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A G R E E M E N T

between

SAMARITAN PACIFIC HEALTH SERVICES, INC.

and

SERVICE EMPLOYEES INTERNATIONAL UNION

LOCAL NO. 49

The parties agree as follows:

ARTICLE 1 - PURPOSE OF AGREEMENT TC 
It is the intent and purpose of the parties to set forth herein the complete agreement covering rates of pay, hours of work, and conditions of employment to be observed between the parties hereto.

ARTICLE 2 - SCOPE OF AGREEMENT TC 
2.1
The term "Hospital" as used in this Agreement means Samaritan Pacific Health Services, Inc., at 930 SW Abbey Street in the City of Newport, State of Oregon.
2.2
The term "Union" as used in this Agreement means Service Employees International Union Local No. 49.
2.3
The term "employee" or "employees", as and wherever used in this Agreement, shall mean and include the following employees of the Hospital: All employees within the classifications of:
C.N.A., C.U.A-C.N.A./ Unit Tech, Home Health Aide, Unit Secretary, Housekeeper, Housekeeper- Lead, Dietary/ Culinary Aide, Dietary Assistant, Dietary Cook, OB Tech, ER Tech I, ER Tech II, Medical Records Clerk, Reception/ Scheduling Secretary, Medical Records/ Transcription Analyst, Medical Records Tech, Imaging Tech Aide/ Film Librarian, Clerk- Short Stay, Admitting Registrar, Admitting Registrar- Lead, Transcriptionist, Medical Record Coder/ Medical Record Coder- Certified, Maintenance Worker, Maintenance Engineer I, Maintenance Engineer II, Bio-Medical Tech II, PFS Account Biller, PFS Financial Specialist, Central Services Tech/ Reg, OR Assistant, Storekeeper, Lab Clerk, Switchboard Operator, Department Secretary, Sterile Processing Inventory Specialist. 

Certified Nurse's Aide, Sterile Processing Technician, Unit Secretary, Certified Unit Assistant, Dietary Assistant, Emergency Room Technician I and Emergency Room Technician II, Housekeeper, Food Service Worker, Lead Maintenance Worker, Cabinetmaker, Bio-Med Technician, Clerk I, II, III, IV, Medical Transcriptionist I, Medical Transcriptionist II, Coder/Abstractor, Licensed Practical Nurse, Home Health Aide, Cook, Maintenance Worker I, Maintenance Worker II and OR Assistant in Sterile Processing.
2.4
Supervisory employees who have the authority to hire, promote, discipline, discharge, or otherwise change status of employees working in their departments shall be excluded from the bargaining unit as listed above.

ARTICLE 3 - Management Rights TC  

The Hospital retains, solely and exclusively, all the rights, power and authority which it exercised or possessed prior to the execution of this Agreement except as specifically abridged by a provision of this Agreement.  The rights, powers and authority retained solely and exclusively by the Hospital include, but are not limited to the following: To manage, direct and maintain the efficiency of its business and personnel, to manage and control its departments, buildings, facilities and operation, to create, change, or abolish jobs, to subcontract or discontinue work for economic, medical or operational reasons, to direct the work force, to establish work standards, schedules or operation and work load, to specify to assign work requirements and to assign work and decide which employees are qualified to perform work, to schedule and change working hours, to adopt rules of conduct, reasonable appearance and safety, to determine the type and scope of work to be performed and the services to be provided, to determine the methods, processes, means and places of providing service, and to effect technological changes, and to determine the quality of patient services.  The non-exercise of a management right in a given situation shall not be deemed a waiver of such right for any future event.

ARTICLE 4 – UNION MEMBERSHIP
4.1
All bargaining unit employees covered by this Agreement must become members of the Union or make a fair share payment to the Union, as a condition of employment within thirty-one (31) days after beginning their employment or within thirty-one (31) days after the signing of this Agreement.  All bargaining unit members must maintain membership in good standing or make monthly fair share payments for the duration of the collective bargaining agreement.

4.2 Employees who exercise their right of non-association, based on a bona fide religious tenets or teachings of a church or religious body of which an employee is a member may exercise the right to pay an amount equivalent to regular union dues and initiation fees to one of the following organizations:  United Way, SHS Foundation or American Cancer Society.  Payments are to be made on a monthly basis or in advance with receipts sent to the President of the Union.
4.3 Employees who are required hereunder to maintain membership in good standing, fair share payments or non-association fee payments and fail to do so shall be terminated upon notice of such fact, in writing, from the Union to the Hospital.
4.4 The Employer shall deduct from each employees wages initiation fees, monthly union dues and fair share payments in amounts determined by the Union, provided that the employee has voluntarily agreed to and signed a written assignment and authorization which has been received by the Employer.
4.5 Deduction for initiation fees, union dues, fair share payments and COPE deductions will be made from employees’ paychecks (prorated for bi-weekly payroll), and submitted electronically to the Union office within five (5) days of payroll.  With this transmission, the amount deducted will include each employee’s name and employee identification number.  The Union will provide the Employer with a description of monthly dues, fair share and COPE payment amounts, which are to be deducted in accordance with the provisions of this Article.  New member applications will be submitted to the Employer no less than five (5) days prior to payroll to be included with the next payroll deduction.
4.6 The Union shall indemnify the Employer against any and all claims, demands, lawsuits or liabilities that arise out of any action taken by the Employer to comply with the provisions of this Article.

ARTICLE 5 - DEFINITIONS OF EMPLOYEES TC 
5.1
For purposes of this Agreement, and the exclusions from the bargaining unit described in Article 2 above, the following definitions shall apply:

5.1.1 Regular Employee - Those employees who have successfully completed the initial probationary period and who are not employed on a relief status or temporarily employed shall be regular employees. 

5.1.2 Regular, Full-Time Employee - A regular, full-time employee shall be defined as any employee who has been hired into a .8 FTE to 1.0 FTE and who is regularly scheduled to work thirty-two (32) 36 to forty (40) hours per work week in a calendar quarter.  Any employee who does not average 36 hours of work or more in the calendar quarter shall be considered a part-time or relief employee.
5.1.3 Part-Time Employee - Employees who A part-time employee shall be defined as any employee who has been hired into a .5 FTE to .8 FTE and who is are regularly scheduled to work less than thirty-two (32) 36 hours but at least twenty (20) 24 up to thirty-one (31) 35 hours per work week in a calendar quarter shall be considered part-time, provided, however, that such employees are reasonably expected to work 24 or more hours per week during the next calendar quarter.

[Comment:  The parties have agreed to grandfather all existing employees as of 12/31/99 under the full and part time definitions contained in the 1997-1999 Collective Bargaining Agreement except for health insurance rates]

5.1.4
Relief Employee - A relief employee shall be any employee who is not regularly scheduled or who is regularly scheduled to work less than 20 hours per week.  The Hospital shall utilize relief employees to maintain adequate staffing levels during periods of high patient census, vacations, illness and accommodating regular employee's work schedules.  A relief employee must be available two days a week for any three shifts, two Hospital-recognized holidays a year, and one weekend a month.  Inactive relief employees will not accrue seniority while on inactive relief status.  Relief employees who do not meet availability obligations described above for a period of three (3) months and who do not respond to Hospital written notifications may be terminated
5.1.5
Temporary Lead - Employees who have been designated temporary lead by the department manager or Administration during the department manager's absence shall be paid a differential.  The Hospital shall have sole discretion to determine when and in what departments a temporary lead shall be selected and which person is selected.
5.1.6
Initial Probationary Period - The first 488 worked hours of employment shall be the initial probationary period.  For relief employees, the probationary period is defined as 488 hours or six months, whichever occurs first.  An employee shall have no seniority for the initial probationary period; but upon successful completion of this probationary period, seniority shall be retroactive to the date of hire.  During the probationary period, an employee may be terminated or disciplined with or without cause and with or without notice.

ARTICLE 6 – SENIORITY/LAY-OFF TC 
6.1
The Hospital and the Union recognize the principle of seniority.

6.1.2
Bargaining unit seniority is defined as the length of time an employee has been continuously employed in the Hospital.  Hospital seniority of employees shall be based on their last date of hire and with the Hospital within a position represented by the Union.  Seniority shall not be broken by leaves of absence of less than six months or by medical or disability leaves of absence unless otherwise stated in the contract.
6.1.3
If in the event of a lay off or resignation from the bargaining unit of twelve (12) calendar months or less, seniority shall be reinstated to date of hire, less time of lay off or resignation from the bargaining unit, unless otherwise stated in the contract.

6.1.4
The Hospital agrees to allow any regularly scheduled employee to restore hours lost due to Hospital convenience on a departmental seniority basis when unscheduled hours become available.

6.1.5
Employees shall indicate, on the currently posted schedule, the additional shifts they would be willing to work.

6.1.6
When unscheduled hours become available; the supervisor will activate the most senior qualified person in the department and classification who has indicated his/her availability, ahead of relief staff.

6.1.7
The Hospital reserves the right to disqualify any employee, for the balance of the schedule, who fails to be available after indicating his/her availability.

6.1.8
The provisions of this Section shall apply for the purpose of maintaining regularly scheduled hours to the extent possible.

6.1.9
The remedy for omissions and errors in administering this Section shall be prospective by providing preferential treatment regardless of seniority for unscheduled hours until the inequity is corrected.

6.1.10
It is further understood that this mutual agreement is intended to allow employees to recapture previously scheduled hours lost due to low workload so long as such recapture does not result in the payment of wages at premium or overtime rates, therefore, these recaptured hours will be payable at straight time only.  The Hospital may choose not to assign hours under this section if the result of such assignment is to create an overtime or premium obligation.

6.1.11
Job Training Opportunities.  Job training opportunities will be offered by departmental seniority, classification, and ability to perform efficiently the duties of the job.

6.2

Short Term Reduction in Force

6.2.1
In the case of reduction of force of 30 days or less, reduction shall occur by inverse order of seniority, as noted below, according to the following order:

1.
Volunteers

2.
Temporary employees

3.
Relief employees

4.
Probationary full-time/part-time employees

5.
Regular full-time/part-time employees

6.2.2
An employee who is reduced short term, within the classification on the same shift in the same department shall have the right to exercise one of the following options:

1.
Take a PTO day off

2.
Take a day off without pay, but all hours scheduled for that day will apply toward benefits and PTO accrual.

3.
An employee who works another shift as make-up for a reduced shift must do so within the week reduced and shall waive any overtime for the make-up shift only.  In the event the waiver of overtime is not statutorily permitted, the Hospital may refuse such request for make-up hours.

6.3

Long Term Reduction in Force (31 days or more)

6.3.1
A long term reduction in force which is expected to last 31 days or more will occur in inverse order of bargaining unit seniority among the employee(s) within the affected classification, provided that the remaining employee(s) within the classification is/are qualified to effectively and efficiently perform the work to be done as determined by the Hospital according to the following order:

1.
Volunteers

2.
Temporary employees

3.
Relief employees

4.
Probationary part-time/full-time employees

5.
Regular part-time/full-time employees

6.3.2
At their option, regular full-time/part-time employees affected by long term reduction in force may:

1.
Choose to fill open, unfilled positions in the same classification

2.
Exercise their bargaining unit seniority in the following manner:

6.3.3
By bumping the least senior bargaining unit employee in the same classification in the same shift then on any shift within the worksite.

1.
The least senior bargaining unit regular full-time/part-time employee(s) so affected shall have rights to any open unfilled position covered by the contract, provided the employee can perform the essential functions of the job.
2.
Recall – Prior to recall of employees in the layoff, current employees within the department will be eligible to bid on open positions.  Thereafter, employees on layoff shall be recalled to their bargaining unit classification in the inverse order of layoff.
3.
Employee shall lose all seniority and the employment relationship shall be severed upon expiration of twelve (12) months or if the employee refuses to accept a bona fide offer of re-employment.  To maintain recall rights, employee must maintain bi-weekly contact with Human Resources to identify open positions for which employee may wish to apply.  Such contact may be by any mutually agreed-upon method, established at the time of the reduction in force.  Employees who are recalled will maintain their seniority and will be eligible for benefits pursuant to the terms of the contract and Hospital policy.

6.3.4
Departmental seniority dates from the first day an employee is hired into the department.  Seniority shall not build in more than one department.  It shall be used for filling positions, qualifications being equal.

ARTICLE 7 - JOB BID PROCEDURE TC 
7.1
Job Postings.  All job vacancies within the bargaining unit will be posted by the Hospital on designated bulletin boards in the Hospital and on the Samaritan Health Services Web site.  Job postings will include qualifications for the job and will be posted for a minimum of seven (7) calendar days.  During this period, it will be the responsibility of interested employees to make electronic written application for consideration of such vacancies.  Employees who do not have access to a computer may call Human Resources for assistance.
7.2
Application Process.  An employee seeking a change in job may should submit an electronic application written request for any job posted.  When filling a posted vacancy, an opening occurs, the Hospital will select employees for job changes on the basis of technical skills, experience in classification, and seniority.  When employees of equal qualifications are being considered, bargaining unit seniority will be used to determine the employee selected.

7.3
Trial Period.  Successful bidders for job classifications described in Article 2-Scope of Agreement will be given up to 14 calendar days as a trial period to determine if they wish to remain in the job and the Hospital will have the same period to determine if they are competent to do the job.  If the employee voluntarily gives up the job or is removed for unsatisfactory performance, prior to the 14th day, he/she will be returned to his/her former position.  In the event of an unsuccessful trial period, the job will be reposted.

ARTICLE 8 - GRIEVANCE AND ARBITRATION PROCEDURE TC 
8.1
Definition of a Grievance.  A grievance is defined as any dispute over the interpretation or application of specific provisions of this Agreement, including discipline or discharge of an employee (other than probationary employees in their initial service period who may not challenge discipline or discharge actions under this Agreement).  

8.2 Principles.  The goal of the parties is to resolve the grievance at the lowest level possible.  Employees are encouraged to discuss the subject matter of a potential grievance with their immediate supervisor at any time before filing a written grievance, however, this recommendation does not change the time limits specified in this Article for filing a grievance.  Grievances may be referred up to a higher level or sent back to a lower level by mutual written agreement of the parties.

8.3 Timelines.  Failure of the Employer to respond within the timelines specified herein shall allow the Union to submit the grievance to the next level.  Failure of the employee and/or the Union representative to submit the grievance to the next level within the timelines specified herein shall constitute withdrawal of the grievance.  Timelines may, however, by mutually extended in writing by the parties.

8.4 Group Grievances.  Any employee who is a steward or union representative may present a group grievance where the occurrence involves at least four (4) employees.

Step 1  The employee with or without a union representative may file a grievance in writing to the immediate supervisor (first level of management) to whom the employee reports, within fourteen (14) calendar days from the occurrence or the time when the employee should reasonably have been aware of the occurrence giving rise to the grievance.  The grievance shall set forth the employee’s complaint, the provision(s) of this Agreement allegedly violated, and the requested remedy.  The immediate supervisor shall meet with the employee and union representative and shall respond in writing no later than fourteen (14) days from the date the grievance was filed.

Step 2  If the grievance is unresolved, the employee and/or union representative may file the grievance with the appropriate administrator or designee within fourteen (14) calendar days of receiving the Step 1 response.  The administrator or designee shall meet with the grievant and union representative and shall respond in writing within fourteen (14) calendar days of the date the Step 2 response was filed.

Step 3  If the grievance is unresolved, the employee and/or union representative may file the grievance with the hospital CEO or designee within fourteen (14) calendar days of receiving the Step 2 response.  The CEO or designee will meet with the grievant and union representative and shall respond in writing within fourteen (14) calendar days of the date the Step 3 response was filed.

Step 4  If the grievance is unresolved, the Union may provide written notice to the CEO or designee of its intent to arbitrate the grievance.  This notice must be provided within fourteen (14) calendar days f the date of the Step 3 response.

8.5
Arbitration.  In the event such an arbitration notice is filed, the Federal Mediation and Conciliation Service (FMCS) will be requested to provide the parties with a list of nine (9) arbitrators from Oregon and Washington.  The parties will jointly select three (3) names, either through joint agreement or by alternately striking names (the first strike will be determined by a coin toss).  These three (3) arbitrators will be notified of the arbitration hearing procedures contained in this Article and asked to submit their earliest available dates for hearing to the parties, if they are willing to adhere to these procedures and timelines.  If an arbitrator does not consent to the procedures outlined herein, the parties will select the next arbitrator from the panel to complete the list of three (3).  The consenting arbitrator with the earliest available dates will be selected by the parties.

The parties to this Agreement have a joint interest in following arbitration procedures that guarantee due process but are also time efficient and cost effective.  To accomplish these goals, the parties agree to make all reasonable efforts prior to the hearing to decide whether transcripts of the hearing will be required, to stipulate the facts that are not in dispute and to stipulate to the issue(s) to be presented to the arbitrator.  The parties requires that the arbitrator avoid recitation of contract language and facts presented by the parties but instead limit the focus of the arbitration decision to the arguments presented by each party and an explanation for the arbitrator’s decision and award.  Briefs will be used judiciously by the parties, recognizing their impact on the timing and cost of receiving a decision and award.

The arbitrator agrees to issue a written decision and award within thirty (30) calendar days of the close of the hearing (including thirty [30] calendar days after receipt of briefs, where they are submitted).  The arbitrator shall have no power or authority to add to, modify or detract from the provisions of this Agreement.  The arbitrator will have continuing jurisdiction for thirty (30) calendar days following issuance of the arbitration award to address any issues arising from implementation of the award.

Arbitrator fees and costs will be equally split by the parties.  All other costs of arbitration, including representation costs and transcripts, will be paid by the party that incurred them.  The grievant and steward shall be granted unpaid release time to participate in arbitration hearings.  The Employer will facilitate release from work for witnesses.

ARTICLE 9 - HOURS OF EMPLOYMENT AND OVERTIME TC 
9.1
Meal and Rest Periods.  The basic work day shall be eight hours excluding one-half (1/2) hour meal period.  It is the intention of the Hospital that each employee shall have uninterrupted meal and rest periods as herein provided; however, it is recognized that at times interruptions cannot be avoided.  If the meal or rest period is interrupted, the employee shall be entitled to compensatory time off in the same day equivalent to the interrupted period to be arranged at a time that is mutually agreeable to the employee and the Hospital.  If circumstances require an employee to work through a lunch period, the full period shall be considered as time worked unless the lunch break is granted later in that shift, or unless the employee and the Hospital agree in writing to have a straight eight-hour day without a standard lunch period.  Overtime must be properly authorized in advance by the appropriate supervisor unless there is a patient care emergency.

9.1.1
Emergencies.  An "emergency" is a situation in which the Hospital is obligated without advance planning to change schedules with less than 24 hours' notice.  In case of emergencies, work schedules may be adjusted, provided the employees are given reasonable notice of the change in their schedule and the Union is promptly notified by the Hospital of the reason for the changes.  In making changes, however, the Hospital shall give consideration to any prior commitments of the employees.  It is the employee's responsibility to keep the Hospital informed of his/her telephone number or how else he/she may be reached.

9.2
Overtime.  Overtime is defined as work in excess of the basic workday or workweek.  All overtime shall be properly authorized in advance unless there is a patient care emergency.  Overtime shall be paid at the rate of one-and-one-half times the employee's regular hourly rate, as determined by the Fair Labor Standards Act.  Where alternative scheduling is approved in accordance with Paragraph 11 of this Article, overtime shall be paid for all hours in excess of 40 hours in the Hospital designated regular workweek, which is Sunday 0700 to Sunday 0659.



9.2.1
Workweek Adjustments.  At a future time, the Hospital may implement computer changes that may will adjust the Hospital above workweek, pay period, or pay day.  In such a this case, the new workweek will be Monday 0001 to Sunday 2400.  At that time, payday will occur on alternate Mondays.  T the Hospital will notify employees at least sixty (60) days in advance and will assure that employees receive timely and regular paychecks, and do not experience a longer pay period during the week of transition.

9.3
Rest Periods.  One 15-minute rest period shall be scheduled during each four hours of work during which the employee is to remain available for emergencies.  The time of break will occur as work permits with reasonable notification procedures approved by the supervisor.

9.4
Required In-Services, Meetings and Disaster Drills.  Required in-services, meetings and disaster drills shall be compensated based on actual time attended; provided, however, that employees not at work during the mandatory meeting will be paid a minimum of one-and-one-half hours at straight time rates to attend.

9.5
Pyramiding.  Overtime premium payments and shift differentials shall not be duplicated or pyramided for the same hours worked or paid for under any of the terms of this agreement.

9.6
Work Schedules.  Work schedules shall be prepared and posted at least two weeks in advance of the effective date.  All schedules may be changed in the event of emergencies.
9.7
On-Call Definition.  On-call pay will not be paid during any period in which the employee is unable to respond immediately to a call.  Employees receiving on-call pay will remain accessible to the Hospital by telephone or beeper and be able to report ready to work within a reasonable period of time, as established by the Hospital on a department-by-department basis.

9.8
Absences, High Census, Other Needs for Increased Staffing.  When absences in the work force, high census, or other unforeseen emergencies mandate a need for an increased staff, unless inconsistent with applicable law, off-duty employees shall be recalled to work in the following order:

9.8.1
On-call employees only if on-call for the department.

9.8.2
Relief employees.

9.8.3
Regular Employees.  Employees will indicate availability for overtime shifts on a monthly basis.  Employees may also indicate in writing a preference not to be contacted for overtime shifts.  This preference may be changed on a monthly basis.  The Hospital will offer overtime to the most senior qualified employee who has indicated availability to work s first.  When overtime must be required for the proper administration of the Hospital, overtime shall be assigned to the least senior qualified employee if other rejected by the more senior employees have not indicated their availability to work.

9.9
Minimum Shift.  Any employee scheduled to report for work and after showing up is not put to work shall receive four hours' pay.  
Employees who are scheduled and report for work but are released because no work is available shall be paid for four hours, provided, however, that this four-hour payment will not be required if the Hospital makes a reasonable documented attempt to notify the employee not less than one hour in advance of his/her starting time in order to direct the employee not to report for work.
Any employee called back to work after completion of a regular shift or on a day off shall receive a minimum of four hours' pay (except for meetings, etc. as noted in paragraph 9.4 above).  No employee shall receive pay for more than eight hours of work if he/she works eight hours or less during a shift.  Each bargaining unit employee shall be responsible for providing the Hospital with the employee’s current address and telephone number.  
Employees who are scheduled and report for work but are released because no work is available shall be paid for four hours, provided, however, that this four-hour payment will not be required if the Hospital makes a reasonable documented attempt to notify the employee not less than one hour in advance of his/her starting time in order to direct the employee not to report for work.

9.10
Workweek.  The established workweek is a seven (7) day period designated by the Hospital.  The pay period is a two (2) week period of time designated by the Hospital composed of two (2) work weeks. begins at 0700 Sunday and ends the following Sunday at 0659. This workweek may change in the future, referred to in Article 9.2.1. 
9.11 Department Schedule Modification Vote.  Departments where a majority of at least two‑thirds of the regular employees in a work center or department wish to modify their schedules may do so upon approval of the Hospital.  The employees may conduct such a vote may occur no more frequently than once every six (6) months.

9.12
Consecutive Days.  Any regular full-time employee required to work more than five consecutive calendar days and forty (40) hours shall be paid time-and-one-half for the sixth (6th) consecutive day and double time for the seventh (7th) consecutive day worked.

9.13
Emergencies.  It is recognized that the Hospital is a small hospital and in the interest of efficiency, or when faced with cases of emergency, it may be necessary to depart from posted the strict application of above-mentioned schedules.

9.14
Full Efficiency and Optimal Patient Care.  The Union, on behalf of the employees, agrees to cooperate with the Hospital to attain and maintain full efficiency and most optimal maximum patient care and the Hospital agrees to receive and consider constructive suggestions submitted by the employees or the Union toward these objectives.

9.15
2- Hour Notification Prior to Missing Shift.  Employees are encouraged to notify the Hospital two (2) hours or more prior to the beginning of a scheduled shift if the employee is unable to report to work.  When an employee is absent for any reason, it is the intention of the Hospital to provide a relief employee to adequately staff each department.  If the Hospital cannot provide this staffing, the workload will be distributed approximately equal among the affected employees.

9.16
Call-In Minimum Shift.  In cases of emergency, when an employee is called to work after the shift has started or called when it is impossible to report for the start of the shift, and if the employee works at least six hours, he/she shall receive eight hours' pay.

9.17
Split Shifts.  When split shifts are necessary, workers shall receive $1.25 for all hours on call in between the portions of the shift.  Split shifts shall not be scheduled for less than four (4) hours' total work time.

9.18
Extra Duty Premium and Open/ Extra Shifts.  Any employee called in to work on a regularly scheduled day off will receive premium pay of $2 per hour, unless the employee qualifies for overtime under any other provisions of this Agreement.  Extra-duty premium pay will apply only to employees assigned a .5 FTE of greater.  scheduled for 20 24 or more hours per workweek.  No extra-duty premium shall be paid to employees scheduled less than 20 24 hours a week.
Extra Shift Sign-Up.  A In addition, a draft of the work schedule will be available at least two weeks before the schedule is to be posted under 9.6 above (e.g., July 1 for August).  During the first week that the schedule is available, full- and part-time employees may sign up for desired extra shifts.  They do so with the understanding that none of these shifts will be subject to the extra-duty premium described in this section; and the Hospital has the right to refuse any shifts that may cause overtime to occur.  During the second week that the schedule is available, relief staff may sign up for or be asked to work any of the remaining open shifts.  
Full- and part-time employees who agree to work open shifts after the schedule is posted will receive extra-duty premium pay for those shifts.  If the employee qualifies for overtime under this Agreement, the employee will not receive the extra-duty premium pay described in this section.  Also, if an employee is asked by another employee to cover that employee's regularly scheduled shift, the extra-duty premium described in this section will not apply.  Approval by the manager is required for such a trade.  Requests must be made in writing.  Extra-duty premium pay applies only to employees scheduled for 20 24 or more hours per workweek.  No extra-duty premium shall be paid to employees scheduled less than 20 24 hours a week.
ARTICLE 10 - WAGE RATES TC 
10.1
The Hospital agrees to pay its employees covered hereby, and the Union agrees that its members will accept wages and differentials for time actually worked or earned by virtue of having worked in the various classifications contained in the Schedule of Wages attached hereto and by this reference made a part hereof.  All payroll checks will specify the rate of pay.

10.2
Nothing contained herein shall prevent the Hospital from establishing wage rates and/or benefits in excess of that provided by this Agreement.
10.3
Work Out of Classification.  Any employee assigned by the manager to work in a higher paid classification will receive two dollars ($2) per hour for each hour worked at the higher paid classification.

10.4
Across-the-Board Wage Increases:


Effective March 1, 2008 or execution of contract, whichever occurs later- Three percent (3%) increases across-the-board.

Effective the first day of the first pay period following March 1, 2009- Three percent (3%) increases across-the-board.

Effective the first day of the first pay period following March 1, 2010- Three percent (3%) increases across-the-board.

Retroactive wages will be implemented and paid to the first day of the first pay period following March 1, 2008 once this Agreement has been ratified and signed.

Effective January 1, 2006, 2.0% across-the-board salary increase, plus increasing the current 10-step wage scale to a 13-step wage scale by adding three (3) steps of 3% each to the top of the current 10-step scale. The parties further agree to a wage opener for the second year of this Agreement.  Notice of intent to open negotiations for this second year will be sent no later than October 1, 2006 for an across-the-board salary increase, effective January 1, 2007. 

ARTICLE 11 - PAID TIME OFF TC 
11.1
Policy.  The Hospital shall provide a program of earned time off for regular full- and part-time employees, which can be used to meet the employees’, needs or desires for paid time off from work.  The Paid Time Off program is a consolidation of, and in lieu of, sick leave, paid holidays, and vacation leave.

11.2
Leave Requests.  For time off other than for illness, an employee must submit a request to the immediate supervisor as far in advance as possible.  Requests received prior to March 1 will be granted on a seniority basis.  All other requests will be granted on a "first come, first serve" basis.  PTO leave requests, except in emergency situations, should be made at least eight weeks in advance.  For requests received after March 1, the department manager shall respond with approval or denial within two weeks of receipt of the request.  All requests must be made in writing to be considered.  Requests may be denied based upon departmental needs.  Approval of requests will not be unreasonably withheld.

11.3
Time Off Due to Illness.  For time off due to illness, the employee must notify the immediate supervisor as soon as possible, but at least two (2) hours prior to the shift start time is encouraged.  If the illness extends beyond one day, daily calls must be made to keep the supervisor informed.

11.4
Employees must indicate on the time sheet the number of PTO hours for which payment is requested.  The combined total of hours worked and PTO hours may not cannot exceed the normal working hours time in any given pay period, except for authorized overtime.

11.5
Employees have the option of taking a day off without pay instead of using PTO only under the following conditions:

11.5.1
Hospital Convenience (HC):  During periods of low workload when the supervisor determines that the employee is not needed at work for all or part of a shift.

11.5.2
When the Hospital closes the employee's department or determines that the employee is not needed at work on a holiday.

11.5.3
When required by applicable law or when specifically allowed pursuant to and in accordance with another article of this Agreement.

11.6
A regular full-time employee will accrue PTO from the employee's most recent date of employment at the following rate:

	Years at Hospital
	
Accrual Rate
	Approx. Days/Yrs (FT)

	0-3
	.1000 per hour
	26

	4-6
	.1192 per hour
	31

	7-10
	.1384 per hour
	36

	11 and above
	.1423 per hour
	37



One year = one employment year = 2080 hours.

11.7
An employee may accrue up to 1,000 hours in his or her PTO bank.  When the maximum number of hours is reached, the employee must either cash out a portion of hours in the bank or take leave for the same amount.  Will receive pay for any hours over the maximum.  No hours beyond the maximum will be credited or held in abeyance for later credit.

11.8
PTO Cash Out.  Cash out of PTO will be in accordance with SHS policy and applicable law.
Buy Out of PTO Hours:  An employee may request a cash-out of available PTO, a maximum of four time a year, during March, June, September, and December annually. The written request must be received in the Human Resources Department by the last day of the preceding month. The Director of Human Resources will review and consider all requests received in a timely manner for approval.  Approval of the request will be based upon a consideration of the employee's reason for the request and the financial and cash position of the Hospital.  Any denied request will be explained in writing to the employee.  Hours eligible for PTO cash-out are those already accrued in the employee bank as of the time of the request.  These hours will be paid out at the employee's regular rate of pay (base rate; not including any differentials or premiums).

A.
There is no limit, either minimum or maximum, on the number of hours that may be cashed out.  However, a minimum of 40 hours must be retained in the employee's PTO bank when requesting a PTO cash-out of hours.  Approved PTO cash-outs will appear on a separate check. 
11.9
Holidays:  An employee accrues PTO for all hours worked or PTO hours taken on a holiday but not for any hours not worked and for which no PTO is taken.

11.10
Previously existing accrued sick leave has been transferred to a sick leave bank.  Employees may opt to convert any amount of their sick leave bank to PTO at a 3:1 ratio.  This conversion will be offered every five years, with the next offer occurring in December 2012 2007, until the sick leave banks are exhausted.

11.11
Use of Sick Leave Banks:  An employee absent due to illness/injury shall use the employee's PTO for the first two days of absence, after which the employee may access the employee's sick leave bank.  However, if the employee is hospitalized during the first or second day of absence, the employee may access the employee's sick leave bank beginning with the first day of hospitalization.  There will be no accrual into sick leave banks.

11.12
Retirement:  At full retirement, any time left in the sick leave bank may be cashed out a 2:1 ratio.  PTO will be cashed out at a 1:1 ratio.

11.13
Accrued PTO will be noted on the employee's paycheck.  It is understood that such notation is subject to verification and that in case of discrepancy between the notation and actual accumulation, the latter will control.

11.14
There is no waiting period for the use of PTO.  However, employees may not have a negative balance in their PTO accounts.  Leave time from the Hospital, for which there are no PTO hours to cover, will be considered unpaid time.

11.15
PTO time may not cannot be transferred to another employee.

ARTICLE 12 - HOLIDAYS TC 
12.1
The Hospital recognizes the following calendar days as holidays:

New Year's Day

Thanksgiving Day

Memorial Day


December 24

Fourth of July


Christmas Day

Labor Day


Easter Sunday

12.2
Employees required to work on a recognized holiday shall receive time-and-one-half for all hours worked.

ARTICLE 13 - BEREAVEMENT LEAVE TC 
13.1
A regular employee will be granted four (4) regularly scheduled working days leave with pay within a thirty-one (31) day two-week period following a death in the immediate family of the employee leave with pay for purposes of attending and/or arranging the funeral. in the event of the death of an immediate family member of the employee.  For purposes of this article, "immediate family member" means the employee's parent or legal guardian, stepparent, spouse or, domestic partner (with appropriate attestation), child, stepchild, current foster-care child, sibling, current parent-in-law, current sister-in-law, brother-in-law, grandparent, or grandchild.  Note:  All family relationships identified will apply to domestic partners, for the purpose of this Article.

13.2
An employee on an unpaid leave of absence is not eligible for bereavement leave unless the unpaid leave is for the purpose of caring for an immediate family member.

ARTICLE 14 - insurance TC 
14.1
Medical and Dental Plans.  Effective January 1, 2007, each eligible employee may participate in one of the medical and dental plans offered as part of the Samaritan Choice Plans, in accordance with the terms applicable to the majority of the hospital’s employees.  
The Hospital retains the right to change the medical and/or dental plans offered as part of the Samaritan Choice Plans, as applicable to the majority of the hospital’s employees, provided, however, that the Hospital will provide no less than 30 days notice to the Union of any such changes.  

Premium increases paid by the employee will be proportional to the overall premium increase, capped at ten percent (10%) for each year of the contract (January 1, 2007, 2008, 2009, 2010, 2011).  Premium increases above ten percent (10%) will offset other reductions contemplated in the SHS/SEIU Pilot Health Care Project.  If the SHS/SEIU Pilot Health Care Project does not result in savings, the amount of the annual premiums cap may be revisited.

14.2
Life Insurance and Long-Term Disability.  Employees will participate in the life insurance and long-term disability plan, in accordance with the terms applicable to the majority of the Hospital’s unrepresented employees.  Employees may also participate in the voluntary life insurance plan offered by the Hospital.

14.3
Short-Term Disability.  Employees may participate in the short-term disability insurance plan offered by the Hospital.

14.4
Personal Choice Account.  The Hospital will provide a Section 125 plan that will allow the pretax payment of insurance premiums, unreimbursed medical expenses, and dependent care.  An election of the amount to be withheld monthly must occur each year, and unused amounts revert to the Hospital at the end of the calendar year.

14.5
SHS/SEIU Pilot Health Care Project.  The Hospital and SEIU will participate in a health care pilot project described in a Letter of Agreement (Appendix H) of this Agreement.
ARTICLE 15 - WORKERS' COMPENSATION TC 
15.1
All employees shall be insured under the provisions of the Oregon State Workers' Compensation Act.

15.2
The day of injury will be considered a work day, and the employee shall receive his normal salary for that day.  During the interval between the day of injury and the first day the employee is entitled to compensation, he or she shall be entitled to PTO provided they have accumulated PTO benefits.  In order to avoid double compensation, the PTO benefits will not be paid for until after 15 calendar days of injury.  Employees who are absent from their place of employment by virtue of an injury compensable under the Workers' Compensation Act shall be guaranteed reinstatement in accordance with applicable law.  Reemployment following a compensable absence under the Act is contingent upon, and it is the responsibility of the former employee to secure, proper medical release for return to employment without limitation.

ARTICLE 16 - JURY DUTY TC 
16.1
Any regular employee who is required to perform jury duty at any time he/she is scheduled to work will be entitled to reimbursement at his/her straight time hourly rate less pay received for jury duty.  The employee will be required to furnish a signed statement from a responsible officer of the court as proof of jury service and jury duty pay received.

16.2
Day shift employees will be required to report to work if their jury service ends on any day in time to permit at least four (4) hours work in the balance of their regular shift.  Other shift employees will not be required to report for work on any day that they have performed jury service for more than one-half day.  Night shift employees will be scheduled off the shift ending at 0700 on the day of jury duty.

ARTICLE 17 - LEAVE OF ABSENCE TC 
17.1
The Hospital and the Union agree to comply with all requirements and obligations of federal and state mandated medical/parental leaves.

17.2
Employees, with two years of service, may apply for leaves of absence for personal reasons, including education, for up to one year in length.  Requests for such leaves must be submitted in writing to the employee's immediate supervisor for final approval by Administration.  An employee returning from such leave shall be considered for the first available position for which he/she is qualified.  Leaves of absence shall not be granted for other employment.

17.3
Reinstatement Right.  An employee returning from a personal leave of absence approved by the employee's department manager, which lasts 45 calendar days, or less, shall return to his/her former position.  An employee returning from a leave in excess of 45 calendar days shall return to the first available position for which he/she is qualified.

ARTICLE 18 - JURISDICTION BY THE UNION TC 
Should a dispute arise between the Union and the Hospital or another union regarding recognition of the Union as bargaining agent, the matter shall first be referred to the National Labor Relations Board.

(Note:  This Article could be changed in 2006 Common Issues Bargaining.)
ARTICLE 19 - UNION RIGHTS

19.1 Paid Time for Union Stewards.  Union Stewards may present grievances to management and represent employees in grievance or disciplinary meetings during work hours, on paid time, provided these meetings do not interfere with the normal operations of the Hospital.  A reasonable amount of work time (straight time rate of pay), not to exceed thirty (30) minutes unless otherwise agreed to by the Steward’s supervisor, may be spent by Union Stewards to investigate grievances.  Additionally, Union Stewards will receive paid time when requested by management to attend a meeting, whether during the Steward’s working hours or scheduled time off, if called back into work.  Stewards agree to obtain advance supervisory approval of any required absence from the workplace to attend to the obligations described herein. The Union shall notify the Hospital, in writing, of the names of all union stewards.
19.2 Lists/New Employees.  The Hospital agrees to provide the Union with an electronic list of the name, home address, home telephone number, employee identification number, job classification, department, shift (at time of hire), wage rate, hire date, and employee status for each bargaining unit member.  This list will be provided to the Union on a monthly basis.  The Hospital also agrees to provide the Union office with a list of bargaining unit members designated as new hires, transfers (when possible) and terminations.  Both lists will be provided to the Union in the month following the month in which the activity occurred.  

19.3 Bulletin Boards.  Designated space for posting matters pertaining to legitimate Union business will be provided on department bulletin boards.  Copies of all materials posted shall be provided to Human Resources and shall be appropriate for public display.

19.4 Access to Meeting Rooms.  Conference rooms or other suitable public meeting space will be available for Union membership meetings, insofar as the availability of such space does not hinder normal operations of the Hospital.  Scheduling meeting rooms will occur through the normal facility scheduling process.
19.5 Access to Hospital Premises.  Duly authorized representatives of the Union shall be permitted at all reasonable times to enter the Hospital for the purpose of representing employees covered by this Agreement; provided, however, that no interference with the work of employees or interruption of normal hospital operations shall result.  Such right of entry shall at all times be subject to hospital rules, confidentiality requirements and HIPPA regulations. Union representatives shall report to the Human Resources (HR) Department (or to the House Supervisor when HR is closed), present identification, as needed, and advise management of the areas to be visited.  Permission must be obtained from the appropriate department manager prior to contacting employees during their working hours, however the Union Representative may contact Union Stewards briefly if the interaction is minimal and does not interfere with the work of the department.  Representation of employees covered by this Agreement shall not be construed to include organizational efforts during employee’s work time.
19.6 Unpaid Leave for Union Business.  Subject to the Hospital’s operating requirements, up to two (2) union members per year may be granted a leave of absence without pay for up to sixty (60) days to work for the union.  No more than one (1) employee from any one department will be granted such leave during the same year. The leave request must be made in writing to the employee’s immediate supervisor at least thirty (30) days prior to the date of the leave. The request must specify the first day of leave and the first day of return. The leave may be granted at the sole discretion of the immediate supervisor or department manager. Upon return, the employee will retain their former position, wages, benefits, and seniority.  The Union agrees that employees on such leave will not be assigned to work in activities proscribed by the No Strike/No Lockout provisions of the SHS/SEIU Local 49 collective bargaining agreements or in health systems organizing campaigns.   
19.7 New Employee Orientation.  The hospital agrees to facilitate seiu holding a brief orientation meeting for represented employees during new employee orientation, to be held either during the lunch hour or at the end of the day.  Alternatively, the employer will provide a period of up to fifteen (15) minutes during new employee orientation (for new hires) for a union representative, on unpaid time, to discuss the union with bargaining unit members.  The Union shall be responsible for providing all material for any such meeting.
ARTICLE 19 - ACCESS OF BUSINESS REPRESENTATIVE OF THE UNION TC 
1.
Duly authorized representatives of the Union shall be permitted at all reasonable times to enter the Hospital operated by the Hospital for the purpose of transacting Union business and/or observing conditions under which employees are employed; provided, however, that no interference with the work of employees shall result and such right of entry at all times be subject to general Hospital rules applicable to non-employees.  Authorized union representatives must first check in with the Human Resources Department or its designee immediately upon entering the facility.

2.
Union Stewards.  The Union shall notify the Hospital, in writing, of the names of all union stewards.

3.
If the Hospital requests a union representative be present at a discussion of mutual interest or investigation, the Hospital will continue the union representative's regular compensation during such meeting.  The Hospital has no obligation to provide the union representative compensation during a meeting, which occurs during the union representative's non-working time.

Stewards will conduct investigation activities away from public areas.

(Note:  This Article could be changed in 2006 Common Issues Bargaining.)

ARTICLE 20 - NEW EMPLOYEES AND TERMINATIONS

1.
The Hospital shall send to the Union a list of names of new hires and terminations at least once each month of those employees hired or terminated during the preceding month.  The Hospital shall also report the home address, social security number, job classification, shift, and wage rate of each new hire and employment status change of bargaining unit employees.  The Hospital will provide, in writing, the name and department of new bargaining unit employees to a designated local steward within 30 calendar days of the new employee’s first day of work.

Upon request, the Hospital will schedule a period of up to 15 minutes during new hire employee orientation for a Union representative, on unpaid time, to discuss the Union with new bargaining unit employees.

(Note:  This Article could be changed in 2006 Common Issues Bargaining.)

ARTICLE 20 21 - TERMINATION NOTICES TC 
The Hospital agrees to give two weeks' notice of termination to all regular employees.  All employees shall give two weeks' written notice of their decision to voluntarily terminate, which notice shall be directed to the Department Manager.  Such notices shall be given two weeks prior to the date of termination.  Provided, however, that the Hospital shall not be required to give two weeks' notice as herein provided in case of insubordination, drunkenness, violation of laws or Hospital ethics, or other similar cause which will be grounds for immediate dismissal.

ARTICLE 21 22 - NO STRIKE OR LOCKOUT TC 
21.1 The Hospital and the Union realizing that a hospital is different in its operation from industries, because of the type of service rendered to the community and for humanitarian reasons, agree that there shall be no lockouts on the part of the Hospital, nor suspension of work on the part of the employees, it being one of the purposes of this Agreement to guarantee that there shall be no strikes, picketing, lockouts, sympathetic strikes, sympathetic picketing, or work stoppages, and that all disputes subject to the Grievance Procedure of this Agreement will be settled in accordance with such Grievance Procedure.
21.2 If the Union protests the Hospital’s exercise of its right to discipline employees for violation of this Article and the Union elects to refer such protest to arbitration under the Grievance Procedure, the only issue which may be reviewed by the arbitrator is whether or not the employee has, to any extent, committed any act prohibited by the provision of this Article.
The Hospital and the Union realize that a hospital is different in its operation from industries because of its services rendered to the community and for humanitarian reasons, and agree for the duration of this Agreement, neither the Union nor its agents or representatives nor any members of the bargaining unit shall call, authorize, instigate, encourage, condone, sanction or take part in any strike, work stoppage, sympathy strike, corporate campaign tactics of any nature, slowdown, or picketing (including “informational” picketing).  For the duration of this Agreement, there shall be no lockout on the part of the Hospital.

ARTICLE 23 - POSTING TC 
Designated space for posting of matters pertaining to legitimate Union business will be provided on a bulletin board in the West hallway.  All materials posted shall be dated and signed by a Union official who may be a steward, with a copy provided to the Hospital Human Resources Director at the time of posting.  The individual signing the notice shall be responsible for removing the notice no later than 30 calendar days after posting.

(Note:  This Article could be changed in 2006 Common Issues Bargaining.)

ARTICLE 22 24 - DISCIPLINE AND DISCHARGE TC 
22.1
No employee who has completed his probationary period shall be discharged or subject to disciplinary action without just cause.  It is recognized that the Hospital shall employ a system of progressive discipline in the counseling and reprimanding of employees.  Nothing contained herein shall determine the method of progressive discipline, which the Hospital shall be obligated to utilize.

22.2
The Hospital shall have the right to establish such reasonable rules as are necessary to maintain a safe and efficient operation.

22.3
In any meeting, which could potentially lead to disciplinary action or discharge of any employee, the employee shall have the right to Union representation if he/she so desires.  In the event that the Hospital is aware that a meeting will result in the implementation of such action, it shall advise the employee prior to attending same of their right to Union representation.  It being recognized that the Hospital shall assume no financial obligation if the affected employee requests the presence of a Union representative who is not on duty at the time.

22.4
If a warning is given to an employee; a written memorandum of such interview shall be made and retained in the employee's personnel file for not more than 12 months after the date of the last warning.

22.5
If the Union or employee requests a copy of reason(s) for discipline or discharge, it shall be provided.

ARTICLE 23 25 - SAFETY AND HEALTH TC 
23.1
It is the basic objective of both parties to the Agreement that safe working conditions shall be maintained.  Toward that end, the Hospital agrees to make available necessary safety equipment as approved by the Safety Committee, promote safe working conditions, and make other reasonable provisions for the safety and health of employees.

23.2
The Union and the employees agree that they will cooperate in promoting safety and will comply with all safety rules.

23.3
The Hospital agrees that the Union shall to appoint to the Safety Committee three (3) employees who have been jointly nominated by the Hospital and the Union and whose jobs are applicable to Safety Committee work.  Union appointed Safety Committee employees shall be accountable for participating in Safety Committee meetings and activities and shall be responsible to provide feedback from Safety Committee to bargaining unit members and their departments in accordance with the Safety Committee Charter.
ARTICLE 24 26 - RETIREMENT PLAN TC 
24.1
SHS Retirement Plan (Defined Contribution Plan).  The employer shall provide the Samaritan Health Services Retirement Plan (Defined Contribution Plan) to employees covered by this collective bargaining agreement.  Under this plan, the employer shall contribute four percent (4%) of an employee’s gross earnings into the employee’s account.  These contributions shall be paid quarterly, in accordance with the plan’s terms.  

24.2 SHS Tax-Sheltered Annuity (TSA) and Matched Contribution Program.  The employer shall provide the Samaritan Health Services Tax-Sheltered Annuity Plan to employees covered by this collective bargaining agreement.  Under this plan, employees may purchase tax-sheltered annuities through payroll deduction up to the maximum allowable by applicable law (403(b)).  The hospital will also contribute on a matched basis, up to another three percent (3%) of the employee’s gross wage.  These contributions will be paid in accordance with the plan’s terms.  In order to maximize retirement savings, the parties agree to jointly send an annual letter to employees encouraging maximum participation in the TSA plan and to hold regular explanatory meetings regarding both the SHS Retirement Plan and the TSA plan in all represented facilities.
24.3 Maintenance of Benefit/Plan Changes.  The employer agrees to maintain the current level of benefit in the pension programs listed in this article for the duration of the contract.  If the employer improves either the SHS Retirement Plan (Defined Contribution Plan)or the TSA plan, or adds another plan, during the term of this agreement, employees covered by this collective bargaining agreement will receive these same improved benefits. 

ARTICLE 25 27 - ADA OBLIGATIONS TC 
The Union recognizes and agrees that, notwithstanding any of the terms of this Agreement, the Hospital may take all actions necessary (other than involuntarily removing any covered employee from his/her regular position) to comply with its reasonable accommodation obligations under the Americans with Disabilities Act and any other applicable federal or state disability law.

ARTICLE 26 28 - SUCCESSOR CLAUSE TC 
This Agreement shall be binding upon both parties, their successors or assigns.  In the event of sale or transfer of the Hospital, or any part thereof, the purchaser or the transferee shall be bound by this Agreement.

ARTICLE 27 29 - SEPARABILITY TC 
Should any part of this Agreement, or any portion thereof, as herein contained be rendered or declared illegal, legally invalid, or unenforceable by reason of any existing or subsequently enacted legislation, or by any decree of a court of competent jurisdiction, or by the decision of any authorized government agency, such invalidation of such part or portion shall not invalidate the remaining parts or portions thereof.  In the event of such occurrence, the parties agree to meet immediately, and if possible, to negotiate substitute provisions for such parts or portions rendered or declared illegal or invalid.

ARTICLE 28 30 - WORK RULES TC 
It is jointly recognized that the Hospital must retain broad authority to fulfill and implement its responsibilities and may do so by written work rule.  It is agreed, however, that no new work rule will be promulgated or implemented without at least 14 calendar days' notice to employees and the Union and no new work rule will be arbitrary or capricious or inconsistent with a specific provision of this Agreement, provided that the requirements of Oregon law will always be paramount.

ARTICLE 29 31 - EDUCATION TC 
29.1 The parties agree that education is a very important part of our professional lives, particularly in the health care field.  In recognition of this, the Hospital provides continuing education opportunities for bargaining unit employees within the budgetary process.  Interested employees may contact their department manager for specific information of programs and how to apply for educational funds.
29.2 The Employer and the Union will jointly present education on the subjects of growing professionalism and customer service to SEIU members wit the joint goal of achieving improvement of Press Ganey patient satisfaction scores.  The measure of success will be the scores which shall be shared with SEIU members of periodic intervals.
29.3 Employees covered by this Agreement may participate in the Hospital’s education programs in accordance with the terms offered to a majority of the Hospital’s employees.
ARTICLE 30 32 - EVALUATION TC 
Employees who disagree with an evaluation given by the Hospital Administration or its agents shall have the right to submit a rebuttal that shall be attached to the evaluation and kept in their employment file.  Further, the Hospital agrees to meet and discuss and attempt to resolve any disagreements if so requested by the employee.  It is understood by the parties that this process is not subject to the grievance or arbitration process.

ARTICLE 31 33 - LABOR-mANAGEMENT COMMITTEE TC 
31.1
The Hospital and the Union agree to establish a labor-management committee.  The committee will consist of bargaining unit representatives selected by the Union and an equal number of Hospital representatives selected by the Hospital.  The Hospital and the Union will agree on the number of committee members, which number will be at least two (2) but no more than four (4) representatives of each party.  Attendance at committee meetings will be voluntary.  Employee committee members will be paid a maximum of one hour at straight time per calendar quarter to attend a meeting.  Any additional meeting time will be unpaid.

31.2
The committee will meet at least one time each calendar quarter if there is at least one agenda item and upon agreement may meet at any other time.  Each party will submit to the other party items for the agenda at least seven calendar days prior to the scheduled date of the meeting.

31.3
The purpose of the committee is to constructively discuss and attempt to resolve or make recommendations for resolution of issues affecting the members of the bargaining unit that are of mutual concern.  The committee, however, does not supersede the grievance procedure in this Agreement, has no authority to settle any grievance or to change or delete any provision of this Agreement, and no authority to bargain regarding any wages, hours, or other terms or conditions of employment.

ARTICLE 32 34 - SUBCONTRACTING

Before subcontracting any work performed by employees in the bargaining unit (unless the subcontracting would have only a de minimis effect on bargaining unit employees), the Hospital will give the Union as much notice as is reasonably possible but not less than 60 days' notice of its intent to subcontract the work and will provide the Union with an opportunity to meet and discuss this impending decision.  The Hospital will also, upon demand bargain with the Union regarding the effects of the subcontracting.  The Hospital, however, has no duty to bargain with the Union concerning the decision to subcontract any work, including any work performed by bargaining unit employees.
An employee affected by a subcontracting situation which results in permanent reduction or elimination of his/her position will be entitled to all rights and privileges described in Article 6- Seniority and Lay-Off.
ARTICLE 35 - UNION RIGHTS

Paid Time for Union Stewards.  Union Stewards may present grievances to management and represent employees in grievance or disciplinary meetings during work hours, on paid time, provided these meetings do not interfere with the normal operations of the Hospital.  A reasonable amount of work time (straight time rate of pay), not to exceed thirty (30) minutes unless otherwise agreed to by the Steward’s supervisor, may be spent by Union Stewards to investigate grievances.  Additionally, Union Stewards will receive paid time when requested by management to attend a meeting, whether during the Steward’s working hours or scheduled time off, if called back into work.  Stewards agree to obtain advance supervisory approval of any required absence from the workplace to attend to the obligations described herein. The Union shall notify the Hospital, in writing, of the names of all union stewards.
Lists/New Employees.  The Hospital agrees to provide the Union with an electronic list of the name, home address, home telephone number, employee identification number, job classification, department, shift (at time of hire), wage rate, hire date, and employee status for each bargaining unit member.  This list will be provided to the Union on a monthly basis.  The Hospital also agrees to provide the Union office with a list of bargaining unit members designated as new hires, transfers (when possible) and terminations.  Both lists will be provided to the Union in the month following the month in which the activity occurred.  

Bulletin Boards.  Designated space for posting matters pertaining to legitimate Union business will be provided on department bulletin boards.  Copies of all materials posted shall be provided to Human Resources and shall be appropriate for public display.

4.
Access to Meeting Rooms.  Conference rooms or other suitable public meeting space will be available for Union membership meetings, insofar as the availability of such space does not hinder normal operations of the Hospital.  Scheduling meeting rooms will occur through the normal facility scheduling process.

5.
Access to Hospital Premises.  Duly authorized representatives of the Union shall be permitted at all reasonable times to enter the Hospital for the purpose of representing employees covered by this Agreement; provided, however, that no interference with the work of employees or interruption of normal hospital operations shall result.  Such right of entry shall at all times be subject to hospital rules, confidentiality requirements and HIPPA regulations. Union representatives shall report to the Human Resources (HR) Department (or to the House Supervisor when HR is closed), present identification, as needed, and advise management of the areas to be visited.  Permission must be obtained from the appropriate department manager prior to contacting employees during their working hours, however the Union Representative may contact Union Stewards briefly if the interaction is minimal and does not interfere with the work of the department.  Representation of employees covered by this Agreement shall not be construed to include organizational efforts during employee’s work time.

6.
Unpaid Leave for Union Business.  Subject to the Hospital’s operating requirements, up to two (2) union members per year may be granted a leave of absence without pay for up to sixty (60) days to work for the union.  No more than one (1) employee from any one department will be granted such leave during the same year. The leave request must be made in writing to the employee’s immediate supervisor at least thirty (30) days prior to the date of the leave. The request must specify the first day of leave and the first day of return. The leave may be granted at the sole discretion of the immediate supervisor or department manager. Upon return, the employee will retain their former position, wages, benefits, and seniority.  The Union agrees that employees on such leave will not be assigned to work in activities proscribed by the No Strike/No Lockout provisions of the SHS/SEIU Local 49 collective bargaining agreements or in health systems organizing campaigns.   

7.
New Employee Orientation.  The hospital agrees to facilitate seiu holding a brief orientation meeting for represented employees during new employee orientation, to be held either during the lunch hour or at the end of the day.  Alternatively, the employer will provide a period of up to fifteen (15) minutes during new employee orientation (for new hires) for a union representative, on unpaid time, to discuss the union with bargaining unit members.  The Union shall be responsible for providing all material for any such meeting.
ARTICLE 33 36 - DURATION OF AGREEMENT TC 
33.1.
This Agreement shall be effective from March 1, 2008 January 1, 2006 and shall remain in effect until February 28, 2011  February 29, 2008, and from year to year thereafter unless either party terminates the Agreement by giving to the other party notice of its intent to terminate the Agreement at least 90 calendar days prior to the expiration date, or to any succeeding March 1 thereafter.

2.
The notice of termination shall be effective only if the party giving notice to terminate commences negotiations within 30 calendar days after either party has given the other party a written request to negotiate.  Negotiations shall be deemed to have commenced if, within the time limit aforesaid, the terminating party shall provide to the other its written proposal for contract modifications and shall make authorized representatives available for bargaining at reasonable times at Newport, Oregon.

33.2
The parties further agree that this Agreement is the complete and entire Agreement and that each had an unlimited right and opportunity to place demands upon the other and, therefore, in consideration of the benefits, privileges, and advantages provided herein and as a condition of the execution of this Agreement, the Union suspends meetings in collective bargaining negotiations with the Hospital during the term of this Agreement with respect to any future demands, and releases the Hospital from any responsibility for past practices and previous terms and conditions that are not specifically contained herein.

For the Union:




For the Hospital:

By: ______________________________
By: ____________________________

Alice L. Dale, President


David Bigelow, Chief Executive
Dated: ___________________________
Dated: _________________________

_________________________________
________________________________

Jamie Auborn, Lead Admitting Registrar
Penny Dunne, Human Resources Director
_________________________________
________________________________

Melissa Bedell, Dietary Assistant

Marg Randall, Laboratory Manager
_________________________________
________________________________

Bob Diefenbach, Engineer II


Dick Keagle, Emergency Room Manager
_________________________________
________________________________

Art Lee, Emergency Room Tech II

Cynthia Chacon, Medical Records Manager


_________________________________
_________________________________
Joy Willey, Medical Transcriptionist
II
Mike Larimer, General Services Director
_________________________________
_________________________________
Samantha Kendall, Internal Organizer
Pam Benton, Radiology Manager
_________________________________
_________________________________
Jereme Grzybowski, Internal Organizer
Pat Boose, Labor Relations Director
SCHEDULE OF WAGES TC 
The following describes the wages to be effective for the term of the Agreement.

Wage Scale Adjustments:  Wage scale adjustments are effective the first day of the first full pay period beginning on or after March 1 January 1 of the applicable year stated on the wage scale.  
Effective January 1, 2006, 2.0% across-the-board salary increase, plus increasing the current 10-step wage scale to a 13-step wage scale by adding three (3) steps of 3% each to the top of the current 10-step scale.  Employees will be eligible to move to these higher steps on their anniversary date, consistent with the terms of Step Increases in the Schedule of Wages provision of the parties’ collective bargaining agreement.  These three added steps would be in lieu of the $400 one-time lump-sum payment currently paid to employees who are at the top step of the 10-step wage scale.  

The parties further agree to a wage opener for the second year of this Agreement.  Notice of intent to open negotiations for this second year will be sent no later than October 1, 2006 for an across-the-board salary increase, effective January 1, 2007. 

SHS Employee Recognition Award Program:  Bargaining unit members would also be eligible for added bonus payments based on the SHS Employee Recognition Award Program, pursuant to the terms of that program.  

Step Increases:  In order to qualify for a wage increase at the next step of the wage scale, an employee must have been fully compensated for no less than one thousand six hundred (1600) 1952 hours annually or cumulatively and must be in good standing.  Good standing shall be defined as the absence of a work plan in place at the time of the usual step adjustment.  In the event an employee has a work plan in place, the employee will not receive a step increase until the work plan has been satisfactorily completed.  In this case, the employee will not receive a step adjustment until the completion of another year of service at which time the employee will again be evaluated for purposes of determining eligibility for the next step increase.
Selective Wage Adjustments: 

Effective the first day of the first pay period following March 1, 2008:

C.N.A, C.N.A./ H.H.A- $10.48- $14.95
C.U.A./ C.N.A./ UNIT TECH- $11.12- $15.86

HOUSEKEEPER- $9.31- $13.28

LEAD HOUSEKEEPER- $11.64- $16.60

OR ASSISTANT-$10.36- $14.78
BIOMEDICAL TECH II- $21.31- $30.38

Employees receiving selective wage adjustments shall maintain their same step and subsequent wage increases based on adjustments.  It is understood that these classifications shall only be eligible for Across-the-Board Wage Increases March 1, 2009 and March 1, 2010.
Shift Differentials:  For departments that regularly schedule back-to-back shifts over two or more shifts, evening shift differential will be paid on hours worked from 1500 (3:00 p.m.) to 2300 (11:00 p.m.) and night shift differential will be paid on hours worked from 2300 (11:00 p.m.) to 0700 (7:00 a.m.).  Hours worked from 0700 (7:00 a.m.) to 1500 (3:00 p.m.) are considered day shift and not subject to any shift differential.  For departments that do not schedule back-to-back shifts, any hours worked beyond 1500 (3:00 p.m.) will continue to be considered day shift hours and not subject to any shift differential.

Evening shift differential:  $1.20 .95 per hour effective the first day of the first pay period following March 1, 2008.  Effective the first day of the first pay period following March 1, 2010, $1.35 per hour.
Night shift differential:  $1.90 1.75 per hour effective the first day of the first pay period following March 1, 2008.  Effective the first day of the first pay period following March 1, 2009, $2.00 per hour.  Effective the first day of the first pay period following March 1, 2010, $2.05 per hour.
To qualify for shift differential, the work time must be scheduled work time.  Shift differentials do not apply in the event of an unscheduled call back.
Weekend Premium:  Effective the first day of the first pay period following March 1, 2009, for weekend work on which the employee is not eligible for time and one-half or greater pay under any provision of this Agreement, the employee shall be paid a weekend differential of $.65 per hour worked.  This premium will not be paid for any un-worked hours.  Weekend work for the purposes of this section is defined as work on day and evening shifts on Saturday and Sunday and on night shift on Friday and Saturday.
Standby/On-Call Pay:  Standby/On-Call pay shall be at the rate of $3.25 per hour.  Effective the first day of the first pay period following March 1, 2009, the Standby/ On-Call rate shall be three dollars and fifty cents ($3.50).
Minimum Call Back:  Employees are guaranteed a minimum of one-hour two (2) hours pay for each call back while on call, except that the total number of hours paid for call back shall not exceed the number of hours for which the employee was on call.  Actual time worked will be paid at one-and-one-half times for each call back event.  Call back pay may not be combined with regular pay for the same hour worked (paid).
Temporary Lead Differential:  $.40 per hour.
Relief Differential:  Relief employees shall receive a differential of $.60 per hour worked plus shift differential, if applicable, in lieu of benefits.
LETTER OF AGREEMENT

COMMON ISSUES TABLE
SEIU Local 49 and Samaritan Pacific Community Hospital agree to revise 

Article 14-Medical Plan (attached) to reflect health care benefit improvements that were implemented by agreement of the parties in November 2005.

The parties further agree that the following Articles will be continued unchanged in the successor agreement:

(Union Rights) Article 4-Union Security, Article 18-Jurisdiction by the Union, 

Article 19-Access of Business Representatives of the Union, Article 20 – New Employees and Terminations, Article 23-Posting

Article 8-Grievance Procedure

Article 14-Medical Plan (per the attached; also see conceptual agreement on upgrading relief employees to benefit status dated 12/13/05)

Article 26-Retirement Plan

Finally, the parties agree to the following “me too” provision:  Any final agreements reached on the issues listed above which are reached at the SEIU Local 49-SHS Common Issues Bargaining Table in 2006 will replace the provisions in the successor SEIU Local 49 and Samaritan Pacific Community Hospital Collective Bargaining Agreement. 

This “me too” provision will be part of the SEIU Local 49-Samaritan Pacific Community Hospital Collective Bargaining Agreement for the period beginning January 1, 2006.

(Note to be added to each of these Articles in the SPCH/SEIU Local 49 CBA:  “This Article could be changed in 2006 Common Issues Bargaining.”)

APPENDIX A – WAGE SCALE

	Samaritan Pacific Communities Hospital
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SEIU Wage Table - Effective 3/2008 through 2/2011
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	147 - ER Tech I (ER Tech I)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$11.88
	$12.24
	$12.61
	$12.98
	$13.37
	$13.78
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.45
	$16.94
	
	
	
	

	3.0%
	3/2008
	$12.24
	$12.60
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	
	
	
	

	3.0%
	3/2009
	$12.60
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	$17.97
	
	
	
	

	3.0%
	3/2010
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	$17.97
	$18.51
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	159 - CUA-CNA/Unit Tech (CUA/OR Tech)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.51
	$10.82
	$11.15
	$11.48
	$11.82
	$12.18
	$12.54
	$12.92
	$13.31
	$13.71
	$14.12
	$14.54
	$14.98
	
	
	
	

	5.8%
	3/2008
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	$15.39
	$15.86
	
	
	
	

	3.0%
	3/2009
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	$15.39
	$15.86
	$16.33
	
	
	
	

	3.0%
	3/2010
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	$15.39
	$15.86
	$16.33
	$16.82
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	201- Admitting Registrar (Clerk 3)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.97
	$11.29
	$11.63
	$11.98
	$12.34
	$12.71
	$13.09
	$13.49
	$13.89
	$14.31
	$14.74
	$15.18
	$15.63
	
	
	
	

	3.0%
	3/2008
	$11.30
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	
	
	
	

	3.0%
	3/2009
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2010
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	202 - Admitting Registrar-Lead (Clerk 4)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$11.54
	$11.88
	$12.24
	$12.61
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.45
	
	
	
	

	3.0%
	3/2008
	$11.89
	$12.24
	$12.61
	$12.99
	$13.38
	$13.78
	$14.19
	$14.62
	$15.06
	$15.51
	$15.97
	$16.45
	$16.95
	
	
	
	

	3.0%
	3/2009
	$12.24
	$12.61
	$12.99
	$13.38
	$13.78
	$14.19
	$14.62
	$15.06
	$15.51
	$15.97
	$16.45
	$16.95
	$17.46
	
	
	
	

	3.0%
	3/2010
	$12.61
	$12.99
	$13.38
	$13.78
	$14.19
	$14.62
	$15.06
	$15.51
	$15.97
	$16.45
	$16.95
	$17.46
	$17.98
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	211 - Biomed Tech II (Bio-Med Tech)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$17.92
	$18.46
	$19.01
	$19.58
	$20.17
	$20.78
	$21.40
	$22.04
	$22.70
	$23.38
	$24.08
	$24.81
	$25.55
	
	
	
	

	18.9%
	3/2008
	$21.31
	$21.95
	$22.61
	$23.28
	$23.98
	$24.70
	$25.44
	$26.21
	$26.99
	$27.80
	$28.64
	$29.50
	$30.38
	
	
	
	

	3.0%
	3/2009
	$21.95
	$22.61
	$23.28
	$23.98
	$24.70
	$25.44
	$26.21
	$26.99
	$27.80
	$28.64
	$29.50
	$30.38
	$31.29
	
	
	
	

	3.0%
	3/2010
	$22.61
	$23.28
	$23.98
	$24.70
	$25.44
	$26.21
	$26.99
	$27.80
	$28.64
	$29.50
	$30.38
	$31.29
	$32.23
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	219 - Central Services Tech - Reg (SPT)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.90
	$11.23
	$11.57
	$11.91
	$12.27
	$12.64
	$13.02
	$13.41
	$13.81
	$14.23
	$14.65
	$15.09
	$15.55
	
	
	
	

	3.0%
	3/2008
	$11.23
	$11.56
	$11.91
	$12.27
	$12.64
	$13.02
	$13.41
	$13.81
	$14.22
	$14.65
	$15.09
	$15.54
	$16.01
	
	
	
	

	3.0%
	3/2009
	$11.56
	$11.91
	$12.27
	$12.64
	$13.02
	$13.41
	$13.81
	$14.22
	$14.65
	$15.09
	$15.54
	$16.01
	$16.49
	
	
	
	

	3.0%
	3/2010
	$11.91
	$12.27
	$12.64
	$13.02
	$13.41
	$13.81
	$14.22
	$14.65
	$15.09
	$15.54
	$16.01
	$16.49
	$16.98
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	224- Clerk - Short Stay (Clerk 2)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.42
	$10.74
	$11.06
	$11.39
	$11.73
	$12.08
	$12.45
	$12.82
	$13.21
	$13.60
	$14.01
	$14.43
	$14.86
	
	
	
	

	3.0%
	3/2008
	$10.73
	$11.05
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	
	
	
	

	3.0%
	3/2009
	$11.05
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	$15.76
	
	
	
	

	3.0%
	3/2010
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	$15.76
	$16.23
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	226 - CNA (CNA/HHA)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$9.80
	$10.10
	$10.40
	$10.71
	$11.03
	$11.36
	$11.70
	$12.06
	$12.42
	$12.79
	$13.17
	$13.57
	$13.98
	
	
	
	

	7.0%
	3/2008
	$10.48
	$10.80
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	
	
	
	

	3.0%
	3/2009
	$10.80
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	$15.39
	
	
	
	

	3.0%
	3/2010
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	$15.39
	$15.86
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	242 - Groundskeeper (Groundskeeper)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$8.43
	$8.68
	$8.94
	$9.21
	$9.48
	$9.77
	$10.06
	$10.36
	$10.67
	$10.99
	$11.32
	$11.66
	$12.01
	
	
	
	

	3.0%
	3/2008
	$8.68
	$8.94
	$9.21
	$9.49
	$9.77
	$10.07
	$10.37
	$10.68
	$11.00
	$11.33
	$11.67
	$12.02
	$12.38
	
	
	
	

	3.0%
	3/2009
	$8.94
	$9.21
	$9.49
	$9.77
	$10.07
	$10.37
	$10.68
	$11.00
	$11.33
	$11.67
	$12.02
	$12.38
	$12.75
	
	
	
	

	3.0%
	3/2010
	$9.21
	$9.49
	$9.77
	$10.07
	$10.37
	$10.68
	$11.00
	$11.33
	$11.67
	$12.02
	$12.38
	$12.75
	$13.13
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	251 - Home Health Aide (CNA/HHA)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$9.80
	$10.10
	$10.40
	$10.71
	$11.03
	$11.36
	$11.70
	$12.06
	$12.42
	$12.79
	$13.17
	$13.57
	$13.98
	
	
	
	

	7.0%
	3/2008
	$10.48
	$10.80
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	
	
	
	

	3.0%
	3/2009
	$10.80
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	$15.39
	
	
	
	

	3.0%
	3/2010
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	$14.51
	$14.95
	$15.39
	$15.86
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	260 - LPN (LPN)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$15.16
	$15.61
	$16.08
	$16.56
	$17.06
	$17.57
	$18.10
	$18.64
	$19.20
	$19.78
	$20.37
	$20.98
	$21.61
	
	
	
	

	3.0%
	3/2008
	$15.61
	$16.08
	$16.57
	$17.06
	$17.57
	$18.10
	$18.64
	$19.20
	$19.78
	$20.37
	$20.98
	$21.61
	$22.26
	
	
	
	

	3.0%
	3/2009
	$16.08
	$16.57
	$17.06
	$17.57
	$18.10
	$18.64
	$19.20
	$19.78
	$20.37
	$20.98
	$21.61
	$22.26
	$22.93
	
	
	
	

	3.0%
	3/2010
	$16.57
	$17.06
	$17.57
	$18.10
	$18.64
	$19.20
	$19.78
	$20.37
	$20.98
	$21.61
	$22.26
	$22.93
	$23.62
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	270 - Reception/Scheduling Secretary (Clerk 2)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.42
	$10.74
	$11.06
	$11.39
	$11.73
	$12.08
	$12.45
	$12.82
	$13.21
	$13.60
	$14.01
	$14.43
	$14.86
	
	
	
	

	3.0%
	3/2008
	$10.73
	$11.05
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	
	
	
	

	3.0%
	3/2009
	$11.05
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	$15.76
	
	
	
	

	3.0%
	3/2010
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	$15.76
	$16.23
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	272 - Medical Records Coder (Coder)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$14.07
	$14.49
	$14.92
	$15.37
	$15.83
	$16.31
	$16.80
	$17.30
	$17.82
	$18.35
	$18.90
	$19.47
	$20.05
	
	
	
	

	3.0%
	3/2008
	$14.49
	$14.93
	$15.37
	$15.84
	$16.31
	$16.80
	$17.30
	$17.82
	$18.36
	$18.91
	$19.48
	$20.06
	$20.66
	
	
	
	

	3.0%
	3/2009
	$14.93
	$15.37
	$15.84
	$16.31
	$16.80
	$17.30
	$17.82
	$18.36
	$18.91
	$19.48
	$20.06
	$20.66
	$21.28
	
	
	
	

	3.0%
	3/2010
	$15.37
	$15.84
	$16.31
	$16.80
	$17.30
	$17.82
	$18.36
	$18.91
	$19.48
	$20.06
	$20.66
	$21.28
	$21.92
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	273 - Medical Records Analyst (Clerk 3)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.97
	$11.29
	$11.63
	$11.98
	$12.34
	$12.71
	$13.09
	$13.49
	$13.89
	$14.31
	$14.74
	$15.18
	$15.63
	
	
	
	

	3.0%
	3/2008
	$11.30
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	
	
	
	

	3.0%
	3/2009
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2010
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	274 - Medical Records Clerk  (Clerk 1)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$9.39
	$9.68
	$9.97
	$10.27
	$10.57
	$10.89
	$11.22
	$11.55
	$11.90
	$12.26
	$12.63
	$13.00
	$13.39
	
	
	
	

	3.0%
	3/2008
	$9.67
	$9.96
	$10.26
	$10.57
	$10.89
	$11.21
	$11.55
	$11.89
	$12.25
	$12.62
	$13.00
	$13.39
	$13.79
	
	
	
	

	3.0%
	3/2009
	$9.96
	$10.26
	$10.57
	$10.89
	$11.21
	$11.55
	$11.89
	$12.25
	$12.62
	$13.00
	$13.39
	$13.79
	$14.20
	
	
	
	

	3.0%
	3/2010
	$10.26
	$10.57
	$10.89
	$11.21
	$11.55
	$11.89
	$12.25
	$12.62
	$13.00
	$13.39
	$13.79
	$14.20
	$14.63
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	275 - Medical Records Tech (Clerk 2)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.42
	$10.74
	$11.06
	$11.39
	$11.73
	$12.08
	$12.45
	$12.82
	$13.21
	$13.60
	$14.01
	$14.43
	$14.86
	
	
	
	

	3.0%
	3/2008
	$10.73
	$11.05
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	
	
	
	

	3.0%
	3/2009
	$11.05
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	$15.76
	
	
	
	

	3.0%
	3/2010
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	$15.76
	$16.23
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	282- OB Tech (OB Tech)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$11.88
	$12.24
	$12.61
	$12.98
	$13.37
	$13.78
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.45
	$16.94
	
	
	
	

	3.0%
	3/2008
	$12.24
	$12.60
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	
	
	
	

	3.0%
	3/2009
	$12.60
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	$17.97
	
	
	
	

	3.0%
	3/2010
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	$17.97
	$18.51
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	287- OR Assistant (OR Assistant in Sterile Processing)
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$9.90
	$10.20
	$10.51
	$10.82
	$11.15
	$11.48
	$11.83
	$12.18
	$12.55
	$12.92
	$13.31
	$13.71
	$14.12
	
	
	
	

	4.8%
	3/2008
	$10.38
	$10.69
	$11.01
	$11.34
	$11.68
	$12.03
	$12.39
	$12.76
	$13.14
	$13.54
	$13.94
	$14.36
	$14.79
	
	
	
	

	3.0%
	3/2009
	$10.69
	$11.01
	$11.34
	$11.68
	$12.03
	$12.39
	$12.76
	$13.14
	$13.54
	$13.94
	$14.36
	$14.79
	$15.24
	
	
	
	

	3.0%
	3/2010
	$11.01
	$11.34
	$11.68
	$12.03
	$12.39
	$12.76
	$13.14
	$13.54
	$13.94
	$14.36
	$14.79
	$15.24
	$15.69
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	307 - PFS Accounts Biller Representative (Clerk 3)
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.97
	$11.29
	$11.63
	$11.98
	$12.34
	$12.71
	$13.09
	$13.49
	$13.89
	$14.31
	$14.74
	$15.18
	$15.63
	
	
	
	

	3.0%
	3/2008
	$11.30
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	
	
	
	

	3.0%
	3/2009
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2010
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	309 - PFS Financial Specialist (Clerk 4)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$11.54
	$11.88
	$12.24
	$12.61
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.45
	
	
	
	

	3.0%
	3/2008
	$11.89
	$12.24
	$12.61
	$12.99
	$13.38
	$13.78
	$14.19
	$14.62
	$15.06
	$15.51
	$15.97
	$16.45
	$16.95
	
	
	
	

	3.0%
	3/2009
	$12.24
	$12.61
	$12.99
	$13.38
	$13.78
	$14.19
	$14.62
	$15.06
	$15.51
	$15.97
	$16.45
	$16.95
	$17.46
	
	
	
	

	3.0%
	3/2010
	$12.61
	$12.99
	$13.38
	$13.78
	$14.19
	$14.62
	$15.06
	$15.51
	$15.97
	$16.45
	$16.95
	$17.46
	$17.98
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	330 - Storekeeper (Clerk 3)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.97
	$11.29
	$11.63
	$11.98
	$12.34
	$12.71
	$13.09
	$13.49
	$13.89
	$14.31
	$14.74
	$15.18
	$15.63
	
	
	
	

	3.0%
	3/2008
	$11.30
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	
	
	
	

	3.0%
	3/2009
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2010
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	332 - Switchboard Operator (Clerk 3)
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.97
	$11.29
	$11.63
	$11.98
	$12.34
	$12.71
	$13.09
	$13.49
	$13.89
	$14.31
	$14.74
	$15.18
	$15.63
	
	
	
	

	3.0%
	3/2008
	$11.30
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	
	
	
	

	3.0%
	3/2009
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2010
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	333 - Transcriptionist I (Transcriptionist I)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$11.94
	$12.30
	$12.67
	$13.05
	$13.44
	$13.85
	$14.26
	$14.69
	$15.13
	$15.58
	$16.05
	$16.53
	$17.03
	
	
	
	

	3.0%
	3/2008
	$12.30
	$12.67
	$13.05
	$13.44
	$13.84
	$14.26
	$14.68
	$15.13
	$15.58
	$16.05
	$16.53
	$17.02
	$17.53
	
	
	
	

	3.0%
	3/2009
	$12.67
	$13.05
	$13.44
	$13.84
	$14.26
	$14.68
	$15.13
	$15.58
	$16.05
	$16.53
	$17.02
	$17.53
	$18.06
	
	
	
	

	3.0%
	3/2010
	$13.05
	$13.44
	$13.84
	$14.26
	$14.68
	$15.13
	$15.58
	$16.05
	$16.53
	$17.02
	$17.53
	$18.06
	$18.60
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	334 - Transcriptionist II (Transcriptionist II)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$12.55
	$12.92
	$13.31
	$13.71
	$14.12
	$14.54
	$14.98
	$15.43
	$15.89
	$16.37
	$16.86
	$17.37
	$17.89
	
	
	
	

	3.0%
	3/2008
	$12.93
	$13.31
	$13.71
	$14.13
	$14.55
	$14.99
	$15.43
	$15.90
	$16.37
	$16.87
	$17.37
	$17.89
	$18.43
	
	
	
	

	3.0%
	3/2009
	$13.31
	$13.71
	$14.13
	$14.55
	$14.99
	$15.43
	$15.90
	$16.37
	$16.87
	$17.37
	$17.89
	$18.43
	$18.98
	
	
	
	

	3.0%
	3/2010
	$13.71
	$14.13
	$14.55
	$14.99
	$15.43
	$15.90
	$16.37
	$16.87
	$17.37
	$17.89
	$18.43
	$18.98
	$19.55
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	337 - Unit Secretary (Clerk 3)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.97
	$11.29
	$11.63
	$11.98
	$12.34
	$12.71
	$13.09
	$13.49
	$13.89
	$14.31
	$14.74
	$15.18
	$15.63
	
	
	
	

	3.0%
	3/2008
	$11.30
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	
	
	
	

	3.0%
	3/2009
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2010
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	372 - ER Tech II (ER Tech 2)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$12.75
	$13.13
	$13.53
	$13.93
	$14.35
	$14.78
	$15.22
	$15.68
	$16.15
	$16.64
	$17.13
	$17.65
	$18.18
	
	
	
	

	3.0%
	3/2008
	$13.13
	$13.53
	$13.93
	$14.35
	$14.78
	$15.22
	$15.68
	$16.15
	$16.64
	$17.13
	$17.65
	$18.18
	$18.72
	
	
	
	

	3.0%
	3/2009
	$13.53
	$13.93
	$14.35
	$14.78
	$15.22
	$15.68
	$16.15
	$16.64
	$17.13
	$17.65
	$18.18
	$18.72
	$19.29
	
	
	
	

	3.0%
	3/2010
	$13.93
	$14.35
	$14.78
	$15.22
	$15.68
	$16.15
	$16.64
	$17.13
	$17.65
	$18.18
	$18.72
	$19.29
	$19.86
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	383 - Lab Clerk (Clerk 3)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.97
	$11.29
	$11.63
	$11.98
	$12.34
	$12.71
	$13.09
	$13.49
	$13.89
	$14.31
	$14.74
	$15.18
	$15.63
	
	
	
	

	3.0%
	3/2008
	$11.30
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	
	
	
	

	3.0%
	3/2009
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2010
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	384 - Imaging Tech Aide/Film Librarian (Clerk 2)
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.42
	$10.74
	$11.06
	$11.39
	$11.73
	$12.08
	$12.45
	$12.82
	$13.21
	$13.60
	$14.01
	$14.43
	$14.86
	
	
	
	

	3.0%
	3/2008
	$10.73
	$11.05
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	
	
	
	

	3.0%
	3/2009
	$11.05
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	$15.76
	
	
	
	

	3.0%
	3/2010
	$11.39
	$11.73
	$12.08
	$12.44
	$12.82
	$13.20
	$13.60
	$14.00
	$14.42
	$14.86
	$15.30
	$15.76
	$16.23
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	391 - Medical Records Coder - Certified (Coder)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$14.07
	$14.49
	$14.92
	$15.37
	$15.83
	$16.31
	$16.80
	$17.30
	$17.82
	$18.35
	$18.90
	$19.47
	$20.05
	
	
	
	

	3.0%
	3/2008
	$14.49
	$14.93
	$15.37
	$15.84
	$16.31
	$16.80
	$17.30
	$17.82
	$18.36
	$18.91
	$19.48
	$20.06
	$20.66
	
	
	
	

	3.0%
	3/2009
	$14.93
	$15.37
	$15.84
	$16.31
	$16.80
	$17.30
	$17.82
	$18.36
	$18.91
	$19.48
	$20.06
	$20.66
	$21.28
	
	
	
	

	3.0%
	3/2010
	$15.37
	$15.84
	$16.31
	$16.80
	$17.30
	$17.82
	$18.36
	$18.91
	$19.48
	$20.06
	$20.66
	$21.28
	$21.92
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	415 - Transcriptionist - Certified (Transcriptionist II)
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$12.55
	$12.92
	$13.31
	$13.71
	$14.12
	$14.54
	$14.98
	$15.43
	$15.89
	$16.37
	$16.86
	$17.37
	$17.89
	
	
	
	

	3.0%
	3/2008
	$12.93
	$13.31
	$13.71
	$14.13
	$14.55
	$14.99
	$15.43
	$15.90
	$16.37
	$16.87
	$17.37
	$17.89
	$18.43
	
	
	
	

	3.0%
	3/2009
	$13.31
	$13.71
	$14.13
	$14.55
	$14.99
	$15.43
	$15.90
	$16.37
	$16.87
	$17.37
	$17.89
	$18.43
	$18.98
	
	
	
	

	3.0%
	3/2010
	$13.71
	$14.13
	$14.55
	$14.99
	$15.43
	$15.90
	$16.37
	$16.87
	$17.37
	$17.89
	$18.43
	$18.98
	$19.55
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	476 - Department Secretary (Clerk 3)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.97
	$11.29
	$11.63
	$11.98
	$12.34
	$12.71
	$13.09
	$13.49
	$13.89
	$14.31
	$14.74
	$15.18
	$15.63
	
	
	
	

	3.0%
	3/2008
	$11.30
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	
	
	
	

	3.0%
	3/2009
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2010
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.19
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	647 - Sterile Processing Inventory Specialist (Sterile Processing Inventory Specialist)
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$11.88
	$12.24
	$12.61
	$12.98
	$13.37
	$13.78
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.45
	$16.94
	
	
	
	

	3.0%
	3/2008
	$12.24
	$12.60
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	
	
	
	

	3.0%
	3/2009
	$12.60
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	$17.97
	
	
	
	

	3.0%
	3/2010
	$12.98
	$13.37
	$13.77
	$14.19
	$14.61
	$15.05
	$15.50
	$15.97
	$16.44
	$16.94
	$17.45
	$17.97
	$18.51
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	653 - Dietary Cook (Cook)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$10.27
	$10.58
	$10.90
	$11.22
	$11.56
	$11.91
	$12.26
	$12.63
	$13.01
	$13.40
	$13.80
	$14.22
	$14.64
	
	
	
	

	3.0%
	3/2008
	$10.58
	$10.90
	$11.22
	$11.56
	$11.91
	$12.26
	$12.63
	$13.01
	$13.40
	$13.80
	$14.22
	$14.64
	$15.08
	
	
	
	

	3.0%
	3/2009
	$10.90
	$11.22
	$11.56
	$11.91
	$12.26
	$12.63
	$13.01
	$13.40
	$13.80
	$14.22
	$14.64
	$15.08
	$15.53
	
	
	
	

	3.0%
	3/2010
	$11.22
	$11.56
	$11.91
	$12.26
	$12.63
	$13.01
	$13.40
	$13.80
	$14.22
	$14.64
	$15.08
	$15.53
	$16.00
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	654 - Dietary/Culinary Aide (FSW)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$8.73
	$8.99
	$9.26
	$9.54
	$9.83
	$10.12
	$10.43
	$10.74
	$11.06
	$11.39
	$11.73
	$12.09
	$12.45
	
	
	
	

	3.0%
	3/2008
	$8.99
	$9.26
	$9.54
	$9.83
	$10.12
	$10.42
	$10.74
	$11.06
	$11.39
	$11.73
	$12.08
	$12.45
	$12.82
	
	
	
	

	3.0%
	3/2009
	$9.26
	$9.54
	$9.83
	$10.12
	$10.42
	$10.74
	$11.06
	$11.39
	$11.73
	$12.08
	$12.45
	$12.82
	$13.20
	
	
	
	

	3.0%
	3/2010
	$9.54
	$9.83
	$10.12
	$10.42
	$10.74
	$11.06
	$11.39
	$11.73
	$12.08
	$12.45
	$12.82
	$13.20
	$13.60
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	655 - Dietary Assistant (Dietary Assistant)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$9.32
	$9.60
	$9.89
	$10.19
	$10.49
	$10.81
	$11.13
	$11.47
	$11.81
	$12.16
	$12.53
	$12.90
	$13.29
	
	
	
	

	3.0%
	3/2008
	$9.60
	$9.89
	$10.18
	$10.49
	$10.80
	$11.13
	$11.46
	$11.81
	$12.16
	$12.53
	$12.90
	$13.29
	$13.69
	
	
	
	

	3.0%
	3/2009
	$9.89
	$10.18
	$10.49
	$10.80
	$11.13
	$11.46
	$11.81
	$12.16
	$12.53
	$12.90
	$13.29
	$13.69
	$14.10
	
	
	
	

	3.0%
	3/2010
	$10.18
	$10.49
	$10.80
	$11.13
	$11.46
	$11.81
	$12.16
	$12.53
	$12.90
	$13.29
	$13.69
	$14.10
	$14.52
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	658 - Maintenance Worker (Maintenance 1)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$13.49
	$13.90
	$14.32
	$14.75
	$15.19
	$15.64
	$16.11
	$16.60
	$17.09
	$17.61
	$18.14
	$18.68
	$19.24
	
	
	
	

	3.0%
	3/2008
	$13.89
	$14.31
	$14.74
	$15.18
	$15.64
	$16.11
	$16.59
	$17.09
	$17.60
	$18.13
	$18.67
	$19.23
	$19.81
	
	
	
	

	3.0%
	3/2009
	$14.31
	$14.74
	$15.18
	$15.64
	$16.11
	$16.59
	$17.09
	$17.60
	$18.13
	$18.67
	$19.23
	$19.81
	$20.40
	
	
	
	

	3.0%
	3/2010
	$14.74
	$15.18
	$15.64
	$16.11
	$16.59
	$17.09
	$17.60
	$18.13
	$18.67
	$19.23
	$19.81
	$20.40
	$21.02
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	671 - Maintenance Engineer II (Lead Maintenance/Engineer)
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$17.40
	$17.92
	$18.46
	$19.01
	$19.59
	$20.17
	$20.78
	$21.40
	$22.04
	$22.70
	$23.39
	$24.09
	$24.81
	
	
	
	

	3.0%
	3/2008
	$17.92
	$18.46
	$19.01
	$19.58
	$20.17
	$20.78
	$21.40
	$22.04
	$22.70
	$23.38
	$24.09
	$24.81
	$25.55
	
	
	
	

	3.0%
	3/2009
	$18.46
	$19.01
	$19.58
	$20.17
	$20.78
	$21.40
	$22.04
	$22.70
	$23.38
	$24.09
	$24.81
	$25.55
	$26.32
	
	
	
	

	3.0%
	3/2010
	$19.01
	$19.58
	$20.17
	$20.78
	$21.40
	$22.04
	$22.70
	$23.38
	$24.09
	$24.81
	$25.55
	$26.32
	$27.11
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	673 - Maintenance Engineer I (Maintenance 2)
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$15.49
	$15.96
	$16.44
	$16.93
	$17.44
	$17.96
	$18.50
	$19.06
	$19.63
	$20.22
	$20.82
	$21.45
	$22.09
	
	
	
	

	3.0%
	3/2008
	$15.95
	$16.43
	$16.93
	$17.43
	$17.96
	$18.50
	$19.05
	$19.62
	$20.21
	$20.82
	$21.44
	$22.09
	$22.75
	
	
	
	

	3.0%
	3/2009
	$16.43
	$16.93
	$17.43
	$17.96
	$18.50
	$19.05
	$19.62
	$20.21
	$20.82
	$21.44
	$22.09
	$22.75
	$23.43
	
	
	
	

	3.0%
	3/2010
	$16.93
	$17.43
	$17.96
	$18.50
	$19.05
	$19.62
	$20.21
	$20.82
	$21.44
	$22.09
	$22.75
	$23.43
	$24.13
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	920 - Housekeeper (Housekeeper)
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$8.89
	$9.16
	$9.44
	$9.72
	$10.01
	$10.31
	$10.62
	$10.94
	$11.27
	$11.61
	$11.95
	$12.31
	$12.68
	
	
	
	

	4.8%
	3/2008
	$9.31
	$9.59
	$9.88
	$10.18
	$10.48
	$10.80
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	
	
	
	

	3.0%
	3/2009
	$9.59
	$9.88
	$10.18
	$10.48
	$10.80
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	
	
	
	

	3.0%
	3/2010
	$9.88
	$10.18
	$10.48
	$10.80
	$11.12
	$11.45
	$11.80
	$12.15
	$12.52
	$12.89
	$13.28
	$13.68
	$14.09
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	921 - Housekeeper - Lead (Ld Housekpr/Nutrition Assist)
	
	
	
	
	
	
	
	
	
	
	
	
	

	% Inc.
	Date
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12
	Step 13
	
	
	
	

	 
	2007
	$11.19
	$11.53
	$11.87
	$12.23
	$12.59
	$12.97
	$13.36
	$13.76
	$14.17
	$14.60
	$15.04
	$15.49
	$15.95
	
	
	
	

	4.0%
	3/2008
	$11.64
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.18
	$15.64
	$16.11
	$16.59
	
	
	
	

	3.0%
	3/2009
	$11.99
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.18
	$15.64
	$16.11
	$16.59
	$17.09
	
	
	
	

	3.0%
	3/2010
	$12.35
	$12.72
	$13.10
	$13.49
	$13.90
	$14.31
	$14.74
	$15.18
	$15.64
	$16.11
	$16.59
	$17.09
	$17.60
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


APPENDIX B- SHS/SEIU Pilot Health Care ProjecT
SHS and SEIU are committed to enhancing the health status of its workforce and to providing a comprehensive health care benefit package, at the least cost to employees.  To this end, the parties agreed to enter into a pilot health care project in 2007 during the term of this contract that will with the goal of improving improve the health status and reducing reduce the health care costs for bargaining unit members and SHS.  

To accomplish this, the parties agree to jointly develop a health care plan for SEIU Local 49 bargaining unit members at all three represented facilities (GSRMC, SAGH and SPCH) that includes most of the following:

· Quality evaluations (surveys and focus groups)

· Individual health status evaluations 

· Health initiatives (wearing seat belts, smoking cessation, etc.)

· Evaluation of group utilization data 

· Case management programs for workers with chronic health issues

· Exclusive use of SHS providers and facilities (when panels are sufficiently developed and geographically reasonable)

· Use of evidence-based medicine for medical procedures and Rx formularies

· Cost off-sets for co-pays, deductibles and monthly premiums will be provided in this pilot project which could be as high as a 50% reduction in out-of-pocket expenses

· Employees who fail to demonstrate accountable participation can be removed from the pilot project

The specific components of this plan will be jointly developed by the parties with a targeted implementation date of January 1, 2007.  Representatives from SEIU on this committee will be selected by the bargaining unit.

Nothing herein will prevent SHS from simultaneously offering an enhanced opt-out benefit or catastrophic plan for employees with dual health care coverage.
______________________________

_____________________________

Jereme Grzybowski

Date


Pat Boose

        
Date
For the Union





For the Hospital
APPENDIX c- Memorandum of Understanding Regarding SEIU Health Care Pilot Program

The Hospital will make a sincere and reasonable effort to offer an additional open enrollment period for SEIU employees, to last the entire month of June, 2008.
In conjunction with, and concurrent to, the open enrollment of the Pilot Program, the Hospital will make a sincere and reasonable effort to offer a one-month open enrollment of the Samaritan Choice Plan to those SEIU employees who enroll themselves in the Pilot Program.  The purpose of opening enrollment for this limited period will be to allow new enrollees in the Pilot Program to enroll their dependents in the Samartian Choice Plan.

These special, additional open enrollment periods will be a one-time opportunity, and are not intended to create a precedent.  This Agreement is subjected to all legal and health plan limitations, and are conditional upon the approval of the plan Administrator and the Vice President of Human Resources.

______________________________

_____________________________

Jereme Grzybowski

Date


Pat Boose

        
Date
For the Union





For the Hospital
APPENDIX D- STATEMENT OF SHARED VALUES

Whereas SHS and SEIU Local 49 share the value of quality health care with our employees, their representatives, families and our communities; and

Whereas quality health care includes elements such as clinically superior providers and excellent service at the lowest reasonable cost to employer and employees; and

Whereas SHS and SEIU Local 49 are both involved in developing and promoting health care policy while also contending with evolving industry trends, governmental initiatives and controls;

Be it therefore agreed that SHS and SEIU Local 49 will explore, over the term of this collective bargaining agreement, opportunities for joint endeavors that support our shared values around the issue of health care benefits and delivery of quality affordable health care services; and

Be it further agreed that SHS and SEIU Local 49 will examine health initiatives and approaches, which are occurring around the State of Oregon that the parties agree to advance their joint interests, including those designed to improve the health care available to children.

______________________________

_____________________________

Alice L. Dale


         Date

Pat Boose

        Date

President





Labor Relations

SEIU Local 49





Samaritan Health Systems

APPENDIX D
LETTER OF AGREEMENT

BETWEEN

SAMARITAN HEALTH SERVICES AND SEIU LOCAL 49

Samaritan Health Services (SHS) and SEIU Local 49 (SEIU) enter into this Letter of Agreement with the commitment to improve their Labor-Management relationship.  The goals of this new initiative are to increase collaboration and to decrease conflict.  The immediate by products of this will be to jointly work to increase market share for SHS, to improve health care benefits for bargaining unit members, to provide a meaningful voice for workers regarding resolution of worksite issues and to strengthen bargaining units.  In the long-run, a new relationship should improve worker satisfaction, quality services and productivity.

In order to begin changing our relationship, the parties recognize that respecting the core interests of both SHS and SEIU members is essential.  SHS needs to be a growing, vibrant health system and SEIU members need a growing, vibrant labor union.

Specific actions which demonstrate support for this change in relationship initially include the following:

The parties will engage in interest-based bargaining throughout SHS facilities beginning October 2005.  This will initially impact the Samaritan Pacific Health Services, Inc. (Pacific Communities Hospital) and SEIU successor contract negotiations.  In 2006, interest-based bargaining will be initiated for bargaining the successor collective bargaining agreement between Good Samaritan Regional Medical Center, Samaritan Albany General Hospital and SEIU Local 49.  This bargaining will be facilitated by a jointly selected facilitator experienced in this form of labor negotiations and by both parties attending training together in interest-based bargaining methods.

SHS commits to negotiating uniform contract provisions with SEIU, regardless of bargaining unit, on certain items, including but not limited to, health care benefits, pension, grievance procedure and union rights.  SHS specifically agrees, on or before October 31, 2005, at the request of SEIU in collective bargaining, to increase SEIU members’ health care benefits at Samaritan Pacific Health Services, Inc. to establish parity with the majority of workers in SHS.

SEIU Local 49 and SEIU Local 503 will recognize and make a good faith effort to advance the mission, vision and values of SHS and will continue to advocate for increased access and funding to health care delivery in the State of Oregon.  SHS will also make a good faith effort to support the health initiatives of SEIU Local 49.

Upon signing, this Letter of Agreement will revise and become a part of the Samaritan Pacific Health Services, Inc./SEIU Local 49, Good Samaritan Regional Medical Center/SEIU Local 49 and Samaritan Albany General Hospital/SEIU Local 49 collective bargaining agreements.

Entered into this third day of October, 2005.

________________________________


______________________________

Alice L. Dale






Larry A. Mullins, DHA

President, SEIU Local 49




President/CEO – SHS

APPENDIX E
LETTER OF AGREEMENT

RELIEF EMPLOYEES MEDICAL ELIGIBILITY

On a quarterly basis, Human Resources will review the hours of relief employees for purposes of determining eligibility for health care benefits.  Relief employees whose work hours average more than twenty (20) hours or more per week will receive health care benefits if the reason for the increase in hours is anticipated to continue indefinitely.  On the other hand, if the reason for the increase in hours is anticipated to be less than another three (3) months, the employee will be evaluated for a second quarter.  At the end of the second quarter (six months), if an employee’s work hours average twenty (20) or more hours per week, he/she will receive health care benefits.  At that point the employee receives health care benefits, he/she will no longer receive the relief differential.  
APPENDIX E- Letter of Agreement Regarding Union Deductions

This Agreement is entered into between Service Employees International Union (SEIU) Local 49, hereinafter called the “Union” and Samaritan Pacific Communities Hospital (SPCH), hereinafter called the “Hospital”.  The purpose of this Agreement is to work towards computer system upgrades and implementing biweekly Union deductions.

Union Rights – Dues Deduction.  Until SPCH has integrated its payroll functions into SHS central payroll, they will continue monthly versus biweekly deductions from employees’ paychecks.  The Hospital, when asked by the Union, agrees to provide updates about the integration process.  The Union also agrees to work with the Hospital in helping to educate employees about computer system upgrades and associated needs, such as name badge changes.
______________________________

_____________________________

Jereme Grzybowski

Date


Pat Boose

        
Date
For the Union





For the Hospital
APPENDIX F- Letter of Agreement Regarding Trial Preceptorship
The parties hereby agree to a six (6) month trial period for using preceptors in nursing clinical areas only.  The trial of preceptors will be conducted according to the language below.  The trial program will be evaluated by clinical managers in September 2008 with a recommendation to the VP of Patient Care Services for continuation.
If the trial period is successful, the use of preceptors will continue for another designated time period, up to and including the remained of the term of the contract.  If the trial period is unsuccessful, the trial will be terminated.

Preceptor Duties and Differential

When an employee is assigned to mentor a new or existing employee and begins that assignment, the preceptor-employee will receive an additional fifty cents ($.50) per hour for all hours spent actively training.  In order to be eligible for the differential the preceptor will:

1. Be appointed and approved by the manager;

2. Be assigned to precept a specific trainee for a specific period of time;

3. Maintain a .5 FTE;

4. Be an employee in good standing;

5. Complete an approved initial and annual trainer education program;

6. Be evaluated annually, when applicable, on preceptor performances;

7. Provide written feedback to trainees and managers on the progress of the trainee.
______________________________

_____________________________

Jereme Grzybowski

Date


Pat Boose

        
Date
For the Union





For the Hospital
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