth herein the complete agreement 

covering rates of pay, hours of work, and conditions of employment to be observed 

between the parties hereto. 

ARTICLE 2 – RECOGNITION AND SCOPE OF AGREEMENT 

The Hospital recognizes the Union as the exclusive bargaining representative for regular full-

time, regular part-time and per diem technical and service and maintenance employees of the 

employer at its acute care hospital located in Newport, Oregon; but excluding professional 

employees, physicians, registered nurses, confidential employees, managerial employees, guards 

and supervisors as defined in the National Labor Relations Act. Of the classifications established 

as of the date of this agreement, the classifications included in the bargaining unit are those 

classifications listed in Appendix D. 

ARTICLE 3 – MANAGEMENT RIGHTS 

3.1 The Hospital retains, solely and exclusively, all the rights, power and authority which it 

exercised or possessed prior to the execution of this Agreement except as specifically 

abridged by a provision of this Agreement.  The rights, powers and authority retained 

solely and exclusively by the Hospital include, but are not limited to the following: To 

manage, direct and maintain the efficiency of its business and personnel, to manage and 

control its departments, buildings, facilities and operation, to create, change, or abolish 

jobs, to subcontract or discontinue work for economic, medical or operational reasons, to 

direct the work force, to establish work standards, schedules or operation and work load, 

to specify to assign work requirements and to assign work and decide which employees 

are qualified to perform work, to schedule and change working hours, to adopt rules of 

conduct, reasonable appearance and safety, to determine the type and scope of work to be 

performed and the services to be provided, to determine the methods, processes, means 

and places of providing service, and to effect technological changes, and to determine the 

quality of patient services.  The non-exercise of a management right in a given situation 

shall not be deemed a waiver of such right for any future event. 

3.2 Before subcontracting any work performed by employees in the bargaining unit (unless 

the subcontracting would have only a de minimus effect on bargaining unit employees), 

the Hospital will give the Union as much notice as is reasonably possible but not less than 
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sixty (60) days notice of its intent to subcontract the work and will provide the Union 

with an opportunity to meet and discuss this impending decision.  The Hospital will also, 

upon demand, bargain with the Union regarding the effects of the subcontracting.  The 

Hospital, however, has no duty to bargain with the Union concerning the decision to 

subcontract any work, including any work performed by bargaining unit employees. 

3.3 An employee affected by a subcontracting situation which results in permanent reduction 

or elimination of their position will be entitled to all rights and privileges described in 

Article 6 – Seniority and Lay-Off. 

ARTICLE 4 – UNION MEMBERSHIP 

4.1 All bargaining unit employees covered by this Agreement must become members of the 

Union or make a fair share payment to the Union, as a condition of employment, within 

thirty-one (31) days after beginning their employment or within thirty-one (31) days after 

the signing of this Agreement.  All bargaining unit members must maintain membership 

in good standing or make monthly fair share payments for the duration of the collective 

bargaining agreement. 

4.2 Employees who exercise their right of non-association, based on a bona fide religious 

tenets or teachings of a church or religious body of which an employee is a member may 

exercise the right to pay an amount equivalent to regular union dues and initiation fees to 

one of the following organizations: United Way, and SHS Foundation, or American 

Cancer Society.  Payments are to be made on a monthly basis or in advance with receipts 

sent to the President of the Union.  

4.3 Employees who are required hereunder to maintain membership in good standing, fair 

share payments, or non-association fee payments and fail to do so shall be terminated 

upon notice of such fact, in writing, from the Union to the Hospital. 

4.4 The Hospital shall deduct from each employee’s wages: initiation fees, monthly union 

dues and fair share payments in amounts determined by the Union, provided that the 

employee has voluntarily agreed to and signed a written assignment and authorization 

which has been received by the Hospital.  The parties acknowledge and agree that the 

term “authorization” as provided in this Agreement includes authorizations created and 

maintained by use of electronic records and electronic signatures consistent with state and 

federal law.  The Union, therefore, may use electronic records to verify Union 

membership, authorization for voluntary deduction of Union dues and fees from wages or 

payments for remittance to the Union, and authorization for voluntary deductions from 

wages or payments for remittance to COPE Funds, subject to the requirements of state 

and federal law.  The Hospital shall accept confirmations from the Union that the Union 

possesses electronic records of such membership and give full force and effect to such 

authorizations as “authorization” for purposes of this Agreement.  
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4.5 Deduction for initiation fees, union dues, fair share payments and COPE deductions will 

be made from employees’ paychecks (prorated for bi-weekly payroll), and submitted 

electronically to the Union office within five (5) days of payroll.  With this transmission, 

the amount deducted will include each employee’s name and employee identification 

number.  The Union will provide the Hospital with a description of monthly dues, fair 

share and COPE payment amounts, which are to be deducted in accordance with the 

provisions of this Article.  New member applications will be submitted to the Hospital no 

less than five (5) days prior to payroll to be included with the next payroll deduction. 

4.6 The Union shall indemnify the Hospital against any and all claims, demands, lawsuits or 

liabilities that arise out of any action taken by the Hospital to comply with the provisions 

of this Article. 

ARTICLE 5 – DEFINITIONS OF EMPLOYEES 

For purposes of this Agreement the following definitions shall apply: 

5.1 Regular Employee - Those employees who have successfully completed the initial 

introductory period and who are not employed on a per diem status or temporarily 

employed shall be regular employees.  

5.2 Full-Time Employee - A full-time employee shall be defined as any employee who has 

been hired into a .8 FTE to 1.0 FTE and who is regularly scheduled to work thirty-two 

(32) hours per work week to forty hours (40) hours per week.

5.3 Part-Time Employee - A part-time employee shall be defined as any employee who has 

been hired into a .5 FTE to .79 FTE and who is regularly scheduled to work less than 

thirty-two (32) hours but at least twenty (20) hours per week. 

5.4 Per Diem Employee - An employee who is not assigned to an FTE but provides coverage 

on an intermittent, or as needed, basis.  The Hospital shall utilize per diem employees to 

maintain adequate staffing levels during periods of high patient census, vacations, illness 

and accommodating regular employee’s work schedules.  These employees do not have a 

regular work schedule but must be available to work per department policy.  This may 

require a commitment to work a minimum number and/or type of shifts.  Departmental 

requirements for per diem schedules may not be adjusted more than once per year.  The 

employees will be given a thirty (30) day notice of any changes to departmental 

availability/minimum shift requirements.  Employees who do not meet departmental 

availability obligations for a period of three (3) months and who do not respond to hospital 

written notifications may be terminated. 

Employees who, for the previous nine (9) months, have on average worked forty (40) 

hours or more per pay period will upon request be granted benefits, appropriate to the 

number of hours worked. These employees will forfeit the per diem differential in lieu of 

benefits. Employees must maintain the forty (40) hours per pay period average which will 

be reviewed on a quarterly basis in order to remain eligible for benefits. 



4 

5.5 Temporary Lead – Employees who have been designated temporary lead by the 

department manager or Administration during the department manager’s absence shall be 

paid a differential as referenced in Article 31.  The Hospital shall have sole discretion to 

determine when and in what departments a temporary lead shall be selected and which 

person is selected. 

5.6 Temporary Employee – A temporary employee shall be defined as any employee who is 

hired for an interim assignment or specific term, not to exceed six (6) months.  If 

management determines that a need still exists after the six (6) months, the position will 

be posted as detailed in Article 7.  If a temporary employee is hired into a regular 

bargaining unit position, hours previously worked will be applied to the introductory 

period and seniority will be applied from the original date of hire.  At the time of hire, a 

list will be forwarded via email to the Union including the name and date of hire for all 

temporary employees.  

5.7 Introductory Period - The first six (6) months of employment shall be the introductory 

period.  An employee shall have no seniority for the introductory period; but upon 

successful completion of this introductory period, seniority shall be retroactive to the date 

of hire.  During the introductory period, an employee may be terminated or disciplined 

with or without cause and with or without notice, and such termination or discipline shall 

not be subject to the grievance procedure.   

ARTICLE 6 – SENIORITY / LAYOFF 

6.1 The Hospital and the Union recognize the principle of seniority. 

1. Hospital seniority is defined as the length of time an employee has been

continuously employed in the Hospital.  Bargaining unit seniority of employees

shall be based on their last date of hire with the Hospital within a position

represented by the Union.  Seniority shall not be broken by leaves of absence of

less than six (6) months, unless otherwise stated in the contract.

2. In the event of a resignation from the bargaining unit of twelve (12) calendar

months or less, seniority shall be reinstated to date of hire, less time of lay off or

resignation from the bargaining unit, unless otherwise stated in the contract.

3. The Hospital agrees to allow any regularly scheduled employee to restore hours

lost due to mandatory absence (MA) on a bargaining unit seniority basis when

unscheduled hours become available.

4. The Hospital reserves the right to disqualify any employee, for the balance of the

schedule (not including regular patterned shifts), who fails to be available after

indicating their availability.
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5. The provisions of this Section shall apply for the purpose of maintaining regularly

scheduled hours, to the extent possible.

6. The remedy for omissions and errors in administering this Section shall be

prospective by providing preferential treatment regardless of seniority for

unscheduled hours until the inequity is corrected.

7. It is further understood that this mutual agreement is intended to allow employees

to recapture previously scheduled hours lost due to low workload so long as such

recapture does not result in the payment of wages at premium or overtime rates,

therefore, these recaptured hours will be payable at straight time only.  The

Hospital may choose not to assign hours under this section if the result of such

assignment is to create an overtime or premium obligation.

8. Job Training Opportunities.  Job training opportunities will be offered based on

departmental and employee training needs, as determined by the manager. Where

more than one employee wants a specific training opportunity and departmental

and employee training needs are approximately equal, the most senior employee

will be offered the opportunity.

6.2 Mandatory Absence (MA):  During periods of low workload when the supervisor 

determines that the employee is not needed at work for all or part of a shift. 

1. In the case of reduction of force of thirty (30) days or less, reduction shall occur

by inverse order of seniority, as noted below, according to the following order:

a) Employees on Extra Duty pay

b) Volunteers

c) Agency worker

d) Traveler (if travel contract allows reduction with no cost. If not, the

traveler will remain and staffing reductions will resume with the letter “e”

below.)

e) Temporary employees

f) Per Diem employees

g) Introductory full-time/part-time employees

h) Regular full-time/part-time employees

2. An employee who is reduced short term, within the classification on the same shift

in the same department, shall have the right to exercise one of the following

options:

a) Take a PTO day off

b) Take a day off without pay, but all hours scheduled for that day will apply

toward benefits and PTO accrual (“Mandatory Absence”).
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c) An employee who works another shift as make-up for a reduced shift must

do so within the week reduced and shall waive any overtime for the make-

up shift only.  In the event the waiver of overtime is not statutorily

permitted, the Hospital may refuse such request for make-up hours.

6.3 Long-term Reduction in Force (thirty-one (31) days or more) 

1. The Hospital shall provide the Union and employees in the affected departments

at least a thirty (30) day notice of any long-term reduction in force which is

expected to last thirty-one (31) days or more.  Any such reduction will occur in

inverse order of bargaining unit seniority among the employee(s) within the

affected classification, provided that the remaining employee(s) within the

classification is/are qualified to effectively and efficiently perform the work to be

done as determined by the Hospital according to the following order:

a) Volunteers

b) Temporary employees

c) Per Diem employees

d) Introductory part-time/full-time employees

e) Regular part-time/full-time employees

2. At their option, regular full-time/part-time employees affected by long-term

reduction in force may:

a) Choose to fill open, unfilled positions in the same classification

b) Exercise their bargaining unit seniority by bumping the least senior

bargaining unit employee in the same classification in the same shift, then

on any shift within the worksite.

3. The least senior bargaining unit regular full-time/part-time employee(s) so

affected shall have rights to any open unfilled position covered by the contract,

provided the employee can perform the essential functions of the job.

4. Recall – Prior to recall of employees in the layoff, current employees within the

department will be eligible to bid on open positions.  Thereafter, employees on

layoff shall be recalled to their bargaining unit classification in the inverse order

of layoff.

5. Employee shall lose all seniority and the employment relationship shall be

severed upon expiration of twelve (12) months or if the employee refuses to

accept a bona fide offer of re-employment.  Employees who are recalled will

maintain their seniority and will be eligible for benefits pursuant to the terms of

the contract and Hospital policy.

SERVICE UNIT ONLY: 
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6. Departmental seniority dates from the first day an employee is hired into the

department. Seniority shall not build in more than one department. It shall be used

for filling positions, qualifications being equal.

6.4 Work Reorganization:  When, in the interest of efficient operations, the Hospital must 

reorganize a work group, department, or division, the Hospital will notify the Union 

thirty (30) days in advance of the schedule implementing the change.  The Union may 

request, and if so the Hospital will agree, to meet to discuss the implementation of the 

reorganization and try to reach agreement.  Absent such agreement, if involuntary 

schedule changes are required, they shall be based upon seniority within the 

classification. 

ARTICLE 7 – JOB BID PROCEDURE 

7.1 Job Postings.  All job vacancies within the bargaining unit will be posted by the Hospital 

on the Samaritan Health Services Website.  Job postings will include qualifications for 

the job and will be posted for a minimum of seven (7) calendar days.  During this 

period, it will be the responsibility of interested employees to make electronic 

application for consideration of such vacancies.  Employees who do not have access to a 

computer may call Human Resources for assistance. 

7.2 Application Process.  When filling a posted vacancy, the Hospital will select employees 

for job changes on the basis of technical skills, experience in classification, and seniority.  

When employees of equal qualifications are being considered, bargaining unit seniority 

will be used to determine the employee selected. Job applicants will be notified of the 

selection decision within a reasonable timeframe. 

7.3 Trial Period.  Successful bidders for job classifications described in Article 2 –Scope of 

Agreement will be given up to fourteen (14) calendar days as a trial period to determine if 

they wish to remain in the job and the Hospital will have the same period to determine if 

they are competent to do the job.  If the employee voluntarily gives up the job or is 

removed for unsatisfactory performance, prior to the fourteenth (14th) day, they will be 

returned to their former position, provided that the position has not already been filled. 

This is defined for internal transfers as the new employee having transferred and worked 

a shift in the new position. For external applicants, this is defined as a job offer being 

extended and accepted.  If the position has already been filled then the employee shall 

continue to work in the new position until such time as they are able to successfully bid 

back into an opening in their old position. In the event of an unsuccessful trial period, the 

job will be reposted.  

ARTICLE 8 – GRIEVANCE AND ARBITRATION 
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8.1 Definition of a Grievance.  A grievance is defined as any dispute over the interpretation 

or application of specific provisions of this Agreement, including discipline or discharge 

of an employee (other than introductory employees in their initial service period who 

may not challenge discipline or discharge actions under this Agreement).  A grievance 

may also be filed if an employee or the Union believes that the Hospital is violating an 

applicable law.    

8.2 Principles.  The goal of the parties is to resolve the grievance at the lowest level possible.  

Employees are encouraged to discuss the subject matter of a potential grievance with 

their immediate supervisor at any time before filing a written grievance, however, this 

recommendation does not change the time limits specified in this Article for filing a 

grievance.  Grievances may be referred up to a higher level or sent back to a lower level 

by mutual written agreement of the parties. 

8.3 Timelines.  Failure of the Hospital to respond within the timelines specified herein shall 

allow the Union to submit the grievance to the next level.  Failure of the employee and/or 

the Union representative to submit the grievance to the next level within the timelines 

specified herein shall constitute withdrawal of the grievance.  Timelines may, however, 

by mutually extended in writing by the parties.  In order to honor the timelines as 

specified herein, both parties shall respond to requests for information in a timely 

manner.  The parties agree to make the scheduling of grievance meetings a priority and to 

make every reasonable effort to be available for meetings as requested.  Requested 

information shall be provided no later than three (3) calendar days prior to the next Step 

meeting in the grievance process, unless mutually agreed otherwise. 

The Hospital shall communicate with employees and designated union representatives via 

e-mail address(es) designated by the employees and the union representatives.  It shall be

the employee’s and the designated union representative’s responsibility to notify the

Hospital of contact information via the grievance form.

8.4 Group Grievances.  Any employee who is a steward or union representative may present 

a group grievance where the occurrence involves at least four (4) employees. 

8.5 Grievance Procedure 

Step 1  The employee, with or without a union representative, may file a grievance in 

writing to the immediate supervisor (first level of management) to whom the 

employee reports, within fourteen (14) calendar days from the occurrence or the 

time when the employee should reasonably have been aware of the occurrence 

giving rise to the grievance.  The grievance shall set forth the employee’s 

complaint, the provision(s) of this Agreement allegedly violated, and the 

requested remedy.  Upon receipt of the grievance, the immediate supervisor shall 

acknowledge receipt of the grievance and propose meeting dates via email to the 

employee and the designated union representative.  The immediate supervisor 

shall meet with the employee and union representative(s) and shall respond in 
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writing no later than fourteen (14) calendar days from the date the grievance was 

filed.  

Step 2  If the grievance is unresolved, the employee, with or without a union 

representative, may advance the grievance to the appropriate administrator or 

designee within fourteen (14) calendar days of receiving the Step 1 response.  

Upon receipt of the grievance, the administrator or designee shall acknowledge 

receipt of the grievance and propose meeting dates via e-mail to the employee and 

designated union representative(s).  The administrator or designee shall meet with 

the grievant and union representative(s) and shall respond in writing within 

fourteen (14) calendar days of the date the Step 2 response was filed.  

Step 3  If the grievance is unresolved, the employee, with or without a union 

representative, may file the grievance with the Hospital CEO or designee within 

fourteen (14) calendar days of receiving the Step 2 response.  Upon receipt of the 

grievance, the CEO or designee shall acknowledge receipt of the grievance and 

propose meeting dates via email to the employee and designated union 

representative(s).  The CEO or designee will meet with the grievant and union 

representative(s) and shall respond in writing within fourteen (14) calendar days 

of the date the Step 3 response was filed.  

Step 4 If the issue is unresolved, the Union may, within fourteen (14) days of receiving 

the CEO's decision in writing, request non-binding mediation through the Federal 

Mediation or Conciliation Service, or proceed directly to arbitration in accordance 

with 8.6 below.   

Step 5  If Hospital does not agree to mediation or if mediation does not result in 

resolution of the grievance, the Union may, within fourteen (14) days of 

Hospital’s decision not to participate in mediation or within fourteen (14) days of 

the mediation session, provide written notice to the CEO or designee of its intent 

to arbitrate the grievance in accordance with 8.F below. 

8.6 Arbitration.  In the event such an arbitration notice is filed, the Federal Mediation and 

Conciliation Service (FMCS) will be requested to provide the parties with a list of nine 

(9) arbitrators from Oregon and Washington.  The parties will jointly select one (1) name,

either through joint agreement or by alternately striking names (the first strike will be

determined by a coin toss).

The parties to this Agreement have a joint interest in following arbitration procedures that 

guarantee due process but also are time efficient and cost effective.  To accomplish these 

goals, the parties agree to make all reasonable efforts prior to the hearing to decide 

whether transcripts of the hearing will be required, to stipulate the facts that are not in 

dispute and to stipulate to the issue(s) to be presented to the arbitrator.  The parties will 

request that the arbitrator avoid recitation of contract language and facts presented by the 

parties but instead limit the focus of the arbitration decision to the arguments presented 

by each party and an explanation for the arbitrator’s decision and award.  Briefs will be 
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used judiciously by the parties, recognizing their impact on the timing and cost of 

receiving a decision and award. 

The parties will request that the arbitrator agree to issue a written decision and award 

within sixty (60) calendar days of the close of the hearing (including sixty (60) calendar 

days after receipt of briefs, where they are submitted).  The arbitrator’s decision shall be 

final and binding but they shall have no power or authority to add to, modify or detract 

from the provision of this Agreement.  The arbitrator will have continuing jurisdiction for 

thirty (30) calendar days following issuance of the arbitration award to address any issues 

arising from implementation of the award.  

Arbitrator fees and costs will be equally split by the parties.  All other costs of arbitration, 

including representation costs and transcripts, will be paid by the party that incurred 

them.  The grievant and steward shall be granted unpaid release time to participate in 

arbitration hearings.  The Hospital  will facilitate release from work for witnesses. 

ARTICLE 9 – HOURS OF WORK 

9.1 Workday. The basic workday shall be eight (8) hours, excluding one-half (1/2) hour meal 

period.  Alternative workdays may include six (6), nine (9), ten (10) or twelve (12) hour 

shifts, exclusive of a one-half (1/2) hour meal period.  Other shifts may be utilized as 

needed.  For ten (10) or twelve (12) hour shifts, the meal may be taken any time up to and 

completed by the end of the seventh 7th hour of work. Any other shift length will follow 

the meal period rules as outlined by the Oregon Bureau of Labor and Industries (BOLI). 

It is the intention of the Hospital that each employee shall have uninterrupted meal period 

as provided herein; however it is recognized that at times interruptions cannot be avoided. 

If circumstances require an employee to work through a meal period, the full period shall 

be considered as time worked unless the meal period is granted later in the shift.  

Overtime must be properly authorized in advance by the appropriate supervisor unless 

there is a patient care emergency.  

9.2 Overtime. All overtime shall be properly authorized in advance unless there is a patient 

care emergency.  Overtime shall be paid at the rate of one-and-one-half (1 ½) times the 

employee’s regular hourly rate. The following situations will result in the payment of 

overtime: 

1. Hours worked in excess of the employee’s regularly scheduled shift, eight (8) hours,

nine (9) hours, ten (10) hours, or twelve (12) hours until work ends.

2. Hours worked in excess of forty (40)

3. Flexible Work Week An employee may waive the right to daily overtime and

maintain a flexible work schedule when mutually agreed upon by the employee and

the manager. The Flexible Work Week Agreement (Attachment A) must be signed
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and kept on file. 

9.3 Rest Periods.  One fifteen (15) minute rest period shall be scheduled during each four (4) 

hours of work during which the employee is to remain available for emergencies.  The 

time of break will occur as work permits with reasonable notification procedures 

approved by the supervisor. 

9.4 Required in-services, meetings and disaster drills shall be compensated based on actual 

time attended; provided, however, that those employees not at work during the mandatory 

meeting will be paid a minimum of one-and-one-half (1½) hours at straight time rates to 

attend. 

9.5 Pyramiding.  Overtime premium payments and shift differentials shall not be duplicated 

or pyramided for the same hours worked or paid for under any of the terms of this 

agreement. 

9.6 Work schedules shall be prepared and posted five (5) weeks in advance of the effective 

date.  In the first week after posting, the schedule will be available for per diem 

employees to sign up for straight-time shifts.  Four (4) weeks in advance, remaining shifts 

will be available for any staff member to request. All schedules may be changed in the 

event of emergencies as defined in 9.F.1 below. The Hospital shall notify employees 

impacted by changes made after the schedule has been posted. 

1. Emergencies.  It is recognized that the Hospital is a small hospital and in the

interest of efficiency, or when faced with cases of emergency, it may be necessary

to depart from posted schedules. An “emergency” is a situation in which the

Hospital is obligated without advance planning to change schedules with less than

twenty-four (24) hour notice. In case of emergencies, work scheduled may be

adjusted, provided the employees are given reasonable notice of the change in

their schedules and the Union is promptly notified by the Hospital of the reason

for the changes.

In making changes, however, the Hospital shall give consideration to any prior

commitments of the employees.  It is the employee's responsibility to keep the

Hospital informed of their telephone number or how else they may be reached.

9.7 On-Call Definition: Employees receiving on-call pay will remain accessible to the 

Hospital by telephone or pager and be able to report ready to work within thirty (30) 

minutes, or more as established by department. 

9.8 Absences, High Census, Other Needs for Increased Staffing:  When absences in the work 

force, high census, or other unforeseen emergencies mandate a need for an increased 

staff, unless inconsistent with applicable law, off-duty employees shall be recalled to 

work in the following order: 

1. On-call employees only if on-call for the department.

2. Per Diem employees.
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3. Regular Employees.

4. Staff currently working within SHS, not to include unrepresented facilities. It is

understood that when employees agree to float from another facility they will be

working under the collective bargaining agreement of the facility they are floated

from.

9.9 Employees may indicate a preference not to be contacted for overtime shifts.  This 

preference may be changed on a monthly basis.  Each employee will indicate to their 

manager their preference to be contacted by phone, email or text messaging. Contact will 

be initiated from the beginning of the list with the most senior employee. If the most 

senior employees are currently on shift they will be contacted and given fifteen (15) 

minutes to respond. Text messages and emails will be sent via group messages. The first 

employee who agrees to come in will be awarded the shift. If no employees accept the 

shift within fifteen (15) minutes and overtime must be required for the proper 

administration of the Hospital, overtime shall be assigned on a rotating basis beginning 

with the least senior qualified employee if other more senior employees have not 

indicated their availability to work. 

1. Minimum Shift: Employees who are scheduled and report for work but are

released due to lack of work within four (4) hours shall be paid for a minimum of

four (4) hours.

2. Report Pay: If work is not available, the Hospital will contact the employee at

least two (2) hours prior to the shift. If the hospital is unable to reach the

employee and they report to work, they are entitled to four (4) hours of pay and

will work as assigned for the minimum period; however, an employee may

voluntarily agree to leave and waive the remainder of the four (4) hours pay.

a) An employee called back to work after completion of a regular shift or on

a day off shall receive a minimum of four (4) hours' pay (except for

meetings, etc. as noted in 9.D above).  No employee shall receive pay for

more than eight (8) hours of work if they work eight (8) hours or less

during a shift.

b) Each bargaining unit employee shall be responsible for providing the

Hospital with the employee’s current address and telephone number.

9.10     Workweek.  The established workweek is a seven (7) day period designated by the 

Hospital.  The pay period is a two (2) week period of time designated by the Hospital 

composed of two (2) workweeks. 

9.11 Full Efficiency and Optimal Patient Care.  The Union, on behalf of the employees, agrees 

to cooperate with the Hospital to attain and maintain full efficiency and most optimal 

patient care and the Hospital agrees to receive and consider constructive suggestions 

submitted by the employees or the Union toward these objectives. 
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9.12 Two (2)-Hour Notification Prior to Missing Shift.   Employees are encouraged to notify 

the Hospital two (2) or more hours prior to the beginning of a scheduled shift if the 

employee is unable to report to work. When an employee is absent for any reason, it is 

the intention of the Hospital to provide a per diem employee to adequately staff each 

department. If the Hospital cannot provide this staffing, the workload will be distributed 

approximately equal among the affected employees.  

9.13 Split Shifts.  When split shifts are necessary, workers shall receive two dollars ($2.00) for 

all hours not worked in between the portions of the shift.  Split shifts shall not be 

scheduled for less than four (4) hours’ total work time. 

9.14 Extra-Duty Premium and Open/Extra Shifts.  Employees who work on a regularly 

scheduled day off will receive premium pay of time and one half (1½) their regular rate 

of pay per hour, unless the employee qualifies for overtime under any other provisions of 

this Agreement.  Extra-duty premium pay will apply only to employees assigned a .5 FTE 

or greater. 

Full- and part-time employees who agree to work open shifts after the schedule is posted 

will receive extra-duty premium pay for those shifts.  If the employee qualifies for 

overtime under this Agreement, the employee will not receive the extra-duty premium 

pay described in this section.  Also, if an employee is asked by another employee to cover 

that employee’s regularly scheduled shift, the extra-duty premium described in this 

section will not apply.  Approval by the manager is required for such a trade.  Requests 

must be made in writing. 

9.15 Rests between Shifts. The Hospital will make good faith reasonable efforts to provide 

employees with at least nine (9) hours rest between shifts. This does not apply to on-call 

and call-back assignments. As currently provided by Oregon law – CNAs are to receive 

ten (10) hours rest between shifts.  

9.16 Orphan Call is defined as previously scheduled on call which must be filled after the 

schedule is published due to illness or termination/resignation.  In lieu of the hourly on 

call pay rate specified above, employees will be paid at one and one-half (1 ½) times the 

on call rate for each hour of such on-call.  If there are no volunteers to take orphan on-

call, it will be assigned on a rotating basis. 

SERVICE UNIT ONLY 

9.17 Department Schedule Modification Vote.  Departments where a majority of at least 

two-thirds (2/3) of the regular employees in a work center or department wish to modify 

their schedules may do so upon approval of the Hospital.  The employees may conduct 

such a vote no more frequently than once every six (6) months. 

9.18 Consecutive Days. Any regular full-time employee who works more than five (5) 

consecutive calendar days and forty (40) hours shall be paid time-and-one-half (1 ½) for 

the sixth (6th) consecutive day and double time for the seventh (7th) consecutive day 

worked. In rare cases where any days beyond seven (7) are needed, time and one-half 
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will be paid until the employee has a day off. Exceptions to this section may be made by 

mutual agreement in writing between the Hospital, the employee, and the Union.  

9.19 Call-In Minimum Shift. In cases of emergency, when an employee is called to work after 

the shift has started or called when it is impossible to report for the start of the shift, and 

if the employee works at least six (6) hours, they shall receive eight (8) hours pay. 

ARTICLE 10 – INTENTIONALLY LEFT BLANK 

ARTICLE 11 – PAID TIME OFF 

11.1 Policy.  The Hospital shall provide a program of earned time off for regular full- and 

part-time employees, which can be used to meet the employees’, needs or desires for paid 

time off from work.  The Paid Time Off (PTO) program is a consolidation of, and in lieu 

of, sick leave, paid holidays, and vacation leave. 

11.2 Leave Requests.  For time off other than for illness, an employee may request PTO prior 

to the posting of the schedule but not more than six (6) months prior to the date when the 

schedule covering such time off is to be posted. Requests for PTO shall be considered on 

a first-come-first-served basis. If two (2) or more requests are submitted on the same date 

for the same time off and granting both of them would result in critical staffing shortage, 

the more senior employee will be given the time off. The employee shall be notified of 

approval or denial within two (2) weeks of the submission of a request.  All requests shall 

be made in the scheduling/payroll software. Requests may be denied based upon 

departmental needs.  Requests will not be unreasonably denied. In the case of a denial, 

upon request, the employee will be provided with the reason.    

PTO which would occur during the pay period(s) containing Spring Break, Thanksgiving, 

Christmas, Christmas Eve and New Year’s will be arranged according to departmental 

staffing practices. Requests for these time periods will be granted by the manager on a 

rotational basis. Employees will be notified no later than ten (10) weeks prior to the 

above mentioned holidays. 

11.3 Time Off Due to Illness.  For time off due to illness, the employee must notify the 

immediate supervisor as soon as possible, but at least two (2) hours prior to the shift start 

time is encouraged.  If the illness extends beyond one day, daily calls must be made to 

keep the supervisor informed. 

11.4 Employees must indicate through the scheduling/payroll software the number of PTO 

hours for which payment is requested.  The combined total of hours worked and PTO 

hours may not exceed the normal working hours in any given pay period, except for 

authorized overtime. 

11.5 Employees have the option of taking a day off without pay instead of using PTO only 

under the following conditions: 
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1. During periods of Mandatory Absence (MA)

2. When the Hospital closes the employee's department or determines that the

employee is not needed at work on a holiday.

3. When required by applicable law or when specifically allowed pursuant to and in

accordance with another Article of this Agreement.

11.6 Accrual. 

A regular Service employee hired before March 5, 2012 and a regular Technical employee 

hired on or before February 28, 2010 will accrue PTO at the following rate: 

A regular Technical employee hired on or after March 1, 2010 and all regular Technical and 

Service employees hired on or after March 6, 2012 will accrue PTO from the employee's date 

of employment at the following rate: 

Months of Service Accrual Rate Appx FT Annual 

Accrual 

1st through 48th 
.1040 hours per Compensable 

hour 
27 

49th through 108th 
.1230 hours per Compensable 

hour 
32 

109th & each month of 

Service thereafter 

.1420 hours per Compensable 

hour 
37 

Months of Service Accrual Rate Appx FT Annual 

Accrual 

1st through 48th 
.0962 hours per Compensable 

hour 
25 

49th through 108th 
.1154 hours per Compensable 

hour 
30 

109th & each month of 

Service thereafter 

.1350 hours per Compensable 

hour 
35 
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11.7 Maximum Accrual –Effective October 7, 2024, no hours will accrue above seven 

hundred(760) hours. Note: any employees with a remaining balance above seven hundred 

(760) hours as of October 7, 2024 will have those hours automatically converted to cash

and added to the employee’s regular payroll check. When the maximum number of hours

is reached, no further PTO will accrue. Members may proactively lower their PTO bank

by taking PTO time or cashing out per Article 11.H.

11.8 PTO Cash Out.  Cash out of PTO will be in accordance with SHS policy and applicable 

law. Employees may make cash out elections once per year in the month of November 

for actual cash out to take effect once per quarter in any or all of the four (4) quarters of 

the following year employees may cash out a maximum of one hundred sixty (160) hours 

per year. 

11.9 Holidays:  An employee accrues PTO for all hours worked or PTO hours taken on a 

holiday.  

11.10 Retirement:  PTO will be cashed out at a one-to-one (1:1) ratio. 

11.11 Accrued PTO will be noted on the employee's paycheck.  It is understood that such 

notation is subject to verification and that in case of discrepancy between the notation and 

actual accumulation, the latter will control. 

11.12 PTO shall accrue from date of hire and may be used as accrued. Employees may not have 

a negative balance in their PTO accounts.  

11.13 PTO time may not be transferred to another employee. 
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ARTICLE 12 – HOLIDAYS 

New Year’s Day Thanksgiving Day 

Memorial Day  December 24 

Fourth of July  Christmas Day 

Labor Day Easter Sunday 

Employees who work on a recognized holiday shall receive time-and-one-half(1½) of 

their hourly rate of pay if the majority of worked hours fall on the holiday. Holiday 

premium pay shall not count as overtime pay for employees eligible for overtime under 

Article 9, Section B. Holiday hours worked shall count towards weekly hours worked for 

the purposes of overtime. 

ARTICLE 13 – BEREAVEMENT LEAVE 

13.1 A regular employee will be granted three (3) regularly scheduled working days leave 

with pay following a death in the immediate family of the employee.  For purposes of this 

Article, “immediate family” means the employee’s parent or legal guardian, step-parent, 

sibling, current parent-in-law, current sister-in-law, current brother-in-law, grandparent or 

grandchild.  Employees will be granted up to five (5) regularly scheduled working days 

off following the death of a spouse, significant other living as an integral member of the 

household, or child (including step and foster children).  Note: All family relationships 

identified will apply to domestic partners, for the purpose of this Article. 

13.2 In the event of the death of a non-family member or a family member not listed above the 

Hospital may allow time off to grieve, not to exceed three (3) days.  Such requests will 

not be arbitrarily or capriciously denied.  

13.3 An employee on an unpaid leave of absence is not eligible for bereavement leave unless 

the unpaid leave is for the purpose of caring for an immediate family member. 

ARTICLE 14 – INSURANCE 

14.1  Medical and Dental Plans.  Each eligible employee may participate in one of the medical 

and dental plans offered as part of the Samaritan Choice Plans, in accordance with the 

terms applicable to the majority of the Hospital’s employees.   

The Hospital retains the right to change the medical and/or dental plans offered as part of 

the Samaritan Choice Plans, as applicable to the majority of the Hospital’s employees, 

provided, however, that the Hospital will provide no less than a thirty (30) day notice to 

the Union of any such changes.   

For each year of the contract, any premium increases shall be shared as follows: The 

employee premium and the Hospital contribution will each be increased by the same 
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percentage as the increase in total premium. However, if total premium increases by more 

than ten percent (10%) then employee premium increases are capped at ten percent (10%) 

with the Hospital responsible for the balance of the premium increase. Premiums for full-

time “Employee Only” coverage shall not exceed twenty dollars ($20.00) per pay period.  

Premiums for part-time “Employee Only” coverage will not exceed forty dollars ($40.00) 

per pay period. 

Employees will continue to be eligible for the same income-based premium credit 

afforded to all SHS employees. 

Premiums for 2024, 2025, 2026, and 2027, and the income based premium credit are 

included in the attached Appendix E. 

1. Financial Assistance: Employees will be eligible for the same financial assistance

provided to SHS patients. The terms of such programs shall not be reduced for SEIU

members during the life of this 2023 to 2026 collective bargaining agreement.

2. Payment Plans: Employees covered by the Samaritan Choice medical insurance plan

who have outstanding balances that are payable to Samaritan Health Services for in

network, covered, and authorized (if medically necessary) services will be provided

payment plan offerings upon request from the employee. The request will be made to

Patient Financial Services, and may be directed through the Hospital Patient Financial

Counselor. Patient Financial Services will work with employees to identify the

appropriate payment arrangement based on the employee financial needs/eligibility.

Within 120 days from first patient statement, employees must contact Patient

Financial Services and identify themselves as a SHS SEIU member and ask for a

payment plan arrangement that does not exceed six percent (6%) of their household

income. Such requests will be granted using the existing SHS payment options and

funding programs. To be eligible for a payment plan, employees must comply with all

requirements for establishing appropriate payment options/eligibility, including the

completion of a financial assistance application with supporting documentation.

Employees who comply with all terms of the payment plan(s) will not be subject to

collections or wage garnishment.

3. Continuation of Benefits:  The hospital agrees that during the term of the 2023 –

2026 collective bargaining agreement only, it will not reduce or eliminate the

following benefits:  Extension of Dependent Coverage to 26; Non-Discrimination

Based on Health Status; Prohibition of Waiting Periods in excess of 90 days;

Prohibition on Rescission; Coverage of Preventative Health Services without Cost

Sharing (including birth control); Coverage of Preexisting Health Conditions;

Prohibition on Annual and Lifetime Limits; Limits for Annual Out-of-Pocket

Spending; Standardized Appeals Process for Coverage Determinations and Claims;

Choice of Primary Care Provider; Coverage of Emergency Services; Access to

Pediatric Care; Access to Obstetrical and Gynecological Care.  This agreement

against reduction or elimination will automatically sunset with the expiration of the

2023 – 2026 agreement.
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14.2 Life Insurance and Long-Term Disability.  Employees will participate in the life 

insurance and long-term disability plan, in accordance with the terms applicable to the 

majority of the Hospital’s unrepresented employees.  Employees may also participate in 

the voluntary life insurance plan offered by the Hospital. 

14.3 Short-Term Disability.  Employees may participate in the short-term disability insurance 

plan offered by the Hospital. 

14.4 Flexible Spending Account.  The Hospital will provide a Section 125 plan that will allow 

the pre-tax payment of insurance premiums, unreimbursed medical expenses, and 

dependent care according to federal law.   

ARTICLE 15 – INTENTIONALLY LEFT BLANK 

ARTICLE 16 – JURY DUTY 

16.1 Any regular employee who is required to perform jury duty at any time they are 

scheduled to work will be entitled to reimbursement at their straight time hourly rate of 

pay for any time spent performing jury duty.  The employee will be required to furnish a 

signed statement from a responsible officer of the court as proof of jury service and any 

jury duty pay (other than travel expenses) received by the employee from other sources 

should be submitted to the Regional Business Office (RBO) representative at the hospital. 

16.2 Work Attendance. The employee should continue to report for work on those days or 

parts of days when excused from jury duty or when jury duty does not conflict with their 

schedule. Day or mid-shift employees will be required to report to work if their jury 

service ends on any day in time to permit at least four (4) hours work in the balance of 

their regular shift.  Night shift employees will not be required to report for work on any 

day that they have performed jury service for more than one-half (1/2) day.  Night shift 

employees will be scheduled off the shift ending at 0700 on the day of jury duty. 

ARTICLE 17 – LEAVES OF ABSENCE 

17.1 The Hospital and the Union agree to comply with all requirements and obligations of 

federal and state mandated protected leaves. Hospital policy shall govern all components 

of leaves of absence not specially written in this Agreement. Any improvement to any 

component of any Hospital policy on leaves shall be extended to employees covered by 

this agreement. Requests for a medical leave of absence outside of FMLA/OFLA shall be 

administered per the SHS Disability Accommodation Process-Americans with 

Disabilities Act policy. 

17.2 Paid Leave Oregon.  Employees who receive paid leave benefits may choose to 

supplement with PTO up to 100% their regular weekly wage. 



20 

17.3 Personal Leaves.  A personal leave without pay may be granted per the SHS Employee 

Time Off policy. Requests for such leaves must be submitted in writing to the employee's 

immediate supervisor for final approval by Administration.   

17.4 Reinstatement Right.  An employee returning from a personal leave of absence approved 

by the employee's department manager, which lasts forty-five (45) calendar days, or less, 

shall return to their former position.  An employee returning from a leave in excess of 

forty-five (45) calendar days shall return to the first available position for which they are 

qualified. 

17.5 Subject to any applicable legal restrictions, requests for personal leaves of absence will 

be considered based on the reason for the request, and the Hospital’s ability to obtain a 

satisfactory replacement during the time the employee would be away from work. 

17.6 Status of Employee Benefits while on Leave. The Hospital will continue to contribute to 

the employee’s health insurance premium during FMLA/OFLA leave. During personal 

leaves of absence the employee must have enough PTO available to fulfill their regularly 

benefitted FTE, in order to keep their benefits whole during a personal leave. If the 

employee does not have enough PTO to maintain their regular FTE per week during 

personal leave, they will be offered continuation of coverage under COBRA. In such 

cases, benefits will be reinstated the first (1st) of the month following the employee’s 

return to work. 

17.7 The Hospital will grant leaves of absence to all eligible employees on a non-

discriminatory basis. There shall be no retaliation or discrimination of employees who 

inquire or exercise their rights under this Article. 

ARTICLE 18 – JURISDICTION BY THE UNION 

Should a dispute arise between the Union and the Hospital or another union regarding recognition 

of the Union as bargaining agent, the matter shall first be referred to the National Labor Relations 

Board. 

ARTICLE 19 – UNION RIGHTS 

19.1 Paid Time for Union Stewards.  Union Stewards may present grievances to management 

and represent employees in grievance or disciplinary meetings during work hours, on 

paid time, provided these meetings do not interfere with the normal operations of the 

Hospital.  A reasonable amount of work time (at the straight time rate of pay), not to 

exceed thirty (30) minutes unless otherwise agreed to by the Steward’s supervisor, may 

be spent by Union Stewards to investigate grievances.  Additionally, Union Stewards will 

receive paid time when requested by management to attend a meeting, whether during the 

Steward’s working hours or scheduled time off, if called back into work.  Stewards agree 

to obtain advance supervisory approval of no less than twenty-four (24) hours of any 

required absence from the workplace to attend to the obligations described herein unless 
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attending an investigatory meeting when no less than two (2) hours is required. The 

Union shall notify the Hospital, in writing, of the names of all union stewards. 

19.2 Lists/New Employees.  The Hospital agrees to provide the Union with an electronic list 

of the name, home address, home telephone number, employee identification number, job 

classification, department, shift, wage rate, hire date, Hospital email and employee status 

for each bargaining unit member, on or around the first (1st) Monday of the month.  

Terminations from the previous month are also provided on or around the first Monday of 

the month.  In addition to the monthly report, new hire and transfer information will be 

provided on or around the third (3rd) Monday of the month.    

19.3 Bulletin Boards.  Designated space for posting matters pertaining to legitimate Union 

business will be provided on department bulletin boards.  Copies of all materials posted 

shall be provided to Human Resources and shall be appropriate for public display. 

19.4 Access to Meeting Rooms.  Conference rooms or other suitable public meeting space will 

be available for Union membership meetings, insofar as the availability of such space 

does not hinder normal operations of the Hospital.  Scheduling meeting rooms will occur 

through the normal facility scheduling process. 

19.5 Access to Hospital Premises.  Duly authorized representatives of the Union shall be 

permitted at all reasonable times to enter the Hospital for the purpose of representing 

employees covered by this Agreement; provided, however, that no interference with the 

work of employees or interruption of normal hospital operations shall result.  Such right 

of entry shall at all times be subject to hospital rules, confidentiality requirements and  

HIPAA regulations. Union representatives shall notify Human Resources (HR)  (or to the 

House Supervisor when HR is closed), and advise management of the areas to be visited.  

The Union Representative may contact Union members briefly if the interaction is 

minimal and does not interfere with the work of the department. Representation of 

employees covered by this Agreement shall not be construed to include organizational 

efforts during employee’s work time. 

19.6 Unpaid Leave for Union Business.  Subject to the Hospital’s operating requirements, up 

to two (2) union members per year may be granted a leave of absence without pay for up 

to sixty (60) days to work for the union. This may occur intermittently and cover one (1) 

member of the Union to attend Union Executive Board meetings and other Executive 

Board business. This would not exceed twelve (12) times per year.  No more than one (1) 

employee from any one (1) department will be granted such leave during the same year 

The leave request must be made in writing to the employee’s immediate supervisor at 

least thirty (30) days prior to the date of the leave. The request must specify the first day 

of leave and the first day of return. The leave may be granted at the sole discretion of the 

immediate supervisor or department manager. Upon return, the employee will retain their 

former position, wages, benefits, and seniority.  The Union agrees that employees on 

such leave will not be assigned to work in activities proscribed by the No Strike/No 

Lockout provisions of the SHS/SEIU Local 49 collective bargaining agreements or in 

health systems organizing campaigns.    
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19.7 New Employee Orientation. The hospital agrees to allow SEIU to hold an orientation 

meeting for represented employees. The Hospital will allow a period of up to thirty (30) 

minutes for a union representative, on paid time, to discuss the union with bargaining unit 

members. This representative must receive prior authorization from their supervisor to 

leave the department. This request will not be unreasonably denied. The Hospital shall 

provide to the Union a list of all employees attending orientation as many days as 

possible prior to such orientation and no later than one (1) day before orientation.  The 

Union shall be responsible for providing all material for any such meeting. 

ARTICLE 20 – NO STRIKE OR LOCKOUT 

20.1 The Hospital and the Union realizing that a hospital is different in its operation from 

industries, because of the type of service rendered to the community and for humanitarian 

reasons, agree that there shall be no lockouts on the part of the Hospital, nor suspension 

of work on the part of the employees, it being one of the purposes of this Agreement to 

guarantee that there shall be no strikes, picketing, lockouts, sympathetic strikes, 

sympathetic picketing, or work stoppages, and that all disputes subject to the Grievance 

Procedure of this Agreement will be settled in accordance with such Grievance 

Procedure. 

20.2 If the Union protests the Hospital’s exercise of its right to discipline employees for 

violation of this Article and the Union elects to refer such protest to arbitration under the 

Grievance Procedure, the only issue which may be reviewed by the arbitrator is whether 

or not the employee has, to any extent, committed any act prohibited by the provision of 

this Article. 

ARTICLE 21 – CORRECTIVE ACTION 

21.1 No employee who has completed their introductory period shall be discharged or subject 

to corrective action without just cause.  It is recognized that the Hospital shall employ a 

system of progressive discipline in the counseling and reprimanding of employees, 

normally consisting of the following: verbal counseling, written counseling, final written 

counseling, suspension and/or termination of employment.  Nothing contained herein 

shall determine the method of progressive discipline, which the Hospital shall be 

obligated to utilize. 

21.2 The Hospital shall have the right to establish such reasonable rules as are necessary to 

maintain a safe and efficient operation. 

21.3 In any meeting, which could potentially lead to corrective action or discharge of any 

employee, the employee shall have the right to Union representation if they so desire.  In 

the event that the Hospital is aware that a meeting will result in the implementation of 

such action, it shall advise the employee prior to attending same of their right to Union 
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representation.  The Hospital will provide a minimum of a twenty-four (24) hour notice 

to the employee when scheduling investigatory meetings.  The advance notice may be 

waived if patient or employee safety is in immediate jeopardy, or if the employee agrees 

to waive the notice in writing.  It being recognized that the Hospital shall assume no 

financial obligation if the affected employee requests the presence of a Union 

representative who is not on duty at the time. 

21.4 If a corrective action is given to an employee, a written memorandum of such interview 

shall be made and retained in the employee’s file for not more than twenty-four (24) 

months for verbal and written warnings, and not more than thirty six (36) months for a 

written final warning.  

21.5 If the Union or employee requests a copy of the reason(s) for discipline or discharge, it 

shall be provided. 

ARTICLE 22 – SAFETY AND HEALTH 

22.1 It is the basic objective of both parties to the Agreement that safe working conditions 

shall be maintained.  Toward that end, the Hospital agrees to make available necessary 

safety equipment as approved by the Safety Committee, promote safe working 

conditions, and make other reasonable provisions for the safety and health of employees. 

22.2 The Union and the employees agree that they will cooperate in promoting safety and will 

comply with all safety rules. 

22.3 The Hospital agrees that the Union shall appoint to the Safety Committee one (1) 

employee whose job is applicable to Safety Committee work.  The Union appointed 

Safety Committee employee shall be accountable for participating in Safety Committee 

meetings and activities and shall be responsible to provide feedback from the Safety 

Committee to bargaining unit members and their departments in accordance with the 

Safety Committee Charter. 

ARTICLE 23 – RETIREMENT PLAN 

23.1 SHS Retirement Plan (Defined Contribution Plan).  The Hospital shall provide the 

Samaritan Health Services Retirement Plan (Defined Contribution Plan) to employees 

covered by this collective bargaining agreement.  Under this plan, the Hospital shall 

contribute four percent (4%) of an employee’s gross earnings into the employee’s 

account.  These contributions shall be paid quarterly, in accordance with the plan’s terms.  

23.2 SHS Tax-Sheltered Annuity (TSA) and Matched Contribution Program.  The Hospital 

shall provide the Samaritan Health Services Tax-Sheltered Annuity Plan to employees 
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covered by this collective bargaining agreement.  Under this plan, employees, may 

purchase tax-sheltered annuities through payroll deduction up to the maximum allowable 

by applicable law (403(b)).  The Hospital will also contribute on a matched basis, up to 

another three percent (3%) of employee’s gross wage for service employees hired on or 

before March 5, 2012 and two percent (2%) for all other employees. These contributions 

will be paid in accordance with the plan’s terms.    

23.3 Maintenance of Benefit/Plan Changes.  The Hospital agrees to maintain the current level 

of benefit in the pension programs listed in this article for the duration of the contract.  If 

the Hospital improves either the SHS Retirement Plan (Defined Contribution Plan) or the 

TSA plan, or adds another plan, during the term of this agreement, employees covered by 

this collective bargaining agreement will receive these same improved benefits. 

ARTICLE 24 – SUCCESSOR CLAUSE 

This Agreement shall be binding upon both parties, their successors or assigns.  In the event of 

sale or transfer of the Hospital, or any part thereof, the purchaser or the transferee shall be bound 

by this Agreement. 

ARTICLE 25 – SEPARABILITY 

If any provision of this Agreement is at any time declared invalid by any court of competent 

jurisdiction or through government regulations or decree, that decision will not invalidate the 

entire Agreement, it being the express intention of the parties hereto that all other provisions not 

declared invalid will remain full force and effect.  In the event of such occurrence, both parties 

agree to construe such invalidated provision(s) as closely to the bargained purpose as is 

permissible by law and to promptly negotiate on a narrowly revised provision that attempts to 

reflect the originally bargained purpose to the extent feasible and permissible by law.  

ARTICLE 26 – WORK RULES 

It is jointly recognized that the Hospital must retain broad authority to fulfill and implement its 

responsibilities and may do so by written work rule.  It is agreed, however, that no new work rule 

will be promulgated or implemented without at least fourteen (14) calendar days’ notice to 

employees and the Union and no new work rule will be arbitrary or capricious or inconsistent 

with a specific provision of this Agreement, provided that the requirements of Oregon law will 

always be paramount. 

ARTICLE 27 – EDUCATION 

27.1 The parties agree that education is a very important part of our professional lives, 

particularly in the health care field.  In recognition of this, the Hospital provides 

continuing education opportunities for bargaining unit employees within the budgetary 
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process.  Interested employees may contact their department manager for specific 

information of programs and how to apply for educational funds. 

The Hospital will provide annual education on the subjects of growing professionalism 

and customer service to SEIU members. 

27.2 Employees covered by this Agreement may participate in the Hospital’s education 

programs in accordance with the same terms offered to a majority of the Hospital’s 

employees, unless otherwise stated below. 

27.3 The Hospital agrees to establish a continuing education reimbursement program for all 

employees covered by this Agreement. This program shall apply as follows: 

1. The period for calculation of professional development shall be the year

beginning January 1 through the following December 31(the "calculation

period"). Each employee under this Agreement shall be afforded the opportunity

for reimbursement per 27.D of course registration and materials, travel, meals

and lodging expenses which are directly associated with such educational

leave.  Such reimbursement shall be determined by the department manager

whose decision shall be final, provided, however, that such decision shall not be

arbitrary or capricious. These educational days shall be distributed by the

appropriate department head in as equitable a manner as possible.

2. During a calculation period, the total amount available for reimbursement of

these expenses for employees shall not exceed six thousand dollars

($6,000).  Prior to the end of the calculation period, the Union may approve

additional funds to employees who so request, if there are excess funds available.

Unused funds and/or leave shall not carry over from year to year.

27.4 Per diem employees who actually work eight hundred thirty-two (832) hours or more in 

the preceding twelve (12) months shall be entitled to receive up to one hundred fifty 

dollars ($150), part-time employees up to two hundred fifty dollars ($250), and full-time 

employees up to three hundred dollars ($300) per calculation period as reimbursement for 

the expenses associated with an educational leave.  Part-time employees may also be 

granted up to twenty-four (24) hours and full-time employees up to thirty-two (32) hours 

paid educational leave per calculation period to attend programs with prior approval by 

management. 

27.5 Online Learning. Employees may use paid educational leave for manager approved 

online learning. One (1) hour of paid educational leave will be granted for each 

documented Continuing Education Unit (CEU) completed. Verification(s) of no fewer 

than eight (8) CEU’s may be submitted for reimbursement at any one time except at the 

end of the contract year. Online education may occur during work hours if approved by 

the manager/supervisor. As with other educational opportunities, the employee must 

transfer time to Education/In-service time. 
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TECHNICAL UNIT ONLY 

27.6 Certification Premium: A certification premium of one dollar and ten cents ($1.10) per 

hour worked shall be paid to those employees who have achieved and maintain a current 

national certification beyond that which is required per their job description. This 

certification must be approved by the department manager. In order to acquire such 

premium, the employee covered by this Agreement must make a written application to 

the unit/department manager and provide appropriate documentation regarding the 

certification for which the premium pay is requested. An employee will only be 

compensated for one (1) certification. Such information must be verified by Human 

Resources prior to compensation.  

27.7 Advanced Education.  An advanced education differential of one dollar ($1.00) per hour 

worked shall be added to the base pay of those Respiratory Therapists and 

Echocardiographers who have achieved a Bachelor of Arts or Science degree in a related 

field, applicable if not required per the job description.  Diploma or transcripts must be 

received by the HR Service Center.  Differential will begin the first day of the first pay 

period following receipt by the HR Service Center. 

ARTICLE 28 – EVALUATION 

Employees who disagree with an evaluation given by the Hospital Administration or its agents 

shall have the right to submit a rebuttal that shall be attached to the evaluation and kept in their 

employment file.  Further, the Hospital agrees to meet and discuss and attempt to resolve any 

disagreements if so requested by the employee. It is understood by the parties that this process is 

not subject to the grievance or arbitration process. 

ARTICLE 29 – LABOR-MANAGEMENT COMMITTEE 

29.1 The Hospital and the Union agree to establish a labor-management committee.  The 

committee will consist of bargaining unit representatives selected by the Union and an 

equal number of Hospital representatives selected by the Hospital.  The Hospital and the 

Union will agree on the number of committee members, which number will be at least 

two (2) but no more than four (4) representatives of each party.  Attendance at committee 

meetings will be voluntary.  Employee committee members will be paid their straight 

time rate of pay to attend LMC meetings.  Members will receive up to two (2) hours of 

pay each month, unless otherwise approved, for working on LMC sanctioned joint 

projects. Employees must obtain prior approval from their immediate supervisor before 

attending to LMC tasks. Any additional meeting time will be unpaid. 

29.2 The committee will meet at least every two (2) months if there is at least one (1) agenda 

item and upon agreement may meet at any other time.  Each party will submit to the other 

party items for the agenda at least seven (7) calendar days prior to the scheduled date of 
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the meeting. 

29.3 At least three (3) times per year (approximately every four (4) months) members of the 

SPCH Executive Team will meet with LMC. The topics of these meetings may be, but 

not limited to: 

1. Enhance employee engagement;

2. Discuss staffing plans;

3. Improve operational efficiencies;

4. Hear employee concerns;

5. Improve outcomes in quality, safety, and satisfaction.

29.4 The purpose of the committee is to constructively discuss and attempt to resolve or make 

recommendations for resolution of issues affecting the members of the bargaining unit 

that are of mutual concern.  The committee, however, does not supersede the grievance 

procedure in this Agreement, has no authority to settle any grievance or to change or 

delete any provision of this Agreement, and no authority to bargain regarding any wages, 

hours, or other terms or conditions of employment. 

ARTICLE 30 – RATES OF PAY 

30.1     The Hospital agrees to pay its employees covered hereby, and the Union agrees that its 

members will accept wages and differentials for time actually worked or earned by virtue 

of having worked in the various classifications contained in the Schedule of Wages 

attached hereto and by this reference made a part hereof.  All payroll checks will specify 

the rate of pay. 

30.2 Nothing contained herein shall prevent the Hospital from establishing wage rates and/or 

benefits in excess of that provided by this Agreement. 

30.3 Work Out-of-Classification.  Any employee assigned by the manager to work in a higher 

paid classification will receive the appropriate pay based on experience and qualifications 

per the SEIU wage table.  If working out of their primary classification would result in a 

reduction of pay, any hours worked in a secondary classification would be paid at the 

primary classification rate.  

30.4 Across-the-Board Wage Increases: 

First Year Wage Scale Adjustments: Retroactive wage scale adjustments will be  

effective the first pay period following March 1, 2023.   

Service Employees: Nine and one half percent (9.5%) across-the-board increase. 

Technical Employees: Seven percent (7%) across-the-board increase. 

All employees: Effective the first (1st) day of the first (1st) pay period following March 1, 

2024 – Four and one half percent (4.5%) increase across-the-board. 
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All employees: Effective the first (1st) day of the first (1st) pay period following March 1, 

2025 – Three and three quarter percent (3.75%) increase across-the-board. 

30.5 Training Partner Duties and Differentials. An employee who has met the eligibility 

requirements, received the additional training to act as a training partner and who is 

assigned to train a new hire or existing employee, will receive a differential of one dollar 

and seventy-five cents ($1.75) per hour for hours spent acting as a training partner.  In 

order to be eligible for the partner differential the employee will: 

1. Be appointed and approved by the manager;

2. Be assigned to precept a specific trainee for a specific period of time;

4. Be an employee in good standing;

5. Complete an approved SHS Partner Training Program;

6. Be evaluated annually, when applicable, on training performances;

7. Provide written or verbal feedback to trainees and managers on the progress of

the trainee.

No employee will be paid training partner differential for hours not worked in 

conjunction with the assignment of a training partner. 

When the training of another employee prevents an employee from completing tasks 

within a required timeframe during their shift, the department supervisor will provide or 

arrange for needed assistance or relief to complete such tasks, upon request by the 

employee trainer.  

30.6 Credit for Prior Experience.  Credit shall be given to newly hired employees in initial step 

placement on the wage scale set forth in Schedule A for prior experience directly related 

to the same classification.  Credit for prior experience which is related somewhat to the 

position for which the applicant applies will be granted on a basis of one (1) year credit 

for two (2) years of experience. 

ARTICLE 31 – SCHEDULE OF WAGES 

The following describes the wages to be effective for the term of the Agreement for both Service 

and Technical Units. 

31.1 SHS Employee Recognition Award Program:  Bargaining unit members would also be 

eligible for added bonus payments based on the SHS Employee Recognition Award 

Program, pursuant to the terms of that program.   

31.2 Step Increases:  In order to qualify for a wage increase at the next step of the wage scale, 

an employee must be in good standing.  Good standing shall be defined as the absence of 

a work plan during the annual appraisal period.  In the event an employee does not meet 

the above conditions, they will have their step increase date adjusted by the length of the 

work plan and/or the hour requirement. This will affect the date of any future increases.  
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31.3 Technical Unit Employees Only: Effective the first pay period following ratification, 

current Step 1 will be eliminated, remaining steps 2-15 will be renumbered 1-14. 

Employees in Step 1 will remain in Step 1 but their wage will be 3% higher. 

31.4 Shift Differentials: Evening shift differential will be paid on the majority of the hours 

worked from 1500 (3:00 p.m.) to 2300 (11:00 p.m.) and night shift differential will be 

paid on the majority of hours worked from 2300 (11:00 p.m.) to 0700 (7:00 a.m.).  Hours 

worked from 0700 (7:00 a.m.) to 1500 (3:00 p.m.) are considered day shift and not 

subject to any shift differential.   

Evening shift differential: One dollar and seventy-five cents ($1. 75) per hour (for 

Service Unit only). 

One dollar and eighty-five cents ($1.85) per hour (for 

Technical Unit only). 

Night shift differential: Two dollars and fifty cents ($2.50) per hour (for Service 

Unit only). 

Two dollars and seventy five cents ($2.75) per hour for 

employees who hold a night shift FTE for over four (4) 

consecutive years. 

Three dollars ($3.00) per hour (for Technical Unit only). 

Three dollars and twenty five cents ($3.25) per hour for 

employees who hold a night shift FTE for over four (4) 

consecutive years. 

To qualify for shift differential, the work time must be scheduled work time.  Shift 

differentials apply to call back when scheduled on call do not apply in the event of an 

unscheduled call back. 

31.5 Weekend Premium: Effective the first (1st) day of the first (1st) pay period following 

January 4, 2021, for weekend work on which the employee is not eligible for time and 

one-half (1½) or greater pay under any provision of this Agreement, the employee shall 

be paid a weekend differential of one dollar and twenty-five cents ($1.25) per hour 

worked.  This premium will not be paid for any unworked hours.  Weekend work for the 

purposes of this section is defined as work on day and evening shifts on Saturday and 

Sunday and on night shift on Friday and Saturday. 

31.6 Standby/On-Call Pay:    Effective the first (1st) day of the first (1st) pay period following 

ratification of this agreement: 
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Five dollars and twenty-five cents ($5.25) per hour/five dollars and fifty cents ($5.50) per 

hour on holidays – to be paid during the full period of on-call, including any hours for 

which the employee has been called back to work.  

31.7 Minimum Call Back:  Employees are guaranteed a minimum of three (3) hours pay for 

each call back while on-call, except that the total number of hours paid for call back shall 

not exceed the number of hours for which the employee was on call.  Actual time worked 

will be paid at one-and-one-half (1½) times for each call back event. Shift differential 

will not be paid on call-back time.  Call back pay may not be combined with regular pay 

for the same hour worked (paid). 

31.8 Per Diem Differential:  Per diem employees shall receive a differential per hour worked 

plus shift differential, if applicable, in lieu of benefits. 

One dollar and twenty-five cents ($ 1.25) per hour (Service Unit only). 

One dollar and thirty forty-five cents ($ 1.45) per hour (Technical Unit only). 

31.9 Temp Lead Differential:  

Ninety cents ($0.90) per hour (Service Unit only). 

One dollar and fifty cents ($1.50) per hour (Technical Unit only) 

31.10 Selective Wage Adjustments 

Retroactively effective the first pay period following March 1, 2023. the following 

classifications will be increased as set forth below. 
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Job Title Sel. Inc.

0371 Resp-Diagnostic Thrpst-Reg-Ld 12.50%

0318 Respiratory Therapist 12.50%

0344 Respiratory Therapist-Registered 12.50%

0177 Resp Therapy Practitioner Intern 6.15%

0489 Medical Laboratory Technician 3.50%

0290 OR Tech 4.50%

0302 Physical Therapy Assistant 9.25%

0336 Echocardiographer 3.00%

0214 EKG Tech 8.75%

0307 PFS Accounts Biller Representative 3.05%

0201 Admitting Registrar 7.25%

0202 Admitting Registrar-Lead 7.25%

0224 Clerk-Ambulatory Surgery 9.00%

0476 Department Secretary 1.75%

0270 Reception/Scheduling Secretary 9.00%

0332 Switchboard 3.05%

0655 Dietary Assistant 11.25%

0653 Dietary Cook 4.50%

0654 Dietary/Culinary Aide 16.60%

0650 Dietary Team Lead 3.50%

0920 Housekeeper 8.75%

0921 Housekeeper-Lead 5.75%

0384 Imaging Tech Aide/Film Librarian 13.25%

0383 Lab Clerk 3.05%

0330 Storekeeper 3.05%

3122 CNA 1 10.10%

0324 CNA-Unite Aide/Tech 0.25%

0159 Nursing Assistant-Trainee 10.10%

0395 Endoscopy Tech 1.25%

0147 ER Tech 1 0.35%

0260 LPN 6.75%

0282 OB Tech 2.50%

0960 Patient Safety Assistant 25.10%

0337 Unit Secretary 7.00%

0637 Maintenance Engineer 1 8.00%

0287 OR Assistant 13.10%

0219 Sterile Processing Tech-Reg 4.75%

0220 Sterile Processing Tech-Reg-Ld 4.75%
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ARTICLE 32 – DURATION OF AGREEMENT 

32.1 This Agreement shall be effective from March 1, 2023 and shall remain in effect until 

February 28, 2026. 

32.2 The parties further agree that this Agreement is the complete and entire Agreement and 

that each had an unlimited right and opportunity to place demands upon the other and, 

therefore, in consideration of the benefits, privileges, and advantages provided herein and 

as a condition of the execution of this Agreement, the Union suspends meetings in 

collective bargaining negotiations with the Hospital during the term of this Agreement 

with respect to any future demands, and releases the Hospital from any responsibility for 

past practices and previous terms and conditions that are not specifically contained 

herein. 

For the Union:  For the Hospital: 

_________________________________ ______________________________________ 

Meg Niemi, SEIU Local 49 Lesley Ogden, Chief Executive Officer 

Dated: _______________________ Dated: ___________________________ 

_________________________________  _________________________________ 

Jennifer Forrester, SEIU Local 49   Olivia Moffett, Labor Relations Business Partner 

Sheri Khan, Dietary Cook  ______________________________________ 

Rachael Roe, Department Secretary  Sam Jones, VP- Patient Care Services 

Jason Mueller, CT 

James Tonick, Phlebotomist 

Diane Larson, Respiratory Therapist _______________________________________ 

Kit Arreola, Housekeeping Carrie Stottlemyre, Sr. HR Business Partner 

_________________________________ 

Kathy Brier, Manager Nutritional Services 

_________________________________ 
Erin Escher, Serv Coord Senior- Staffing 

______________________________ _________________________________ 
Onesiphorus Muthoka, Manager EVS 

________________________________________ 

Sarah Cole, Nurse Manager  

________________________________________ 

Ashley Nordstrom, Manager Respiratory Therapy 

12/8/2023 | 10:25:56 PST12/13/2023 | 16:26:55 EST
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ATTACHMENT A – FLEXIBLE WORK WEEK AGREEMENT 

WAIVER OF DAILY OVERTIME PAYMENT FOR SEIU EMPLOYEES AT SPCH 

I understand that by signing this agreement, I am waiving my right to receive daily overtime as specified in Article 9 

of the SEIU contract. 

I wish to be able to work flexible hours within my regularly scheduled FTE. The result of this agreement is that I 

will receive overtime payment for hours worked over 40 in a week, but not daily overtime. I understand that all 

changes to my regular work schedule will continue to require prior approval from my Department Manager, and that 

with my Manager’s approval, I may continue to work a flexible schedule that may include varied hours of work each 

day.  

This waiver will remain in place until revoked by me, or my Manager.  I also understand that this agreement is only 

valid for my current position in my current Department, and there is no guarantee that if I transfer into another 

Department I will continue to be allowed to work a flexible work week.  

______________________________________ _______________________________________ 
SEIU Employee    Date Department Manager   Date 
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APPENDIX B- MEMORANDUM OF UNDERSTANDING – 

C.H.E.S.T.PROGRAM

This Memorandum of Understanding is entered into by and between Service Employees International 
Union, Local 49 (SEIU) and Samaritan Pacific Health Services (SPHS). SEIU and SPHS wish to enter into 
this Memorandum of Understanding in an effort to document our mutual understanding regarding 
entering into a pilot training and certification program for the Environmental Services (EVS) staff 
(Housekeeping) at SPHS pursuant to the Certified Healthcare Environmental Services Technician (CHEST) 
program offered in partnership with the Association for the Healthcare Environment (AHE). 

EVS leadership has been training EVS staff using CHEST concepts and principles and will continue to do 
so. In addition, SPHS will be initiating a pilot program to offer more dedicated and focused training along 
with the opportunity for staff to become certified in the program. All staff will be encouraged to become 
certified. For those staff members who participate in this program, complete the training and pass the 
test, a bonus of $500.00 will be awarded upon certification. 

The period of this pilot will be approximately one (1) year with a mutual check-in at six (6) months. If 
SPHS leadership decides to adopt this program longer-term, SPHS will notify SEIU and engage in further 
discussions regarding the program and bargain any mandatory subjects. 

During the period of this pilot, management will make good faith efforts to educate workers about the 
program and how to qualify, and make opportunities available to complete the training.  

This agreement is non-precedent setting and may be revoked at any time if there are negative 
consequences that arise from said agreement. 

Agreed to on this date of ________________________ 

For the Union   __________________________________________ 

For the Company   __________________________________________ 
(Samaritan SPHS) 

12/13/2023 | 16:26:55 EST
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APPENDIX C – LETTER OF AGREEMENT-  HEALTH AND SAFETY 

1. The Employer shall provide a safe and healthy work environment whenever possible.

2. The Employer shall work proactively with employees to prevent safety and health

hazards, and to protect the Hospital’s and employees financial resources by minimizing

long-term costs of workplace injuries.

3. The Employer shall guarantee a safe and healthy patient care environment whenever

possible.

4. If an employee considers a work assignment to be unsafe, then the employee shall report

that condition to their supervisor.

Agreed to on this date of ________________________ 

For the Union              __________________________________________ 

For the Company __________________________________________  

(Samaritan SPHS) 

12/13/2023 | 16:26:55 EST
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APPENDIX D – LETTER OF AGREEMENT– FUTURE PANDEMIC 

In the event a future pandemic emergency is declared by the Oregon Health Authority, which 

lasts for more than thirty (30) calendar days, the parties will agree to meet and discuss potential 

impacts. The purpose will be to allow employees to raise concerns and jointly discuss issues and 

possible solutions. This meeting will occur within thirty days of the OHA declaration. 

_________________________________ _______________________________ 

For SPCH Date  For SEIU Local 49 Date 
12/13/2023 | 16:26:55 EST12/8/2023 | 08:54:33 PST
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APPENDIX E – LETTER OF UNDERSTANDING- HEALTH INSURANCE ADVISORY 

COMMITTEE 

Samaritan Health Services (SHS) will include one (1) SPCH SEIU member on the Health 

Insurance Advisory Committee within three (3) months of ratification.  The Union will appoint 

one (1) member from the bargaining unit to serve on the committee.  If SHS has concerns about 

the Union appointed member of the committee, the parties will meet to discuss a resolution to the 

concern.  The employee will be paid for time attending meetings.  The time will not drive 

contractual overtime. 

The purpose of the committee will be to review claims experience, utilization, and trends in the 

insurance industry.  The committee will be a forum to provide and share information, ask 

questions, address concerns, and make recommendations regarding the insurance plan.  The 

committee will meet at least annually or more often as decided by the committee.    

_________________________________ _______________________________ 

For SPCH   Date   For SEIU Local 49 Date 
12/13/2023 | 16:26:55 EST12/8/2023 | 08:54:33 PST



38 

APPENDIX F – LETTER OF AGREEMENT – HOSPITAL STAFFING – HB2697 

As a result of 2023, legislation “Hospital Staffing – HB2697”, the Hospital and the Union agree 

to meet to discuss implementation when it becomes law.  

_________________________________ _______________________________ 

For SPCH   Date   For SEIU Local 49 Date 

 12/13/2023 | 16:26:55 EST12/8/2023 | 08:54:33 PST
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APPENDIX G- JOINT TRAINING AND EDUCATION TRUST FUND 

Letter of Agreement 

Between 

SEIU Local 49 and GSRMC Service Employees, GSRMC Technical Employees, SPCH 

employees and AGH Employees. 

01/01/2025 – 12/31/2026 

Joint Training and Education Trust Fund. Starting on January 1, 2025, SHS will contribute 

0.22% (twenty-two hundredths of one percent) of the collective bargaining unit's annual payroll 

to the SEIU United Healthcare Workers West and Joint Employer Education Fund. Such 

contributions for 2025 shall be payable no later than February 15, 2025, and shall be due 

each February 15 thereafter, for the term of the Agreement. The collective bargaining unit’s 

annual payroll shall mean the total wages reported in Box 1 of Form W-2, for all collective 

bargaining unit employees, for the prior calendar year. (For example, Form W-2, Box 1 wages 

from 2024 shall be used to calculate the required contribution for 2025.) Upon said payment each 

year, covered employees will be eligible for benefits during the current calendar year. The 

Employer further agrees to be bound by the terms of the Trust Agreement, the Plan Document, 

and the rules and regulations adopted by the Trustees of the Fund. The Education Trust Fund will 

provide an annual report on utilization by the Employer’s employees. In the event that either 

party is dissatisfied with the level of utilization, the parties will meet to discuss options, which 

may include discontinuing participation in the next calendar year.  

Employees will utilize Joint Training and Education Trust Fund programs prior to requesting 

other SHS education funds. 

This agreement will sunset December 31, 2026, however the parties may agree to continue 

participation for an additional year at which time the agreed upon dates will be modified.  

_________________________________ _______________________________ 

For SPCH   Date   For SEIU Local 49 Date 
12/13/2023 | 16:26:55 EST12/8/2023 | 08:54:33 PST
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Samaritan Pacific Communities Hospital 

SEIU Wage Table - Service Group 

Effective 3/13/2023 through 2/28/2026 

Business Office 
0307 - PFS Accounts Biller Representative 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $15.77 $16.24 $16.73 $17.23 $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 

3/13/2023* 12.55% $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 $23.85 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.10 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.67 $26.44 $27.24 

3/10/2025 3.75% $19.24 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 

0309 - PFS Financial Specialist 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $16.59 $17.09 $17.60 $18.13 $18.67 $19.23 $19.81 $20.40 $21.01 $21.65 $22.29 $22.96 $23.65 $24.36 

3/13/2023* 9.5% $18.17 $18.71 $19.27 $19.85 $20.45 $21.06 $21.69 $22.34 $23.01 $23.70 $24.41 $25.14 $25.90 $26.68 

3/11/2024 4.5% $18.98 $19.55 $20.14 $20.74 $21.37 $22.01 $22.67 $23.35 $24.05 $24.77 $25.51 $26.28 $27.06 $27.88 

3/10/2025 3.75% $19.69 $20.29 $20.89 $21.52 $22.17 $22.83 $23.52 $24.22 $24.95 $25.70 $26.47 $27.26 $28.08 $28.92 

Clerical 
0201- Admitting Registrar 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $16.00 $16.48 $16.97 $17.48 $18.01 $18.55 $19.10 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 

3/13/2023* 16.75% $18.68 $19.24 $19.82 $20.41 $21.02 $21.65 $22.30 $22.97 $23.66 $24.37 $25.10 $25.86 $26.63 $27.43 

3/11/2024 4.5% $19.52 $20.11 $20.71 $21.33 $21.97 $22.63 $23.31 $24.01 $24.73 $25.47 $26.23 $27.02 $27.83 $28.67 

3/10/2025 3.75% $20.25 $20.86 $21.49 $22.13 $22.79 $23.48 $24.18 $24.91 $25.65 $26.42 $27.22 $28.03 $28.87 $29.74 

0202 - Admitting Registrar-Lead 
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Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $16.83 $17.34 $17.86 $18.39 $18.94 $19.51 $20.10 $20.70 $21.32 $21.96 $22.62 $23.30 $24.00 $24.72 

3/13/2023* 16.75% $19.65 $20.24 $20.85 $21.47 $22.12 $22.78 $23.46 $24.17 $24.89 $25.64 $26.41 $27.20 $28.02 $28.86 

3/11/2024 4.5% $20.53 $21.15 $21.78 $22.44 $23.11 $23.80 $24.52 $25.25 $26.01 $26.79 $27.60 $28.42 $29.28 $30.16 

3/10/2025 3.75% $21.30 $21.94 $22.60 $23.28 $23.98 $24.70 $25.44 $26.20 $26.99 $27.80 $28.63 $29.49 $30.37 $31.29 

0224- Unit Clerk 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $14.98 $15.43 $15.89 $16.37 $16.86 $17.37 $17.89 $18.42 $18.98 $19.54 $20.13 $20.73 $21.36 $22.00 

3/13/2023* 18.50% $17.75 $18.28 $18.83 $19.40 $19.98 $20.58 $21.19 $21.83 $22.49 $23.16 $23.86 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.11 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.68 $26.45 $27.24 

3/10/2025 3.75% $19.24 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 

0476 - Department Secretary 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $16.54 $17.03 $17.54 $18.07 $18.61 $19.17 $19.74 $20.34 $20.95 $21.57 $22.22 $22.89 $23.58 $24.28 

3/13/2023* 11.25% $18.40 $18.95 $19.52 $20.10 $20.70 $21.33 $21.97 $22.62 $23.30 $24.00 $24.72 $25.46 $26.23 $27.01 

3/11/2024 4.5% $19.22 $19.80 $20.39 $21.01 $21.64 $22.29 $22.95 $23.64 $24.35 $25.08 $25.83 $26.61 $27.41 $28.23 

3/10/2025 3.75% $19.94 $20.54 $21.16 $21.79 $22.45 $23.12 $23.81 $24.53 $25.26 $26.02 $26.80 $27.61 $28.44 $29.29 

0270 - Reception/Scheduling Secretary 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $14.98 $15.43 $15.89 $16.37 $16.86 $17.37 $17.89 $18.42 $18.98 $19.54 $20.13 $20.73 $21.36 $22.00 

3/13/2023* 18.5% $17.75 $18.28 $18.83 $19.40 $19.98 $20.58 $21.19 $21.83 $22.49 $23.16 $23.86 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.11 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.68 $26.45 $27.24 

3/10/2025 3.75% $19.24 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 

0332 - Switchboard Operator 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $15.77 $16.24 $16.73 $17.23 $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 

3/13/2023* 12.55% $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 $23.85 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.10 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.67 $26.44 $27.24 

3/10/2025 3.75% $19.24 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 
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Dietary / Nutrition 
0655 - Dietary Assistant 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $15.03 $15.48 $15.94 $16.42 $16.91 $17.42 $17.94 $18.48 $19.04 $19.61 $20.20 $20.80 $21.42 $22.07 

3/13/2023* 20.75% $18.15 $18.69 $19.25 $19.83 $20.42 $21.04 $21.67 $22.32 $22.99 $23.68 $24.39 $25.12 $25.87 $26.65 

3/11/2024 4.5% $18.96 $19.53 $20.12 $20.72 $21.34 $21.98 $22.64 $23.32 $24.02 $24.74 $25.48 $26.25 $27.03 $27.85 

3/10/2025 3.75% $19.67 $20.26 $20.87 $21.50 $22.14 $22.81 $23.49 $24.20 $24.92 $25.67 $26.44 $27.23 $28.05 $28.89 

0653 - Dietary Cook 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $16.40 $16.89 $17.40 $17.92 $18.46 $19.01 $19.58 $20.17 $20.77 $21.40 $22.04 $22.70 $23.38 $24.08 

3/13/2023* 14% $18.70 $19.26 $19.83 $20.43 $21.04 $21.67 $22.32 $22.99 $23.68 $24.39 $25.12 $25.88 $26.65 $27.45 

3/11/2024 4.5% $19.54 $20.12 $20.73 $21.35 $21.99 $22.65 $23.33 $24.03 $24.75 $25.49 $26.26 $27.04 $27.85 $28.69 

3/10/2025 3.75% $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.68 $26.45 $27.24 $28.06 $28.90 $29.77 

0654 - Dietary-Culinary Aide 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $14.08 $14.50 $14.93 $15.38 $15.84 $16.32 $16.81 $17.31 $17.83 $18.37 $18.92 $19.48 $20.07 $20.67 

3/13/2023* 26.1% $17.75 $18.28 $18.83 $19.40 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 $23.85 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.10 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.68 $26.45 $27.24 

3/10/2025 3.75% $19.24 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 

0650 - Dietary Team Lead 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $17.38 $17.91 $18.44 $19.00 $19.57 $20.15 $20.76 $21.38 $22.02 $22.68 $23.36 $24.06 $24.79 $25.53 

3/13/2023* 13% $19.64 $20.23 $20.84 $21.47 $22.11 $22.77 $23.46 $24.16 $24.89 $25.63 $26.40 $27.19 $28.01 $28.85 

3/11/2024 4.5% $20.53 $21.14 $21.78 $22.43 $23.10 $23.80 $24.51 $25.25 $26.00 $26.79 $27.59 $28.42 $29.27 $30.15 

3/10/2025 3.75% $21.30 $21.94 $22.60 $23.27 $23.97 $24.69 $25.43 $26.19 $26.98 $27.79 $28.62 $29.48 $30.37 $31.28 

Housekeeping 



43 

0920 - Housekeeper 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $15.01 $15.46 $15.92 $16.40 $16.89 $17.40 $17.92 $18.46 $19.01 $19.58 $20.17 $20.78 $21.40 $22.04 

3/13/2023* 18.25% $17.75 $18.28 $18.83 $19.39 $19.98 $20.57 $21.19 $21.83 $22.48 $23.16 $23.85 $24.57 $25.30 $26.06 

3/11/2024 4.5% $18.55 $19.10 $19.68 $20.27 $20.87 $21.50 $22.15 $22.81 $23.49 $24.20 $24.93 $25.67 $26.44 $27.24 

3/10/2025 3.75% $19.24 $19.82 $20.41 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.43 $28.26 

0921 - Housekeeper-Lead 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $16.24 $16.73 $17.23 $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 $23.85 

3/13/2023* 15.25% $18.72 $19.28 $19.86 $20.46 $21.07 $21.70 $22.35 $23.02 $23.71 $24.42 $25.16 $25.91 $26.69 $27.49 

3/11/2024 4.5% $19.56 $20.15 $20.75 $21.38 $22.02 $22.68 $23.36 $24.06 $24.78 $25.52 $26.29 $27.08 $27.89 $28.73 

3/10/2025 3.75% $20.30 $20.90 $21.53 $22.18 $22.84 $23.53 $24.23 $24.96 $25.71 $26.48 $27.28 $28.09 $28.94 $29.80 

Imaging Support 
0384 - Imaging Tech Aide-Film Librar 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $14.98 $15.43 $15.89 $16.37 $16.86 $17.37 $17.89 $18.42 $18.98 $19.54 $20.13 $20.73 $21.36 $22.00 

3/13/2023* 22.75% $18.39 $18.94 $19.51 $20.09 $20.69 $21.32 $21.96 $22.61 $23.29 $23.99 $24.71 $25.45 $26.22 $27.00 

3/11/2024 4.5% $19.21 $19.79 $20.38 $21.00 $21.63 $22.27 $22.94 $23.63 $24.34 $25.07 $25.82 $26.60 $27.40 $28.22 

3/10/2025 3.75% $19.93 $20.53 $21.15 $21.78 $22.44 $23.11 $23.80 $24.52 $25.25 $26.01 $26.79 $27.59 $28.42 $29.28 

Laboratory 
0383 - Lab Clerk 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $15.77 $16.24 $16.73 $17.23 $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 

3/13/2023* 12.55% $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 $23.85 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.10 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.67 $26.44 $27.24 

3/10/2025 3.75% $19.24 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 

0299 - Phlebotomist 
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Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $16.68 $17.18 $17.69 $18.23 $18.77 $19.34 $19.92 $20.51 $21.13 $21.76 $22.42 $23.09 $23.78 $24.49 

3/13/2023* 9.5% $18.26 $18.81 $19.38 $19.96 $20.56 $21.17 $21.81 $22.46 $23.14 $23.83 $24.54 $25.28 $26.04 $26.82 

3/11/2024 4.5% $19.09 $19.66 $20.25 $20.86 $21.48 $22.13 $22.79 $23.47 $24.18 $24.90 $25.65 $26.42 $27.21 $28.03 

3/10/2025 3.75% $19.80 $20.40 $21.01 $21.64 $22.29 $22.96 $23.64 $24.35 $25.08 $25.84 $26.61 $27.41 $28.23 $29.08 

0349 - Phlebotomist-Registered 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $18.23 $18.77 $19.34 $19.92 $20.51 $21.13 $21.76 $22.42 $23.09 $23.78 $24.49 $25.23 $25.99 $26.77 

3/13/2023* 9.5% $19.96 $20.56 $21.17 $21.81 $22.46 $23.14 $23.83 $24.54 $25.28 $26.04 $26.82 $27.63 $28.45 $29.31 

3/11/2024 4.5% $20.86 $21.48 $22.13 $22.79 $23.47 $24.18 $24.90 $25.65 $26.42 $27.21 $28.03 $28.87 $29.73 $30.63 

3/10/2025 3.75% $21.64 $22.29 $22.96 $23.64 $24.35 $25.08 $25.84 $26.61 $27.41 $28.23 $29.08 $29.95 $30.85 $31.78 

Materials 
0330 - Storekeeper 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $15.77 $16.24 $16.73 $17.23 $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 

3/13/2023* 12.55% $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 $23.85 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.10 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.67 $26.44 $27.24 

3/10/2025 3.75% $19.24 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 

3191 Inventory Control Specialist 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $17.65 $18.18 $18.73 $19.29 $19.87 $20.46 $21.08 $21.71 $22.36 $23.03 $23.72 $24.43 $25.17 $25.92 

3/13/2023* 9.5% $19.33 $19.91 $20.51 $21.12 $21.76 $22.41 $23.08 $23.77 $24.49 $25.22 $25.98 $26.76 $27.56 $28.39 

3/11/2024 4.5% $20.20 $20.80 $21.43 $22.07 $22.73 $23.42 $24.12 $24.84 $25.59 $26.36 $27.15 $27.96 $28.80 $29.66 

3/10/2025 3.75% $20.96 $21.59 $22.23 $22.90 $23.59 $24.29 $25.02 $25.77 $26.55 $27.34 $28.16 $29.01 $29.88 $30.78 

Nursing Departments 
3122 - CNA 1 
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Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $14.84 $15.29 $15.75 $16.22 $16.70 $17.21 $17.72 $18.25 $18.80 $19.37 $19.95 $20.54 $21.16 $21.80 

3/13/2023* 19.6% $17.75 $18.28 $18.83 $19.40 $19.98 $20.58 $21.20 $21.83 $22.49 $23.16 $23.86 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.11 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.68 $26.45 $27.24 

3/10/2025 3.75% $19.25 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 

0324 - CNA-Unit Aide-Tech 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $18.29 $18.84 $19.41 $19.99 $20.59 $21.21 $21.84 $22.50 $23.17 $23.87 $24.59 $25.32 $26.08 $26.87 

3/13/2023* 9.75% $20.08 $20.68 $21.30 $21.94 $22.60 $23.28 $23.97 $24.69 $25.43 $26.20 $26.98 $27.79 $28.63 $29.49 

3/11/2024 4.5% $20.98 $21.61 $22.26 $22.93 $23.62 $24.32 $25.05 $25.80 $26.58 $27.38 $28.20 $29.04 $29.91 $30.81 

3/10/2025 3.75% $21.77 $22.42 $23.09 $23.79 $24.50 $25.24 $25.99 $26.77 $27.58 $28.40 $29.26 $30.13 $31.04 $31.97 

0159 - Nursing Assistant-Trainee 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $14.84 $15.29 $15.75 $16.22 $16.70 $17.21 $17.72 $18.25 $18.80 $19.37 $19.95 $20.54 $21.16 $21.80 

3/13/2023* 19.6% $17.75 $18.28 $18.83 $19.40 $19.98 $20.58 $21.20 $21.83 $22.49 $23.16 $23.86 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.11 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.68 $26.45 $27.24 

3/10/2025 3.75% $19.25 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 

0395 - Endoscopy Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $19.26 $19.84 $20.44 $21.05 $21.68 $22.33 $23.00 $23.69 $24.40 $25.14 $25.89 $26.67 $27.47 $28.29 

3/13/2023* 10.75% $21.34 $21.98 $22.63 $23.31 $24.01 $24.73 $25.48 $26.24 $27.03 $27.84 $28.67 $29.53 $30.42 $31.33 

3/11/2024 4.5% $22.30 $22.96 $23.65 $24.36 $25.09 $25.85 $26.62 $27.42 $28.24 $29.09 $29.96 $30.86 $31.79 $32.74 

3/10/2025 3.75% $23.13 $23.83 $24.54 $25.28 $26.03 $26.82 $27.62 $28.45 $29.30 $30.18 $31.09 $32.02 $32.98 $33.97 

0147 - ER Tech I 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $18.28 $18.83 $19.39 $19.97 $20.57 $21.19 $21.83 $22.48 $23.15 $23.85 $24.56 $25.30 $26.06 $26.84 

3/13/2023* 9.85% $20.08 $20.68 $21.30 $21.94 $22.60 $23.28 $23.98 $24.69 $25.44 $26.20 $26.98 $27.79 $28.63 $29.49 

3/11/2024 4.5% $20.98 $21.61 $22.26 $22.93 $23.62 $24.32 $25.05 $25.81 $26.58 $27.38 $28.20 $29.04 $29.92 $30.81 

3/10/2025 3.75% $21.77 $22.42 $23.10 $23.79 $24.50 $25.24 $25.99 $26.77 $27.58 $28.40 $29.26 $30.13 $31.04 $31.97 
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0372 - ER Tech II 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $19.34 $19.92 $20.51 $21.13 $21.76 $22.42 $23.09 $23.78 $24.50 $25.23 $25.99 $26.77 $27.57 $28.40 

3/13/2023* 9.5% $21.17 $21.81 $22.46 $23.14 $23.83 $24.55 $25.28 $26.04 $26.82 $27.63 $28.46 $29.31 $30.19 $31.09 

3/11/2024 4.5% $22.13 $22.79 $23.47 $24.18 $24.90 $25.65 $26.42 $27.21 $28.03 $28.87 $29.74 $30.63 $31.55 $32.49 

3/10/2025 3.75% $22.96 $23.65 $24.35 $25.09 $25.84 $26.61 $27.41 $28.23 $29.08 $29.95 $30.85 $31.78 $32.73 $33.71 

3000 - ER Tech III 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $20.95 $21.58 $22.23 $22.89 $23.58 $24.29 $25.01 $25.77 $26.54 $27.33 $28.15 $29.00 $29.87 $30.77 

3/13/2023* 9.5% $22.94 $23.63 $24.34 $25.07 $25.82 $26.59 $27.39 $28.21 $29.06 $29.93 $30.83 $31.75 $32.71 $33.69 

3/11/2024 4.5% $23.97 $24.69 $25.43 $26.19 $26.98 $27.79 $28.62 $29.48 $30.37 $31.28 $32.22 $33.18 $34.18 $35.20 

3/10/2025 3.75% $24.87 $25.62 $26.39 $27.18 $27.99 $28.83 $29.70 $30.59 $31.51 $32.45 $33.42 $34.43 $35.46 $36.52 

0260 - LPN 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $21.79 $22.45 $23.12 $23.81 $24.53 $25.26 $26.02 $26.80 $27.61 $28.44 $29.29 $30.17 $31.07 $32.00 

3/13/2023* 16.25% $25.33 $26.09 $26.88 $27.68 $28.51 $29.37 $30.25 $31.16 $32.09 $33.06 $34.05 $35.07 $36.12 $37.20 

3/11/2024 4.5% $26.47 $27.27 $28.09 $28.93 $29.80 $30.69 $31.61 $32.56 $33.54 $34.54 $35.58 $36.65 $37.75 $38.88 

3/10/2025 3.75% $27.47 $28.29 $29.14 $30.01 $30.91 $31.84 $32.80 $33.78 $34.79 $35.84 $36.91 $38.02 $39.16 $40.34 

0282- OB Tech 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $17.66 $18.19 $18.73 $19.30 $19.87 $20.47 $21.09 $21.72 $22.37 $23.04 $23.73 $24.44 $25.18 $25.93 

3/13/2023* 12% $19.78 $20.37 $20.98 $21.61 $22.26 $22.93 $23.62 $24.32 $25.05 $25.81 $26.58 $27.38 $28.20 $29.04 

3/11/2024 4.5% $20.67 $21.29 $21.93 $22.58 $23.26 $23.96 $24.68 $25.42 $26.18 $26.97 $27.78 $28.61 $29.47 $30.35 

3/10/2025 3.75% $21.44 $22.09 $22.75 $23.43 $24.13 $24.86 $25.60 $26.37 $27.16 $27.98 $28.82 $29.68 $30.57 $31.49 

0960 - Patient Safety Assistant 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $13.19 $13.59 $13.99 $14.41 $14.84 $15.29 $15.75 $16.22 $16.71 $17.21 $17.73 $18.26 $18.81 $19.37 

3/13/2023* 34.6% $17.75 $18.29 $18.83 $19.40 $19.98 $20.58 $21.20 $21.83 $22.49 $23.16 $23.86 $24.57 $25.31 $26.07 
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3/11/2024 4.5% $18.55 $19.11 $19.68 $20.27 $20.88 $21.51 $22.15 $22.82 $23.50 $24.21 $24.93 $25.68 $26.45 $27.24 

3/10/2025 3.75% $19.25 $19.83 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.87 $26.64 $27.44 $28.27 

0337 - Unit Secretary 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $15.77 $16.24 $16.73 $17.23 $17.75 $18.28 $18.83 $19.39 $19.98 $20.58 $21.19 $21.83 $22.48 $23.16 

3/13/2023* 16.5% $18.37 $18.92 $19.49 $20.08 $20.68 $21.30 $21.94 $22.60 $23.27 $23.97 $24.69 $25.43 $26.19 $26.98 

3/11/2024 4.5% $19.20 $19.77 $20.37 $20.98 $21.61 $22.26 $22.92 $23.61 $24.32 $25.05 $25.80 $26.58 $27.37 $28.19 

3/10/2025 3.75% $19.92 $20.52 $21.13 $21.77 $22.42 $23.09 $23.78 $24.50 $25.23 $25.99 $26.77 $27.57 $28.40 $29.25 

Plant Engineering 
0211 - Biomed Tech II 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $29.74 $30.63 $31.55 $32.50 $33.47 $34.48 $35.51 $36.58 $37.67 $38.80 $39.97 $41.17 $42.40 $43.67 

3/13/2023* 9.5% $32.57 $33.54 $34.55 $35.59 $36.65 $37.75 $38.89 $40.05 $41.25 $42.49 $43.77 $45.08 $46.43 $47.82 

3/11/2024 4.5% $34.03 $35.05 $36.10 $37.19 $38.30 $39.45 $40.63 $41.85 $43.11 $44.40 $45.73 $47.11 $48.52 $49.98 

3/10/2025 3.75% $35.31 $36.37 $37.46 $38.58 $39.74 $40.93 $42.16 $43.42 $44.73 $46.07 $47.45 $48.87 $50.34 $51.85 

0673 - Maintenance Engineer I 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $18.91 $19.48 $20.07 $20.67 $21.29 $21.93 $22.58 $23.26 $23.96 $24.68 $25.42 $26.18 $26.97 $27.77 

3/13/2023* 17.5% $22.22 $22.89 $23.58 $24.28 $25.01 $25.76 $26.54 $27.33 $28.15 $29.00 $29.87 $30.76 $31.68 $32.64 

3/11/2024 4.5% $23.22 $23.92 $24.64 $25.38 $26.14 $26.92 $27.73 $28.56 $29.42 $30.30 $31.21 $32.15 $33.11 $34.10 

3/10/2025 3.75% $24.09 $24.82 $25.56 $26.33 $27.12 $27.93 $28.77 $29.63 $30.52 $31.44 $32.38 $33.35 $34.35 $35.38 

0671 - Maintenance Engineer II 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $26.97 $27.77 $28.61 $29.47 $30.35 $31.26 $32.20 $33.16 $34.16 $35.18 $36.24 $37.33 $38.45 $39.60 

3/13/2023* 9.5% $29.53 $30.41 $31.33 $32.27 $33.23 $34.23 $35.26 $36.32 $37.40 $38.53 $39.68 $40.87 $42.10 $43.36 

3/11/2024 4.5% $30.86 $31.78 $32.74 $33.72 $34.73 $35.77 $36.84 $37.95 $39.09 $40.26 $41.47 $42.71 $43.99 $45.31 

3/10/2025 3.75% $32.01 $32.97 $33.96 $34.98 $36.03 $37.11 $38.23 $39.37 $40.55 $41.77 $43.02 $44.31 $45.64 $47.01 
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0668 - Maintenance Engineer-Lead 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $28.59 $29.44 $30.33 $31.24 $32.18 $33.14 $34.13 $35.16 $36.21 $37.30 $38.42 $39.57 $40.76 $41.98 

3/13/2023* 9.5% $31.30 $32.24 $33.21 $34.21 $35.23 $36.29 $37.38 $38.50 $39.65 $40.84 $42.07 $43.33 $44.63 $45.97 

3/11/2024 4.5% $32.71 $33.69 $34.70 $35.74 $36.82 $37.92 $39.06 $40.23 $41.44 $42.68 $43.96 $45.28 $46.64 $48.04 

3/10/2025 3.75% $33.94 $34.96 $36.01 $37.09 $38.20 $39.34 $40.52 $41.74 $42.99 $44.28 $45.61 $46.98 $48.39 $49.84 

Sterile Processing 
0287- OR Assistant 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $14.48 $14.91 $15.36 $15.82 $16.30 $16.79 $17.29 $17.81 $18.34 $18.89 $19.46 $20.04 $20.65 $21.26 

3/13/2023* 22.6% $17.75 $18.29 $18.83 $19.40 $19.98 $20.58 $21.20 $21.83 $22.49 $23.16 $23.86 $24.57 $25.31 $26.07 

3/11/2024 4.5% $18.55 $19.11 $19.68 $20.27 $20.88 $21.51 $22.15 $22.82 $23.50 $24.21 $24.93 $25.68 $26.45 $27.24 

3/10/2025 3.75% $19.25 $19.83 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.87 $26.64 $27.44 $28.27 

0647 - Sterile Processing Inventory Specialist 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $17.08 $17.59 $18.12 $18.66 $19.22 $19.80 $20.39 $21.00 $21.63 $22.28 $22.95 $23.64 $24.35 $25.08 

3/13/2023* 9.5% $18.70 $19.26 $19.84 $20.43 $21.05 $21.68 $22.33 $23.00 $23.69 $24.40 $25.13 $25.89 $26.66 $27.46 

3/11/2024 4.5% $19.54 $20.13 $20.73 $21.35 $21.99 $22.65 $23.33 $24.03 $24.76 $25.50 $26.26 $27.05 $27.86 $28.70 

3/10/2025 3.75% $20.27 $20.88 $21.51 $22.15 $22.82 $23.50 $24.21 $24.94 $25.68 $26.45 $27.25 $28.07 $28.91 $29.77 

0219 - Sterile Processing Tech - Reg 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $17.95 $18.49 $19.04 $19.61 $20.20 $20.81 $21.43 $22.07 $22.74 $23.42 $24.12 $24.84 $25.59 $26.36 

3/13/2023* 14.25% $20.51 $21.12 $21.75 $22.41 $23.08 $23.77 $24.48 $25.22 $25.98 $26.75 $27.56 $28.38 $29.24 $30.11 

3/11/2024 4.5% $21.43 $22.07 $22.73 $23.42 $24.12 $24.84 $25.59 $26.35 $27.14 $27.96 $28.80 $29.66 $30.55 $31.47 

3/10/2025 3.75% $22.23 $22.90 $23.59 $24.29 $25.02 $25.77 $26.55 $27.34 $28.16 $29.01 $29.88 $30.77 $31.70 $32.65 

0220 - Sterile Processing Tech-Reg-Ld 

Date % Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $18.84 $19.41 $19.99 $20.59 $21.21 $21.84 $22.50 $23.18 $23.87 $24.59 $25.32 $26.08 $26.87 $27.67 
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3/13/2023* 14.25% $21.53 $22.17 $22.84 $23.53 $24.23 $24.96 $25.71 $26.48 $27.27 $28.09 $28.93 $29.80 $30.69 $31.62 

3/11/2024 4.5% $22.50 $23.17 $23.87 $24.58 $25.32 $26.08 $26.86 $27.67 $28.50 $29.35 $30.23 $31.14 $32.08 $33.04 

3/10/2025 3.75% $23.34 $24.04 $24.76 $25.51 $26.27 $27.06 $27.87 $28.71 $29.57 $30.45 $31.37 $32.31 $33.28 $34.28 

0221 - Sterile Processing Tech-Unreg 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 

Current $16.45 $16.95 $17.45 $17.98 $18.52 $19.07 $19.65 $20.23 $20.84 $21.47 $22.11 $22.77 $23.46 $24.16 

3/13/2023* 9.5% $18.02 $18.56 $19.11 $19.69 $20.28 $20.89 $21.51 $22.16 $22.82 $23.51 $24.21 $24.94 $25.69 $26.46 

3/11/2024 4.5% $18.83 $19.39 $19.97 $20.57 $21.19 $21.83 $22.48 $23.15 $23.85 $24.56 $25.30 $26.06 $26.84 $27.65 

3/10/2025 3.75% $19.53 $20.12 $20.72 $21.34 $21.98 $22.64 $23.32 $24.02 $24.74 $25.49 $26.25 $27.04 $27.85 $28.68 

*Contract ratified on 11/8/2023 and increases implemented the following pay period, beginning on 11/20/2023. Retroactive payments from 3/13/2023 to 11/19/2023 implemented on
12/25/2023 pay checks.

Samaritan Pacific Communities Hospital 

SEIU Wage Table - Technical Group 

Effective from 3/13/2023 through 2/28/2026 

Imaging 
0850 - CT Special Imaging Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $35.19 $36.24 $37.33 $38.45 $39.60 $40.79 $42.01 $43.27 $44.57 $45.91 $47.29 $48.71 $50.17 $51.67 $53.22 

3/13/2023* 7% $38.78 $39.94 $41.14 $42.37 $43.65 $44.96 $46.30 $47.69 $49.12 $50.60 $52.12 $53.68 $55.29 $56.95 N/A 

3/11/2024 4.5% $40.52 $41.74 $42.99 $44.28 $45.61 $46.98 $48.39 $49.84 $51.33 $52.87 $54.46 $56.09 $57.78 $59.51 N/A 

3/10/2025 3.75% $42.04 $43.31 $44.60 $45.94 $47.32 $48.74 $50.20 $51.71 $53.26 $54.86 $56.50 $58.20 $59.94 $61.74 N/A 

0852 - CT-
Lead 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $37.30 $38.42 $39.57 $40.76 $41.98 $43.24 $44.54 $45.87 $47.25 $48.67 $50.13 $51.63 $53.18 $54.77 $56.42 
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3/13/2023* 7% $41.11 $42.34 $43.61 $44.92 $46.26 $47.65 $49.08 $50.55 $52.07 $53.63 $55.24 $56.90 $58.61 $60.37 N/A 

3/11/2024 4.5% $42.96 $44.24 $45.57 $46.94 $48.35 $49.80 $51.29 $52.83 $54.41 $56.05 $57.73 $59.46 $61.24 $63.08 N/A 

3/10/2025 3.75% $44.57 $45.90 $47.28 $48.70 $50.16 $51.66 $53.21 $54.81 $56.46 $58.15 $59.89 $61.69 $63.54 $65.45 N/A 

0447 - DEXA Imaging Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $17.66 $18.19 $18.73 $19.29 $19.87 $20.47 $21.08 $21.72 $22.37 $23.04 $23.73 $24.44 $25.18 $25.93 $26.71 

3/13/2023* 7% $19.46 $20.04 $20.65 $21.26 $21.90 $22.56 $23.24 $23.93 $24.65 $25.39 $26.15 $26.94 $27.75 $28.58 N/A 

3/11/2024 4.5% $20.34 $20.95 $21.57 $22.22 $22.89 $23.57 $24.28 $25.01 $25.76 $26.53 $27.33 $28.15 $28.99 $29.86 N/A 

3/10/2025 3.75% $21.10 $21.73 $22.38 $23.05 $23.75 $24.46 $25.19 $25.95 $26.73 $27.53 $28.35 $29.21 $30.08 $30.98 N/A 

0810 - Mammography Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $31.87 $32.83 $33.81 $34.83 $35.87 $36.95 $38.06 $39.20 $40.38 $41.59 $42.83 $44.12 $45.44 $46.81 $48.21 

3/13/2023* 7% $35.13 $36.18 $37.27 $38.38 $39.54 $40.72 $41.94 $43.20 $44.50 $45.83 $47.21 $48.62 $50.08 $51.59 N/A 

3/11/2024 4.5% $36.71 $37.81 $38.94 $40.11 $41.31 $42.55 $43.83 $45.15 $46.50 $47.90 $49.33 $50.81 $52.34 $53.91 N/A 

3/10/2025 3.75% $38.08 $39.23 $40.40 $41.62 $42.86 $44.15 $45.47 $46.84 $48.24 $49.69 $51.18 $52.72 $54.30 $55.93 N/A 

0811 - Mammography Coord-
Lead 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $33.81 $34.83 $35.87 $36.95 $38.06 $39.20 $40.38 $41.59 $42.83 $44.12 $45.44 $46.81 $48.21 $49.66 $51.15 

3/13/2023* 7% $37.27 $38.38 $39.54 $40.72 $41.94 $43.20 $44.50 $45.83 $47.21 $48.62 $50.08 $51.59 $53.13 $54.73 N/A 

3/11/2024 4.5% $38.94 $40.11 $41.31 $42.55 $43.83 $45.15 $46.50 $47.90 $49.33 $50.81 $52.34 $53.91 $55.52 $57.19 N/A 

3/10/2025 3.75% $40.40 $41.62 $42.86 $44.15 $45.47 $46.84 $48.24 $49.69 $51.18 $52.72 $54.30 $55.93 $57.61 $59.33 N/A 

0821 - MRI 
Technologist 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $36.97 $38.08 $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 $46.83 $48.24 $49.69 $51.18 $52.71 $54.29 $55.92 
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3/13/2023* 7% $40.75 $41.97 $43.23 $44.52 $45.86 $47.23 $48.65 $50.11 $51.61 $53.16 $54.76 $56.40 $58.09 $59.84 N/A 

3/11/2024 4.5% $42.58 $43.86 $45.17 $46.53 $47.92 $49.36 $50.84 $52.37 $53.94 $55.56 $57.22 $58.94 $60.71 $62.53 N/A 

3/10/2025 3.75% $44.18 $45.50 $46.87 $48.27 $49.72 $51.21 $52.75 $54.33 $55.96 $57.64 $59.37 $61.15 $62.98 $64.87 N/A 

0824 - MRI-
Lead 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 $46.83 $48.24 $49.69 $51.18 $52.71 $54.29 $55.92 $57.60 $59.33 

3/13/2023* 7% $43.23 $44.52 $45.86 $47.23 $48.65 $50.11 $51.61 $53.16 $54.76 $56.40 $58.09 $59.84 $61.63 $63.48 N/A 

3/11/2024 4.5% $45.17 $46.53 $47.92 $49.36 $50.84 $52.37 $53.94 $55.56 $57.22 $58.94 $60.71 $62.53 $64.40 $66.34 N/A 

3/10/2025 3.75% $46.87 $48.27 $49.72 $51.21 $52.75 $54.33 $55.96 $57.64 $59.37 $61.15 $62.98 $64.87 $66.82 $68.82 N/A 

0830 - Nuclear Med Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $36.97 $38.08 $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 $46.83 $48.24 $49.69 $51.18 $52.71 $54.29 $55.92 

3/13/2023* 7% $40.75 $41.97 $43.23 $44.52 $45.86 $47.23 $48.65 $50.11 $51.61 $53.16 $54.76 $56.40 $58.09 $59.84 N/A 

3/11/2024 4.5% $42.58 $43.86 $45.17 $46.53 $47.92 $49.36 $50.84 $52.37 $53.94 $55.56 $57.22 $58.94 $60.71 $62.53 N/A 

3/10/2025 3.75% $44.18 $45.50 $46.87 $48.27 $49.72 $51.21 $52.75 $54.33 $55.96 $57.64 $59.37 $61.15 $62.98 $64.87 N/A 

0831 - Nuclear Med Tech-Lead 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 $46.83 $48.24 $49.69 $51.18 $52.71 $54.29 $55.92 $57.60 $59.33 

3/13/2023* 7% $43.23 $44.52 $45.86 $47.23 $48.65 $50.11 $51.61 $53.16 $54.76 $56.40 $58.09 $59.84 $61.63 $63.48 N/A 

3/11/2024 4.5% $45.17 $46.53 $47.92 $49.36 $50.84 $52.37 $53.94 $55.56 $57.22 $58.94 $60.71 $62.53 $64.40 $66.34 N/A 

3/10/2025 3.75% $46.87 $48.27 $49.72 $51.21 $52.75 $54.33 $55.96 $57.64 $59.37 $61.15 $62.98 $64.87 $66.82 $68.82 N/A 

0800- Radiologic 
Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $30.06 $30.96 $31.89 $32.85 $33.83 $34.85 $35.89 $36.97 $38.08 $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 
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3/13/2023* 7% $33.13 $34.12 $35.15 $36.20 $37.29 $38.41 $39.56 $40.75 $41.97 $43.23 $44.52 $45.86 $47.23 $48.65 N/A 

3/11/2024 4.5% $34.62 $35.66 $36.73 $37.83 $38.97 $40.13 $41.34 $42.58 $43.86 $45.17 $46.53 $47.92 $49.36 $50.84 N/A 

3/10/2025 3.75% $35.92 $37.00 $38.11 $39.25 $40.43 $41.64 $42.89 $44.18 $45.50 $46.87 $48.27 $49.72 $51.21 $52.75 N/A 

0840 - Sonographer 
Coord/Lead 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $41.61 $42.86 $44.14 $45.47 $46.83 $48.24 $49.69 $51.18 $52.71 $54.29 $55.92 $57.60 $59.33 $61.11 $62.94 

3/13/2023* 7% $45.86 $47.23 $48.65 $50.11 $51.61 $53.16 $54.76 $56.40 $58.09 $59.84 $61.63 $63.48 $65.38 $67.35 N/A 

3/11/2024 4.5% $47.92 $49.36 $50.84 $52.37 $53.94 $55.56 $57.22 $58.94 $60.71 $62.53 $64.40 $66.34 $68.33 $70.38 N/A 

3/10/2025 3.75% $49.72 $51.21 $52.75 $54.33 $55.96 $57.64 $59.37 $61.15 $62.98 $64.87 $66.82 $68.82 $70.89 $73.02 N/A 

0860 - Ultrasound Tech-Reg 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $38.08 $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 $46.83 $48.24 $49.69 $51.18 $52.71 $54.29 $55.92 $57.60 

3/13/2023* 7% $41.97 $43.23 $44.52 $45.86 $47.23 $48.65 $50.11 $51.61 $53.16 $54.76 $56.40 $58.09 $59.84 $61.63 N/A 

3/11/2024 4.5% $43.86 $45.17 $46.53 $47.92 $49.36 $50.84 $52.37 $53.94 $55.56 $57.22 $58.94 $60.71 $62.53 $64.40 N/A 

3/10/2025 3.75% $45.50 $46.87 $48.27 $49.72 $51.21 $52.75 $54.33 $55.96 $57.64 $59.37 $61.15 $62.98 $64.87 $66.82 N/A 

Neurodiagnostics 
0325 - Sleep Study 
Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $22.37 $23.04 $23.73 $24.44 $25.18 $25.93 $26.71 $27.51 $28.33 $29.18 $30.06 $30.96 $31.89 $32.85 $33.83 

3/13/2023* 7% $24.65 $25.39 $26.15 $26.94 $27.75 $28.58 $29.44 $30.32 $31.23 $32.16 $33.13 $34.12 $35.15 $36.20 N/A 

3/11/2024 4.5% $25.76 $26.53 $27.33 $28.15 $28.99 $29.86 $30.76 $31.68 $32.63 $33.61 $34.62 $35.66 $36.73 $37.83 N/A 

3/10/2025 3.75% $26.73 $27.53 $28.35 $29.21 $30.08 $30.98 $31.91 $32.87 $33.86 $34.87 $35.92 $37.00 $38.11 $39.25 N/A 

0326 - Sleep Study Tech-Lead 
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Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $30.06 $30.96 $31.89 $32.85 $33.83 $34.85 $35.89 $36.97 $38.08 $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 

3/13/2023* 7% $33.13 $34.12 $35.15 $36.20 $37.29 $38.41 $39.56 $40.75 $41.97 $43.23 $44.52 $45.86 $47.23 $48.65 N/A 

3/11/2024 4.5% $34.62 $35.66 $36.73 $37.83 $38.97 $40.13 $41.34 $42.58 $43.86 $45.17 $46.53 $47.92 $49.36 $50.84 N/A 

3/10/2025 3.75% $35.92 $37.00 $38.11 $39.25 $40.43 $41.64 $42.89 $44.18 $45.50 $46.87 $48.27 $49.72 $51.21 $52.75 N/A 

0443 - Sleep Study Tech-RCP 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $26.71 $27.51 $28.33 $29.18 $30.06 $30.96 $31.89 $32.85 $33.83 $34.85 $35.89 $36.97 $38.08 $39.22 $40.40 

3/13/2023* 7% $29.44 $30.32 $31.23 $32.16 $33.13 $34.12 $35.15 $36.20 $37.29 $38.41 $39.56 $40.75 $41.97 $43.23 N/A 

3/11/2024 4.5% $30.76 $31.68 $32.63 $33.61 $34.62 $35.66 $36.73 $37.83 $38.97 $40.13 $41.34 $42.58 $43.86 $45.17 N/A 

3/10/2025 3.75% $31.91 $32.87 $33.86 $34.87 $35.92 $37.00 $38.11 $39.25 $40.43 $41.64 $42.89 $44.18 $45.50 $46.87 N/A 

0190 - Sleep Study Tech-PSGT-RCP 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $28.33 $29.18 $30.06 $30.96 $31.89 $32.85 $33.83 $34.85 $35.89 $36.97 $38.08 $39.22 $40.40 $41.61 $42.86 

3/13/2023* 7% $31.23 $32.16 $33.13 $34.12 $35.15 $36.20 $37.29 $38.41 $39.56 $40.75 $41.97 $43.23 $44.52 $45.86 N/A 

3/11/2024 4.5% $32.63 $33.61 $34.62 $35.66 $36.73 $37.83 $38.97 $40.13 $41.34 $42.58 $43.86 $45.17 $46.53 $47.92 N/A 

3/10/2025 3.75% $33.86 $34.87 $35.92 $37.00 $38.11 $39.25 $40.43 $41.64 $42.89 $44.18 $45.50 $46.87 $48.27 $49.72 N/A 

0424 - Sleep Study Tech-PSGT 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $27.51 $28.33 $29.18 $30.06 $30.96 $31.89 $32.85 $33.83 $34.85 $35.89 $36.97 $38.08 $39.22 $40.40 $41.61 

3/13/2023* 7% $30.32 $31.23 $32.16 $33.13 $34.12 $35.15 $36.20 $37.29 $38.41 $39.56 $40.75 $41.97 $43.23 $44.52 N/A 

3/11/2024 4.5% $31.68 $32.63 $33.61 $34.62 $35.66 $36.73 $37.83 $38.97 $40.13 $41.34 $42.58 $43.86 $45.17 $46.53 N/A 

3/10/2025 3.75% $32.87 $33.86 $34.87 $35.92 $37.00 $38.11 $39.25 $40.43 $41.64 $42.89 $44.18 $45.50 $46.87 $48.27 N/A 

Respiratory 
0371 - Resp-Diagnostc Thrpst-Reg-Ld 
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Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $29.57 $30.46 $31.37 $32.31 $33.28 $34.28 $35.31 $36.37 $37.46 $38.59 $39.74 $40.94 $42.16 $43.43 $44.73 

3/13/2023* 19.5% $36.40 $37.49 $38.62 $39.77 $40.97 $42.20 $43.46 $44.77 $46.11 $47.49 $48.92 $50.39 $51.90 $53.45 N/A 

3/11/2024 4.5% $38.04 $39.18 $40.35 $41.56 $42.81 $44.10 $45.42 $46.78 $48.18 $49.63 $51.12 $52.65 $54.23 $55.86 N/A 

3/10/2025 3.75% $39.46 $40.65 $41.87 $43.12 $44.42 $45.75 $47.12 $48.54 $49.99 $51.49 $53.04 $54.63 $56.27 $57.95 N/A 

0318 - Respiratory Therapist 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $25.51 $26.27 $27.06 $27.88 $28.71 $29.57 $30.46 $31.37 $32.31 $33.28 $34.28 $35.31 $36.37 $37.46 $38.59 

3/13/2023* 19.5% $31.40 $32.34 $33.31 $34.31 $35.34 $36.40 $37.49 $38.62 $39.77 $40.97 $42.20 $43.46 $44.77 $46.11 N/A 

3/11/2024 4.5% $32.81 $33.80 $34.81 $35.85 $36.93 $38.04 $39.18 $40.35 $41.56 $42.81 $44.10 $45.42 $46.78 $48.18 N/A 

3/10/2025 3.75% $34.04 $35.06 $36.12 $37.20 $38.31 $39.46 $40.65 $41.87 $43.12 $44.42 $45.75 $47.12 $48.54 $49.99 N/A 

0344 - Respiratory Therapist-
Reg 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $27.88 $28.71 $29.57 $30.46 $31.37 $32.31 $33.28 $34.28 $35.31 $36.37 $37.46 $38.59 $39.74 $40.94 $42.16 

3/13/2023* 19.5% $34.31 $35.34 $36.40 $37.49 $38.62 $39.77 $40.97 $42.20 $43.46 $44.77 $46.11 $47.49 $48.92 $50.39 N/A 

3/11/2024 4.5% $35.85 $36.93 $38.04 $39.18 $40.35 $41.56 $42.81 $44.10 $45.42 $46.78 $48.18 $49.63 $51.12 $52.65 N/A 

3/10/2025 3.75% $37.20 $38.31 $39.46 $40.65 $41.87 $43.12 $44.42 $45.75 $47.12 $48.54 $49.99 $51.49 $53.04 $54.63 N/A 

0177 - Resp Therapy Pract 
Intern 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $15.23 $15.69 $16.16 $16.64 $17.14 $17.66 $18.19 $18.73 $19.29 $19.87 $20.47 $21.08 $21.72 $22.37 $23.04 

3/13/2023* 13.15% $17.75 $18.28 $18.83 $19.40 $19.98 $20.58 $21.20 $21.83 $22.49 $23.16 $23.86 $24.57 $25.31 $26.07 N/A 

3/11/2024 4.5% $18.55 $19.11 $19.68 $20.27 $20.88 $21.50 $22.15 $22.81 $23.50 $24.20 $24.93 $25.68 $26.45 $27.24 N/A 

3/10/2025 3.75% $19.25 $19.82 $20.42 $21.03 $21.66 $22.31 $22.98 $23.67 $24.38 $25.11 $25.86 $26.64 $27.44 $28.26 N/A 

Other Clinical / Technical 
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0489 - Medical Laboratory Technician 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $25.84 $26.62 $27.42 $28.24 $29.09 $29.96 $30.86 $31.78 $32.74 $33.72 $34.73 $35.77 $36.85 $37.95 $39.09 

3/13/2023* 10.5% $29.41 $30.30 $31.21 $32.14 $33.11 $34.10 $35.12 $36.18 $37.26 $38.38 $39.53 $40.72 $41.94 $43.20 N/A 

3/11/2024 4.5% $30.74 $31.66 $32.61 $33.59 $34.60 $35.63 $36.70 $37.80 $38.94 $40.11 $41.31 $42.55 $43.83 $45.14 N/A 

3/10/2025 3.75% $31.89 $32.85 $33.83 $34.85 $35.89 $36.97 $38.08 $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 $46.83 N/A 

0290 - OR 
Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $24.87 $25.62 $26.39 $27.18 $27.99 $28.83 $29.70 $30.59 $31.51 $32.45 $33.43 $34.43 $35.46 $36.53 $37.62 

3/13/2023* 11.5% $28.56 $29.42 $30.30 $31.21 $32.15 $33.11 $34.11 $35.13 $36.18 $37.27 $38.39 $39.54 $40.73 $41.95 N/A 

3/11/2024 4.5% $29.85 $30.75 $31.67 $32.62 $33.60 $34.60 $35.64 $36.71 $37.81 $38.95 $40.12 $41.32 $42.56 $43.84 N/A 

3/10/2025 3.75% $30.97 $31.90 $32.85 $33.84 $34.86 $35.90 $36.98 $38.09 $39.23 $40.41 $41.62 $42.87 $44.15 $45.48 N/A 

0302 - Physical Therapist Assistant 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $22.37 $23.04 $23.73 $24.44 $25.18 $25.93 $26.71 $27.51 $28.33 $29.18 $30.06 $30.96 $31.89 $32.85 $33.83 

3/13/2023* 16.25% $26.78 $27.59 $28.41 $29.27 $30.14 $31.05 $31.98 $32.94 $33.93 $34.95 $35.99 $37.07 $38.19 $39.33 N/A 

3/11/2024 4.5% $27.99 $28.83 $29.69 $30.58 $31.50 $32.45 $33.42 $34.42 $35.45 $36.52 $37.61 $38.74 $39.90 $41.10 N/A 

3/10/2025 3.75% $29.04 $29.91 $30.81 $31.73 $32.68 $33.66 $34.67 $35.71 $36.78 $37.89 $39.02 $40.19 $41.40 $42.64 N/A 

0336 - Echocardiographer 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $35.89 $36.97 $38.08 $39.22 $40.40 $41.61 $42.86 $44.14 $45.47 $46.83 $48.24 $49.69 $51.18 $52.71 $54.29 

3/13/2023* 10% $40.67 $41.89 $43.14 $44.44 $45.77 $47.14 $48.56 $50.02 $51.52 $53.06 $54.65 $56.29 $57.98 $59.72 N/A 

3/11/2024 4.5% $42.50 $43.77 $45.09 $46.44 $47.83 $49.27 $50.74 $52.27 $53.83 $55.45 $57.11 $58.83 $60.59 $62.41 N/A 

3/10/2025 3.75% $44.09 $45.41 $46.78 $48.18 $49.63 $51.11 $52.65 $54.23 $55.85 $57.53 $59.25 $61.03 $62.86 $64.75 N/A 
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0214 - EKG 
Tech 

Date Inc. Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 
Step 
10 

Step 
11 

Step 
12 

Step 
13 

Step 
14 

Step 
15 

Current $16.48 $16.97 $17.48 $18.00 $18.54 $19.10 $19.67 $20.26 $20.87 $21.50 $22.14 $22.81 $23.49 $24.20 $24.92 

3/13/2023* 15.75% $19.64 $20.23 $20.84 $21.46 $22.11 $22.77 $23.45 $24.16 $24.88 $25.63 $26.40 $27.19 $28.01 $28.85 N/A 

3/11/2024 4.5% $20.53 $21.14 $21.78 $22.43 $23.10 $23.80 $24.51 $25.25 $26.00 $26.78 $27.59 $28.41 $29.27 $30.14 N/A 

3/10/2025 3.75% $21.30 $21.94 $22.59 $23.27 $23.97 $24.69 $25.43 $26.19 $26.98 $27.79 $28.62 $29.48 $30.36 $31.27 N/A 

*Contract ratified on 11/8/2023 and increases implemented the following pay period, beginning on 11/20/2023. Retroactive payments from 3/13/2023 to 11/19/2023 implemented on
12/25/2023 pay checks.
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APPENDIX H-  Medical/Rx Insurance Premium Proposal   (Service Employees 2025-2027) 

CHOICE PPO PLAN w/ INCENTIVE 
2024 

Premium 
Rates 

2025 Premium Rates 2026 Premium Rates 2027 Premium Rates 

MEDICAL & PHARMACY 
Employee 
Bi-Weekly 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

EMPLOYEE - FT  (0.8 to 1.0 FTE) $16.80 $0.70 $17.50 $0.80 $18.30 $0.90 $19.20 

EMPLOYEE - PT  (0.5 to 0.79 FTE) $33.60 $1.40 $35.00 $1.60 $36.60 $1.80 $38.40 

EMP & SPOUSE - FT  (0.8 to 1.0 FTE) $150.18 $6.00 $156.18 $6.50 $162.68 $7.00 $169.68 

EMP & SPOUSE - PT  (0.5 to 0.79 FTE) $188.34 $7.00 $195.34 $7.50 $202.84 $8.00 $210.84 

EMP & CHILDREN - FT  (0.8 to 1.0 FTE) $124.16 $4.50 $128.66 $4.75 $133.41 $5.00 $138.41 

EMP & CHILDREN - PT  (0.5 to 0.79 FTE) $150.94 $6.25 $157.19 $6.75 $163.94 $7.25 $171.19 

FAMILY - FT    (0.8 to 1.0 FTE) $208.97 $8.00 $216.97 $8.50 $225.47 $9.00 $234.47 

FAMILY - PT    (0.5 to 0.79 FTE) $262.05 $9.50 $271.55 $10.00 $281.55 $10.50 $292.05 

CHOICE PPO PLAN 2024 2025 Premium Rates 2026 Premium Rates 2027 Premium Rates 

MEDICAL & PHARMACY 
Employee 
Bi-Weekly 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

EMPLOYEE - FT  (0.8 to 1.0 FTE) $16.80 $0.70 $17.50 $0.80 $18.30 $0.90 $19.20 

EMPLOYEE - PT  (0.5 to 0.79 FTE) $33.60 $1.40 $35.00 $1.60 $36.60 $1.80 $38.40 

EMP & SPOUSE - FT  (0.8 to 1.0 FTE) $159.26 $6.00 $165.26 $6.50 $171.76 $7.00 $178.76 

EMP & SPOUSE - PT  (0.5 to 0.79 FTE) $199.84 $7.00 $206.84 $7.50 $214.34 $8.00 $222.34 

EMP & CHILDREN - FT  (0.8 to 1.0 FTE) $132.29 $4.50 $136.79 $4.75 $141.54 $5.00 $146.54 

EMP & CHILDREN - PT  (0.5 to 0.79 FTE) $160.70 $6.25 $166.95 $6.75 $173.70 $7.25 $180.95 

FAMILY - FT    (0.8 to 1.0 FTE) $218.51 $8.00 $226.51 $8.50 $235.01 $9.00 $244.01 

FAMILY - PT    (0.5 to 0.79 FTE) $274.08 $9.50 $283.58 $10.00 $293.58 $10.50 $304.08 
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CHOICE HIGH-DEDUCTIBLE PLAN w/ 
HSA 

2024 2025 Premium Rates 2026 Premium Rates 2027 Premium Rates 

MEDICAL & PHARMACY 
Employee 
Bi-Weekly 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

EMPLOYEE - FT  (0.8 to 1.0 FTE) $16.80 $0.70 $17.50 $0.80 $18.30 $0.90 $19.20 

EMPLOYEE - PT  (0.5 to 0.79 FTE) $33.60 $1.40 $35.00 $1.60 $36.60 $1.80 $38.40 

EMP & SPOUSE - FT  (0.8 to 1.0 FTE) $146.60 $6.00 $152.60 $6.50 $159.10 $7.00 $166.10 

EMP & SPOUSE - PT  (0.5 to 0.79 FTE) $219.00 $7.00 $226.00 $7.50 $233.50 $8.00 $241.50 

EMP & CHILDREN - FT  (0.8 to 1.0 FTE) $120.99 $4.50 $125.49 $4.75 $130.24 $5.00 $135.24 

EMP & CHILDREN - PT  (0.5 to 0.79 FTE) $181.44 $6.25 $187.69 $6.75 $194.44 $7.25 $201.69 

FAMILY - FT    (0.8 to 1.0 FTE) $194.02 $8.00 $202.02 $8.50 $210.52 $9.00 $219.52 

FAMILY - PT    (0.5 to 0.79 FTE) $292.25 $9.50 $301.75 $10.00 $311.75 $10.50 $322.25 

Medical/Rx Insurance Premium Proposal   (Technical Employees 2024 only) 

CHOICE PPO PLAN w/ INCENTIVE 2024 2025 Premium Rates 2026 Premium Rates 2027 Premium Rates 

MEDICAL & PHARMACY 
Employee 
Bi-Weekly 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-
Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

EMPLOYEE - FT  (0.8 to 1.0 FTE) $17.47 $0.75 $18.22 $0.85 $19.07 $0.95 $20.02 

EMPLOYEE - PT  (0.5 to 0.79 FTE) $34.93 $1.50 $36.43 $1.70 $38.13 $1.90 $40.03 

EMP & SPOUSE - FT  (0.8 to 1.0 FTE) $156.66 $7.00 $163.66 $7.75 $171.41 $8.50 $179.91 

EMP & SPOUSE - PT  (0.5 to 0.79 FTE) $197.88 $9.00 $206.88 $9.75 $216.63 $10.75 $227.38 

EMP & CHILDREN - FT  (0.8 to 1.0 FTE) $130.59 $6.00 $136.59 $6.50 $143.09 $7.00 $150.09 
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EMP & CHILDREN - PT  (0.5 to 0.79 FTE) $156.71 $7.50 $164.21 $8.00 $172.21 $8.50 $180.71 

FAMILY - FT    (0.8 to 1.0 FTE) $218.50 $10.00 $228.50 $11.00 $239.50 $12.00 $251.50 

FAMILY - PT    (0.5 to 0.79 FTE) $275.43 $13.00 $288.43 $14.00 $302.43 $15.00 $317.43 

CHOICE PPO PLAN 2024 2025 Premium Rates 2026 Premium Rates 2027 Premium Rates 

MEDICAL & PHARMACY 
Employee 
Bi-Weekly 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-
Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

EMPLOYEE - FT  (0.8 to 1.0 FTE) $17.47 $0.75 $18.22 $0.85 $19.07 $0.95 $20.02 

EMPLOYEE - PT  (0.5 to 0.79 FTE) $34.93 $1.50 $36.43 $1.70 $38.13 $1.90 $40.03 

EMP & SPOUSE - FT  (0.8 to 1.0 FTE) $166.74 $7.00 $173.74 $7.75 $181.49 $8.50 $189.99 

EMP & SPOUSE - PT  (0.5 to 0.79 FTE) $210.63 $9.00 $219.63 $9.75 $229.38 $10.75 $240.13 

EMP & CHILDREN - FT  (0.8 to 1.0 FTE) $139.55 $6.00 $145.55 $6.50 $152.05 $7.00 $159.05 

EMP & CHILDREN - PT  (0.5 to 0.79 FTE) $167.46 $7.50 $174.96 $8.00 $182.96 $8.50 $191.46 

FAMILY - FT    (0.8 to 1.0 FTE) $229.05 $10.00 $239.05 $11.00 $250.05 $12.00 $262.05 

FAMILY - PT    (0.5 to 0.79 FTE) $288.74 $13.00 $301.74 $14.00 $315.74 $15.00 $330.74 

CHOICE HIGH-DEDUCTIBLE PLAN w/ 
HSA 

2024 2025 Premium Rates 2026 Premium Rates 2027 Premium Rates 

MEDICAL & PHARMACY 
Employee 
Bi-Weekly 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-
Weekly 
Increase 

Bi-Weekly 
Amount 

Bi-Weekly 
Increase 

Bi-Weekly 
Amount 

EMPLOYEE - FT  (0.8 to 1.0 FTE) $17.47 $0.75 $18.22 $0.85 $19.07 $0.95 $20.02 

EMPLOYEE - PT  (0.5 to 0.79 FTE) $34.93 $1.50 $36.43 $1.70 $38.13 $1.90 $40.03 

EMP & SPOUSE - FT  (0.8 to 1.0 FTE) $159.28 $7.00 $166.28 $7.75 $174.03 $8.50 $182.53 

EMP & SPOUSE - PT  (0.5 to 0.79 FTE) $244.24 $9.00 $253.24 $9.75 $262.99 $10.75 $273.74 

EMP & CHILDREN - FT  (0.8 to 1.0 FTE) $132.45 $6.00 $138.45 $6.50 $144.95 $7.00 $151.95 
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EMP & CHILDREN - PT  (0.5 to 0.79 FTE) $200.93 $7.50 $208.43 $8.00 $216.43 $8.50 $224.93 

FAMILY - FT    (0.8 to 1.0 FTE) $210.09 $10.00 $220.09 $11.00 $231.09 $12.00 $243.09 

FAMILY - PT    (0.5 to 0.79 FTE) $324.89 $13.00 $337.89 $14.00 $351.89 $15.00 $366.89 
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Medical Insurance Premium Credit 

2024 Tiers Per Pay Period 

Hourly Rate ($/hour) 
EE & SP/DO or 
EE & Child Family 

<$18.00 $30 $55 

$18.00 - $19.99 $25 $45 

$20.00 - $22.49 $10 $35 

$22.50 - $24.99 $10 $20 
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